
CT BOARD OF REGENTS FOR HIGHER EDUCATION 
MINUTES – SPECIAL MEETING – 10 AM, THURSDAY, JULY 20, 2017 

SYSTEM OFFICE - REGENTS BOARDROOM 
61 WOODLAND STREET, HARTFORD, CT 

REGENTS – ATTENDANCE (Y = yes / N = no) 
Matt Fleury, Chair Y 
Yvette Meléndez, Vice Chair  Y 
Richard J. Balducci N 
Aviva D. Budd Y 
Lawrence J. DeNardis Y 
Merle W. Harris  via teleconference Y 
David R. Jimenez  N 
William J. McGurk Y 
Holly M. Palmer via teleconference Y 
JoAnn H. Price via teleconference Y 
Elease E. Wright Y 
Holly Palmer, SAC Chair via teleconference Y 
*Barbara E. Richards, FAC Chair via teleconference Y 
*Stephen Adair, FAC Vice N 
*Scott D. Jackson, Labor Commissioner Y 
*Raul Pino, Public Health Commissioner N 
*Catherine H. Smith, DECD Commissioner via teleconference Y 
*Dianna R. Wentzell, Education Commissioner via teleconference N 
*ex-officio, non-voting member

STAFF & UNIVERSITY/COLLEGE PRESIDENTS 
Mark E. Ojakian, President 
Alice Pritchard, Chief of Staff 
Erika Steiner, Chief Financial Officer 
Ernestine Y. Weaver, Counsel 
Steve Weinberger, Vice President, Human Resources 
Erin A. Fitzgerald, Associate Director, Board Affairs / Board Secretary 
Wilfredo Nieves, President, Capital Community College 

CALL TO ORDER 

Chairman Fleury called the meeting to order at 10:05 am and, following roll call, declared 
a quorum present.  

EXECUTIVE SESSION 

On a motion by Chairman Fleury seconded by Regent Wright, the Board voted unanimously 
to go into Executive Session at 10:07 am for discussion concerning strategy related to collective 
bargaining. 
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At the request of Chairman Fleury, the following staff members remained with President Ojakian 
and board members:  Alice Pritchard, Steve Weinberger, Ernestine Weaver, Erika Steiner and Erin. 
Fitzgerald,  

 
RETURN TO OPEN SESSION 

 
The Board returned to open session at 11:37 am.  Chair Fleury advised that there were no 

votes in executive session and that discussion was limited to strategy related to collective bargaining.  
 

RATIFICATION OF CSCU COLLECTIVE BARGAINING AGREEMENTS 
 
At the Chair’s request, President Ojakian provided a brief overview of the negotiation process 

relating to the CSCU agreements and the state-negotiated SEBAC agreement process. Following 
discussion, on a motion by Regent McGurk and a second by Regent Balducci, the following 
resolution was approved 7/21 (McGurk and DeNardis opposed).  

 
RESOLVED: That the Collective Bargaining Agreements listed below are hereby ratified and adopted, 

with copy of said Collective Bargaining Agreements attached hereto and incorporated 
herein 

 
a) Tentative Agreement Between State University Organization of Administrative Faculty  

and Board Of Regents for Higher Education, dated June 15, 2017 
b) Tentative Agreement concerning changes to Local 1588, AFSCME Council 4 and Office 

of Higher Education and Board of Regents for Higher Education Collective  
Bargaining Agreement Negotiations - Spring 2017, dated June 13, 2017 

c) Tentative Agreement concerning changes to Charter Oak State College Professional   
Bargaining Unit, Local 1214, AFSCME, Council 4 And Board of Regents for Higher 
Education Collective Bargaining Agreement Negotiations - Spring 2017, dated  June 16, 
2017 

d) Tentative Agreements as of June 7, 2017 Board of Regents for Higher Education and 
Congress of Connecticut Community Colleges And Federation of Technical  
College Teachers and AFSCME, Council 4, Local 2480, dated June 22, 2017 

e) Tentative Agreements as of May 4, 2016 Board of Regents for Higher Education and 
Congress of Connecticut Community Colleges and Federation of Technical College  
Teachers and AFSCME Council 4, Local 2480, dated May 4, 2016 

f) Tentative Agreements as of December 15, 2016 Board of Regents for Higher Education  
and Congress of Connecticut Community Colleges and Federation of Technical College 
Teachers and AFSCME Council 4, Local 2480, dated December 15, 2016 

g) Tentative Agreement between CSU-AAUP and CSUS-BOR, dated June 19, 2017 
 
And be it further  
 
RESOLVED that CSCU President Mark Ojakian is hereby authorized to execute said Collective Bargaining 

Agreements and any amendments thereto on behalf of the Board of Regents for Higher 
Education. 

 
  

                                                
1 Regent Price left the call during executive session at 11:28 am. 
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CSCU SYSTEM PRESIDENT MARK OJAKIAN  
 
 CSCU System President Mark Ojakian provided a brief update on the Students First 
initiative, noting that the working group meetings are ongoing (minutes posted online) with a 
follow-up report to the Board in the Fall.   
 
NEASC & STATE INSTITUTIONAL ACCREDITATION – CAPITAL CC 
 
 Following a brief summary of the aforementioned item, the following resolution was 
unanimously approved on a motion by Regent Harris, seconded by Regent Cohen 
. 

RESOLVED: That the Connecticut Board of Regents for Higher Education accepts 
NEASC actions of April 20, 2017 regarding the regional accreditation 
of Capital Community College and grants continued state accreditation 
of Capital Community College until June 30, 2022. 

Prior to adjourning the meeting, Regent Fleury referenced a news article in the Regents packets 
(Attachment A hereto) from Southern News concerning Regent DeNardis recently receiving an 
Honorary Fellowship Award from Liverpool John Moores Univesity for his outstanding 
achievement in creating transatlantic  academic opportunities.   
 
ADJOURNMENT 
 

On a motion by Regent Cohen, seconded by Regent DeNardis, the meeting was adjourned 

at 12:01 pm by a unanimous vote of the Board.   
 

Submitted, 

 
 
 
Erin A. Fitzgerald, Associate Director, Office of Board Affairs 
Secretary of the CT Board of Regents for Higher Education 
 
o:\board meetings\2017\july 20 spec\bor-minutes-07-20-2017.docx
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A.  DeNardis honorary fellow 

B. Tentative Agreements 

a) Tentative Agreement Between State University Organization of Administrative Faculty  
and Board Of Regents for Higher Education, dated June 15, 2017 

b) Tentative Agreement concerning changes to Local 1588, AFSCME Council 4 and Office 
of Higher Education and Board of Regents for Higher Education Collective  
Bargaining Agreement Negotiations - Spring 2017, dated June 13, 2017 

c) Tentative Agreement concerning changes to Charter Oak State College Professional   
Bargaining Unit, Local 1214, AFSCME, Council 4 And Board of Regents for Higher 
Education Collective Bargaining Agreement Negotiations - Spring 2017, dated  June 16, 
2017 

d) Tentative Agreements as of June 7, 2017 Board of Regents for Higher Education and 
Congress of Connecticut Community Colleges And Federation of Technical  
College Teachers and AFSCME, Council 4, Local 2480, dated June 22, 2017 

e) Tentative Agreements as of May 4, 2016 Board of Regents for Higher Education and 
Congress of Connecticut Community Colleges and Federation of Technical College  
Teachers and AFSCME Council 4, Local 2480, dated May 4, 2016 

f) Tentative Agreements as of December 15, 2016 Board of Regents for Higher Education  
and Congress of Connecticut Community Colleges and Federation of Technical College 
Teachers and AFSCME Council 4, Local 2480, dated December 15, 2016 

g) Tentative Agreement between CSU-AAUP and CSUS-BOR, dated June 19, 2017 
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Liverpool Honors DeNardis for Role in Creating 
Transatlantic Partnership
Jul 18, 2017 

Lawrence DeNardis, a member of the Connecticut 
State Board of Regents for Higher Education 
(BOR), recently received the award of an Honorary 
Fellowship of Liverpool John Moores University 
(LJMU). One of 12 Fellows chosen for 2017, 
DeNardis was honored for his outstanding 
achievement in creating transatlantic academic 
opportunities. He was instrumental in helping to 
establish the pioneering transatlantic partnership between Southern and LJMU, which provides a 
unique student exchange program, including opportunities for joint degrees. 

DeNardis received the award during LJMU’s graduation ceremony, held at Liverpool Cathedral 
before an audience of over 3000 graduates and guests. 

The Trans-Atlantic Alliance between SCSU and LJMU, now in its third year, has included research 
internships, study abroad for students from both institutions, faculty exchanges, and the approval of 
the first programs in a portfolio of joint master’s degrees. SCSU President Joe Bertolino and former 
Provost Ellen Durnin were part of a small delegation that visited Liverpool in May to meet with 
LJMU leadership and advance the university’s first major international partnership. 

The Fellowship was presented to DeNardis by Sir Malcolm Thornton, who joined LJMU’s Board of 
Governors in 2001 and became chairman and pro-chancellor in 2007, a position he held until 2013. 
Thornton and DeNardis have known each other for 35 years and share a “passion for education as an 
engine of change,” said Thornton in his remarks during the presentation. A few years ago, together 
they began to plant the seeds for the transatlantic partnership between LJMU and SCSU. 

Thornton said, “It’s not easy to establish a formal partnership between universities on different sides 
of the Atlantic. We have succeeded – we have succeeded because of shared values, shared beliefs 
and because our academic staff, here and in America, have seized the opportunity to create new ways 
to work together.” 

DeNardis said of his award, “It is with great pleasure to have this honour bestowed on me and to my 
wife to be here with me. It is true that this 35-year friendship has led to a strong partnership between 
SCSU and LJMU – a partnership that will benefit countless students at both institutions for decades 
to come.” 

https://news.southernct.edu/
https://news.southernct.edu/achievements/
http://www.ct.edu/regents
http://www.ct.edu/regents
http://www.ct.edu/regents
https://www.ljmu.ac.uk/
https://www.ljmu.ac.uk/
https://www.southernct.edu/liverpool/
https://news.southernct.edu/2017/07/06/trans-atlantic-opportunities-joint-masters-degrees-to-launch-with-english-partner-university/
https://news.southernct.edu/wp-content/uploads/2017/07/newshub-Larry-DeNardis-17.jpg


LJMU’s highest honor, the Honorary Fellowship is bestowed each July during Graduation Week 
upon a select group of individuals from outside the university, in recognition of their outstanding 
achievement in a given field or profession, and who personify the university’s ethos and go on to 
inspire others. 

The Fellowship of the university is an association of individuals who are closely connected with the 
work of LJMU, and Fellows play an active role in the life of the university by delivering guest 
lectures, hosting events, helping with projects and in some cases mentoring and supporting individual 
or groups of students. 

DeNardis’ own academic career includes 16 years as an associate professor and chairman of the 
Department of Political Science at Albertus Magnus College, visiting professor of government at 
Connecticut College, guest scholar at the Woodrow Wilson International Centre for Scholars of the 
Smithsonian Institution, and seminar instructor at Yale University. He earned his bachelor’s degree 
in economics from the College of the Holy Cross and a master’s and a Ph.D. in government from 
New York University. 

He has pursued a combined political and educational career and as a public servant has worked to 
create opportunities to raise the aspirations of the communities he has served, Thornton said. 

President Emeritus of the University of New Haven and a former United States Congressman from 
Connecticut, DeNardis has been a federal and state legislator and chief executive officer, in addition 
to his work as a political science professor. He represented Connecticut’s Third District in the U.S. 
House of Representatives from 1981 after serving five terms in the Connecticut State Senate from 
1971. 

He was the Acting Assistant Secretary for Legislation at the U.S. Department of Health and Human 
Services in 1985-86 and was appointed by President George Bush to serve as a member of the Board 
of Regents of the National Library of Medicine. 

In 2005 and 2006, DeNardis was an official election observer for national parliamentary and 
presidential elections in Ukraine and Tanzania and co-chaired delegations from both the Association 
of former members of Congress and the National Democratic Institute for International Affairs. He 
also led a delegation of former members of Congress to meet with the new president of Chile in 
February 2006. 

DeNardis was appointed in 2012 to the BOR, which governs Connecticut’s four state universities; 12 
community colleges; and Charter Oak State College. 
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TENTATIVE AGREEMENT 

BETWEEN 

STATE UNIVERSITY ORGANIZATION OF ADMINISTRATIVE FACULTY 

SECTION 1.2 

AND 

BOARD OF REGENTS FOR HIGHER EDUCATION 

ARTICLE 1 
DEFINITIONS 

The Connecticut State University 

The sfu'stem including Central Connecticut State University, Eastern Connecticut State 
University, Southern Connecticut State University, t1ftd Western Connecticut State University and 
the System Office (including any laboratory schools, branches, divisions, or subdivisions thereof), 
both individually and collectively. The term "University" may denote one or all of the particular 
Universities within the system except where the Connecticut State University as a whole is 
specifically cited. 

ARTICLE2 
RECOGNITION OF SUOAF-AFSCME 

ARTICLE 2 - RECOGNITION OF SUOAF-AFSCME 

The Board recognizes SUOAF-AFSCME as the sole and exclusive bargaining agent with respect 
to wages, hours, and conditions of employment for all administrative faculty members employed 
by the State of Connecticut at the State Universities and all job classifications placed in the 
bargaining unit by the Connecticut State Labor Relations Board in Case Nos. SE-3354, SE-3373, 
SE-3372, and SE-3334 dated May 25, 1976. Specifically excluded from the unit are those in the 
position of State University President, Vice President, Dean, statutory exclusions pursuant to COS 
5-270 to 5-280, other employees of the Board, and the following positions: Executive Assistant 
to the President (each university), Director of Research (each university), Director of Institutional 
Safety (each university), Directors of Plant Planning and Maintenance (Eastern Connecticut State 
University only}, Director of Development (Eastern Connecticut State University only). 

Other positions in the bargaining unit may be substituted for any of the exemptions named above 
by agreement between the Board and SUOAF-AFSCME. 

While Management retains the right to meet with individuals to hear views on any matters, it is 
agreed that Management will not negotiate individually with any administrative faculty member 
or with any other organization pertaining to matters of wages, hours, and conditions of 
employment of a bargaining unit member nor will management request or designate a member 



to do so on their behalf. The Board will not employ a member on terms less favorable than those 
stated herein. 

SECTION3.1 

ARTICLE3 
NON-DISCRIMINATION 

The Board of Trustees and SUOAF-AFSCME agree that no member of the bargaining unit 
shall be discriminated against in violation of federal or state statutes, such as discrimination based 
on race, color, religious creed, age, sex, marital status, sexual orientation, national origin and 
disability or any other protected class as .recognized by Connecticut state law. Violations of 
this section shall be grievable but not arbitrable. Any claim of violation may be filed through the 
Commission on Human Rights and Opportunities (CHRO) or any appropriate legal forum. 

3.2 The parties to this agreement recognize the compelling need to increase the minority 
proportion ofbargaining unit members to more closely approximate the racial and ethnic diversity 
of the population of our state and nation. 

Notwithstanding other provisions, if any, in this Agreement to the contrary, the following 
affirmative programs and actions are adopted to increase the proportion of minority bargaining 
unit members. 

The President/Chancellor shall bring into being a Minority Recruitment and Mentoring Committee 
under the direction of the Affirmative Action Officer. The committee shall have a minimum of 
two minority bargaining unit members. The Committee shall be charged with the responsibility 
for identifying and recommending qualified minority candidates to search committees after the 
promotional process in Article 10 has been followed. Travel and associated costs for this effort 
approved by the Affirmative Action Officer may be charged to the University's hudget. 

The Minority Recruitment and Mentoring Committee shall ensure that mentoring arrangements 
are available for newly appointed minority employees. The mentors shall be charged with 
responsibility for enhancing the professional development of minority employees during the first 
1 3 years of their appointment(s). l-6 years of employment and/or during the first 3 years in a 
new position 01· reassiimment. Costs of this effort, which may not include any salary payment 
for the mentor(s) or related personnel, may be charged to the support fund described below. 

When direct continuing support for obtaining credentials/qualifications is provided to appointees, 
it shall be part of individual agreements prescribing the support accepted by the appointee and 
specifying that the appointee will remain with CSU for an appropriate interval after the support 
has ended. Such agreements shall require the approval of the university President/Chancellor. The 
existence or substance of a mentoring agreement is not to be co~sidered in an appointee's 
evaluation pursuant to Article 19. 



The continuation of a mentoring agreement is conditioned upon the appointee's renewal of 
appointment pursuant to Article 14. 

Funding for the mentoring program shall be available in proportion to university bargaining unit 
membership. 

Funding for this program shall be .0261 of the aggregate biweekly salary of bargaining unit 
members based on an April payroll listing. Unexpended funds shall roll over for use in succeeding 
fiscal years. The Board shall provide the union with a report detailing all expenditures under this 
program annually. 

Together the parties agree to promulgate principles that seek to insure affirmative action within 
the Connecticut State University. The parties further agree to the universities' policy on racism, 
sexual harassment and other acts of intolerance. This section is not grievable. 

ARTICLE 5 - UNION RIGHTS 

5.1 Employees shall have the right to join and participate in, or to refrain from joining and 
participating in SUOAF·AFSCME. There shall be no discrimination, interference, restraint, or 
coercion by the Universities or SUOAF-AFSCME against any employee because of membership 
or non-membership in the Union. The Board further agrees that it will not restrict or impair the 
rights of the administrative faculty to bargain through its representatives on questions of wages, 
hours, and other conditions of employment, or to engage in other concerted activities for the 
purpose of collective bargaining. 

5.1.1 The Board agrees to provide a eopy of this Agreement to all new administrative faculty 
members with a link to access th.is Agreement and shall promptly notify the Union of all changes 
in the employment status of bargaining unit members and the reason for such changes. 

SECTION 5,4/5.6 

ARTICLES 
UNION RIGHTS 

5.4 The Board agrees to provide the Union with reasonable office space at each State University 
and the System Office. Employees of the Union shall have the same parking privileges at the 
State Universities as members of the bargaining unit. 

5.6 The Board and SUOAF-AFSCME encourage periodic meetings between the Presidents of 
Central, Eastern, Southem1-f!fld. Western, and the System Office, respectively, and SUOAF· 
AFSCME Chapter Officers and similar meetings of the Chancellor of the Connecticut State 
University (or designee) and the Executive Officers of SUOAF-AFSCME. The purpose of these 



meetings shall be to discuss the overall relationship between the parties to this Agreement. The 
parties agree and understand that such meetings shall not be used for the purpose of negotiation. 

ARTICLE9 
UNIVERSITY PARTICIPATION 

9.4 Undei: the PresideHt's diFeotion, eaeA. Uni:veraity shall prepare, publish, and dis~ribute a 
handbook to ~he admiaistrati•te faoulty,whieh shall contai~ted to the follo•Ning: 

~eflftl..eha:Ft shewing the administl'&tive and noademio struet1:11·e of the State 
lJai:versity s~ and ef the partieular Yni:YeFSity; 

• proeedares detailing the ahElfl.ftels ofeommunieation and decision H1ii1Eiflg among indi¥iduals, 
depaftmen.ts, eommittees, WJd geveFRing aodies; 

~e-aad--ew.·rel'lt eopy of the Yaiversity Se1u1te byl1¥.vs and those of other UniveFSity 
beclit3S: 

The hand~d its eoatents shall be consistent with and comply-with the terms of tJTis 
Agreem:eat. 

ARTICLE 10 

ADMINISTRATIVE FACULTY RANKS 

10.2 All positions within the bargaining unit shall be classified as Administrator I through 
Administrator VII. The Administrator I rank is comprised of two separate classifications: trainee 
or working level. The Administrator VU rank shall have differentiated salary ranges to be 
utilized for University Physician (or similar such position) and Athletic Director (NCAA 
Division D. This system of administrative faculty ranks shall remain in effect for the Contract 
term or until changed by mutual agreement. 

10.2.3 University Physician The salary range for University Physician (or similar such position 
where a bona fide mandatory qualification is a medical degree and license to practice medicine) 
shall have a minimum that is 15% higher than that ofrank VII, maximum 13.6% higher than that 
of rank VII, annual salary to be determined pursuant to Article 29.3. 

10.2.4 Athletic Director (NCAA Division I) The salary range for Director of Athletics at a 
University where the athletic program is a member of Division I of the NCAA shall have a 
minimum that is 15% higher than that ofrank VII, maximum 15% higher than that ofrank VII, 
annual salary to be determined pursuant to Article 29.3. 



SECTION 11.2 

ARTICLE 11 
VACANCIES 

As soon as Management decides to fill a vacancy in the bargaining unit, electronic notice 
shall be sent to the four universities and the System Office! for posting il'I desigaated areas. At the 
same time, each SUOAF~AFSCME Chapter President shall receive a notice of the bargaining unit 
vacancy. 

15.1 Definition 

ARTICLE 15 
CONTINUING APPOINTMENT 

The granting of continuing appointment to a member of the administrative faculty shall be 
analogous to the granting of tenure to an instructional faculty member. 

A continuing appointment to the administrative faculty shall be effective until resignation, 
retirement, or termination for cause. A continuing appointment shall be granted under the terms 
of this Agreement or by the Board of Trustees, upon the University President's/Chancellor's 
recommendation. 

15.2 Eligibility 

A continuing appointment will be granted to administrative faculty members who are employed 
on a full-time basis under term appointments and who are in Administrative ranks I through VII. 

The determination to grant or to deny continuing appointment shall be made no later than the end 
of the administrative faculty member's sixth (6th) year of full-time service at the University. If 
continuing appointment is granted, the administrative faculty member will receive such by the end 
of his seventh year of full-time service at the University. If continuing appointment is denied, the 
faculty member holding a term appointment shall be timely notified of his non-renewal. Failure 
to give notice of non-reappointment by the end of the sixth (6th) year of employment under a term 
contract constitutes the awarding of continuing appointment. 

Members may be recommended for continuing appointment regardless of the length of their 
employment. Failure to grant continuing appointment early is not grievable. 

15.2a Within thil'll'. QO) days of the commencement of a member's employment, the member 
must elect a continuing appointment track or a two (2) year renewable term track. A 
memger must have the opportunity to consult with a union representative prior to making 
this election. A member will have an additional (30) day opportunity to make a new election 
with union representation if they change jobs during their career. A member who fails to 
make a timely election shall default to a continuing appointment. Members who elect two 
(2) year renewable terms will receive notice in the case of non-renewal as follows: (a) thirty 



(30) days if non-renewal occurs during the initial appointment; and ninety (90) days if non­
renewal occurs during any subsequent appointment . 

15.2.1 During the term appointment period, paid leaves shall not affect continuity of service. 
Persons with unpaid leaves, pursuant to Article 25, reestablish continuity of full-time service upon 
return from such leave. 

15.2.2 Resignation from the University terminates the term appointment period applicable 
toward continuing appointment. An administrative faculty member returning to the University 
after a resignation, however, may request credit toward continuing appointment for his prior 
service. 

15.2.3 Pursuant to Article 13.1, employees on grant-funded appointments are not eligible for 
continuing appointment. 

15.3 Basis for Awarding Continuing Appointment 

The assessment of an administrative faculty member's qualifications for continuing appointment 
shall take into account the following criteria: 

(1) demonstrated knowledge of and effective application of professional skills in the field 
worked; 

(2) willingness and ability to work constructively with students, University personnel, 
and the general public; 

(3) quality of participation and professional judgment in University and/or system-wide 
activities, including committee work and/or advisory service to student and 
professional colleagues, and similar contributions; 

(4) activities demonstrating professional growth and achievement; 

(5) promise of continued professional growth. 

15.4 Denial of a continuing appointment is grievable to Step 2 of the grievance procedure and 
may be carried forward by mutual agreement only. 

15.5 Continuing appointment decisions are made after evaluating a person's performance on a 
specific campus and giving thoughtful consideration to his ability to advance the goals of the 
campus involved. Consequently, a continuing appointment is granted in the administrative faculty 
of a particular University. Nothing in this Agreement shall prevent the transfer of a member's 
continuing appointment rights in one University of the system to another if the receiving 
University consents to do so. 

15.6 Persons promoted to Management or Confidential Professional unclassified positions, who 
have previously earned a continuing appointment at a lower rank in the bargaining unit retain the 



right to return to the lower rank and to again take up their continuing appointment for a period of 
three (3) years from the date of promotion. Former SU OAF members promoted into and holding 
Management or Confidential Professional unclassified positions prior to July 1, 2001, retain their 
return rights. No return shall cause the removal of a current bargaining unit member from his 
position. 

15.7 When a member within SUOAF or AAUP with tenure or continuing appointment transfers 
from one unclassified bargaining unit to another, conditions of the transfer, and possible return, 
shall be negotiated in advance with all affected bargaining units. Any resulting written agreement 
shall prevail over the provisions of any contract then in effect. 

15.8 An administrative faculty member who was granted tenure prior to June 13, 1975, or who 
elected to be considered for tenure under the 1971 Personnel Policies, pursuant to the 1975 
Personnel Policies, will continue to hold tenure. 

15.9 Emeritus status shall be awarded to administrative faculty members holding continuing 
appointment at the University recommending the title who have retired in accordance with the 
provisions of State Statutes. Emeritus status is awarded by the Board of Trustees upon 
recommendation by the University President. Emeriti shall be accorded at least the following 
privileges: desk space if available, full use of the library, catalog listing, a printed certificate, 
professional use of the title, invitations to University functions, course privileges available 
pursuant to Article 22 and inclusion on the mailing list for all University publications. 

Section 16.8 <NEW SECTION) 

16.8.1 Telecommuting 

ARTICLE 16 
WORKLOAD 

The President or his/her designee may authorize an individual to perform work from a 
remote site. Telecommuting is by mutual agreement only. 

The employee must have internet and telephone access at the employee's expense at the 
proposed telecommuting site. 

The employee must have a Job function acceptable for telecommuting, ie- one that can be 
performed at a remote site without diminishing the quality of the work, the availability of 
services, or disrupting the productivity of an office. 

16.8.2 Approval. 
A request for a telecommuting agreement must first be completed by the member and is 
forwarded to his/her immediate manager for discussion and approval. If approved by the 
immediate supervisor, the request for approval will be sent to the Vice President. Associate 
Vice President or CIO responsible for the member's functional area. If approved at that 
level, the request shall then be sent to the President or his/her designee, generally the Chief 
Hu.man Resources Officer for final approval. An employee for whom an agreement has 



been approved shall not provide day care services while telecommuting. A telecommuting 
agreement shal be for a period not to exceed three months. 

The operational needs of the System take precedence over telecommuting agreements. A 
telecommuting employee must forego telecommuting if needed in the office on a regularly 
scheduled telecommuting day, but the individual should be given as much notice as is 
reasonably possible. A supervisor may allow for flexibility in scheduling the specific da)!s of 
the week used for telecommuting and allow week-to·week flexibility to meet changing 
needs. 

16.8.3 Renewal 
Upon its expiration, a telecommuting agreement may be renewed for a period not to exceed 
three (3) months in accordance with the approval process set forth herein. 

16.8.4 Occasional Remote Work 
The parties recognize that situations arise that necessitate response by members who are 
off site or during off hours but do not require the member to return to the worksite to 
respond. In the event that a member responds to such a situation, the member should 
respond appropriately according to university procedures and act first to protect the health 
and safety of students. As soon as practicable, the member should notif)'. the immediate 
supervisor of the work done from the remote location and the number of hours worked, 
providing incident reports, e-mails or other documentation of the hours claimed. The 
hours may then be documented on the member,s timesheet as time worked. The parties 
recognize that if a member as a part of their job responsibilities is required to work 
remotely that they may document said hours on their time sheet. Nothing herein is 
intended to relieve an employee from the duty to immediately notifl:'. the tlrst supervisor 
outside the bar2aining unit of the existence of situations referenced herein. 

16.8.5 Grievance and Arbitration Procedure 

The provisions of this section shall not be subject to the grievance and arbitration 
procedure. 

SECTION 17.5 

ARTICLE 17 
WORKING CONDITIONS 

Members shall have reasonable access to their place of work outside of regularly scheduled hours. 
Keys and/or keycards granting them access to their offices and/or primary places of responsibility 
shall be provided at no expense when requested. 

ARTICLE23 
PROFESSIONAL TRAVEL 



23.1 A member who travels to carry out employer business shall be reimbursed for meals and 
lodging at the GSA rate upon submission of proper iav-0iees a travel voucher. A member may be 
reimbursed above the GSA rate for lodging, if such cannot be obtained at the GSA rate. 

26.2 Adoption Leave 

ARTICLE26 
MATERNITY LEAVE 

A bargaining unit member who adopts a child will be entitled to adoption leave. Any absence 
related to the adoption of a child may be charged to sick· leave, up to a maximum of ten (10) days. 
The member shall give notice of intention to take such leave within seven (7) days of being notified 
by their adoption agency that they have been matched with a child for adoption, unless this is not 
reasonably practicable. A matching certificate provided by the adoption agency shall be submitted 
to verify the adoption. la adeitioH, ill oases where w1-0 memeers are aaeptiag a ohild tegether; 
only eae of the twe-i:s-eligible fer adeptioa .lewre at the employees' option. 

29.4Merit Ieereases 

ARTICLE29 
COMPENSATION 

Merit inereases are the means by \vhioh the Univeraity reeegaizes significant eontribmions to the 
institutioa. 

29.4.t IA aeeoraaaee with tVrall:lations eeftdl:leted pl:lrsl:lattt to /1<1-tiole 19, these members reeei¥ing 
an ovei:all 11 eKeellent" rating on their most eHatmt evaluutie1'l may be recommended to the PresiElent 
for merit inei:eases by appropriate ManagemeRt officials. 

29;4.~ Merit inereases wm be ttwltftititl upon l:ht:! f't:ll.ilQttttfl.etttli.tH.etl of the President ne later tllal'I 
September 1 aad shall be effeetive the i:iay period vthioh ineludes September I in. aeeordElfl:ee wita 
the proeedures outlined ia 29. 4 .3. 

29.41:3 Merit i:aereases shall be added to the member's base salary in any ameWlt between $2G and 
$15 biweekly. The amouftt of merit pt~, whieh exeeeEls them.ember's max.imum, shatl-be paid in 
a h:1mp sum payment in the salary eheek at the elose of that pay period ineh:1diag 'November 1. 
Said lump sum paymeat shall be a bo:l'l:us and shall aot ee part ofthe salary base. A pool of money, 
which shall be 0.27 percent (0.27%) of the aggregate, biweekly base salary of the bargaining unit 
as of the last Thursday of the pay period which precedes that in which July 1 falls, shall be set 
aside for professional development. suoh-merit inereases. Funds for sueh po el sha:ll be in additieft 
to those funds available fer eOffiPeasatioa purs1:1:ant to Mieles 29.3.2 through 29.3.5. Monies aot 
spent for merit inei:eases shall be plaeed in a eoatilming fund fot· professioAal dtwelopment of 
members. Sueh l:l:a&peat funas shell roll owrfrom year to year. 



i29.414 Merit J:WQvisioRS are aot S'\iejeet te the grievffi'lee proeedure. 

Commencing on July l, 2017, the pool of money formerly applied to merit increases will be 
applied to professional development under Article 22.6. This pool of money will be in 
addition to the professional development funds that currently exist and will expire at the 
end of each fiscal year. 

APPENDIXE 
CLASSIFICATION AND COMPENSATION PROGRAM 

The parties agree to mutually select an expert in the field of classification and 
compensation to conduct an assessment of the classification and compensation program 
contained in this ag1·eement. Such assessment shall be for the purpose of ascertaining the 
utility and effectiveness of the existing program and off ertng suggestions for improvements 
in both substance and process in an effort to implement best practices. Any revisions to the 
classification and compensation program shall require mutual agreement with a target 
implementation date of July 1, 2018. Half of the cost of the expert will be deducted from 
the professional development money that was formerly allocated for merit with a lifetime 
maximum of$20.000.00. Normal. processes will continue until an alternate agreed upon 
nrocess has come in.to effect. 

Provisions consistent with the SEBAC Framework (economic) with five (5) years duration: 
1. Wage Package for five (5) years FY 17 through FY 21 (July 1, 2016 through June 30, 2021) 

a. Years 1 and 2: Hard Freeze 
b. Year 3: $2,000 one-time payment, or top step lump sum (to those already eligible) 

plus $1,000 if greater. All pensionable. One-time payments paid in July of 2018. 
Top step lump paid on normal increment date. (One-time payment amount pro­
rated for part-time unit employees). 

c. Years 4 and 5 to be implemented as followed: For FY20, the maxima and minima 
of each rank shall be increased by 5.5 percent (5.5%). For FY21, the maxima and 
minima of each rank shall be increased by 5.5 percent (5.5%). In lieu of the usual 
method for salary determination, pursuant to SEBAC discussions, each member 
shall receive a 5.5 percent (5.5%) increase in salary for FY20 and a 5.5 percent 
(5.5%) increase in salary for FY21. 

2. Three (3) furlough days, year 2 of CBA (7/1/17-6/30/18) - the amount of compensation 
equivalent to the three (3) days shall be spread over the period of time remaining after the 
ratification of the Agreement and 6/30/18. The days will be taken at the choice of the 
employee subject to the approval of management. 



3. Four (4) years job security subject to the procedures used in SEBAC 2011 (Parties may 
discuss voluntary alternatives if reorganization). Effective July 1, 2017, layoffs covered 
by current notices will not be implemented. 

4. April 2018 longevity payments will be made in July 2018. 

5. Continuation oflanguage to prevent privatization leading to layoffs. 

6. Allow use of sick time to pay for family FMLA, and allow more intennittent leave, 
provided change is made so that additional unpaid leave is not tacked on end of FMLA 
leave. 

This Agreement is subject to approval of the Board of Regents, membership ratification, and 
approval of the legislature pursuant to Connecticut General Statutes Section 5-278. 

In witness whereof, the parties have affixed their signatures as duly authorized collective 
bargaining agents. 

ForBOR 

For SUOAF -AFSCME, Local 2836 

Local President 

Date 

...., 
Date 

<O /t5/ 17 
Date 



Tentative Agreement concerning changes to Local 1588, AFSCME Council 4 
And 

Article 4 - Union Rights 

Section 3.3 (new) 

Office of Higher Education 
And 

Board of Regents for Higher Education 
Collective Bargaining Agreement 

Negotiations - Spring 2017 

If needed, a total of four (4) hours of release time per week shall be made available for the Union 
President and Executive Board for the purpose of handling grievances, training and carrying out 
other duties associated with the office. 

In the sole discretion of the Agency Head, addltlonal time may be granted. 

Section 3.4 
Members of the bargaining unit shall be permitted to attend scheduled quarterly me.etings of 
Local 1588 for olie hour without any loss or penalty provided that such attendance does not 
interfere with the discharge of their professional responsibllltles. A minimum of two weeks' 
notice wlllbe provided to management regarding said meetings. Permission to attend shall not 
be lrnreasonably withheld. 

Section 3.7 (new) 
Management shall promptly notify the Union In writing of substantial changes of a duration 
lasting longer than three (3) months to the duties or responsibilities of any member in the 
bargaining unit. 

Article 6 - Hours of Work 

Section 6.3 
An employee who is required to travel on employer business shall be reimbursed for meals in a 
manner consistent with the State Travel Regulations as promulgated by DAS. 

Section 6.5 (new) 
When compatible with their professional responsibilities, staff may vary their office hours by sixty 
minutes daily on an irregular basis, but must provide notification of such to the Division Director 
and obtain such Division Director approval when practicable. Said variances must remain In the 
confines of 7:30 a.m. to 5:30 p.m. on the workday where the variance occurred. Such approval 
cannot be unreasonably denied. 
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Section 6.6 (new) 
Subject to applicable Department of Administrative Services' regulations and with the approval 
of the Agency Head, employees shall be permitted intermittent telecommuting in the event of 
an unforeseen circumstance. 

Section 6.7 (new) 
Employees shall be germitted a voluntary reduction In schedule upon request If they are still able 
to meet their lob responsibilities In doing so. A reduction shall encompass any schedule which is 
less than forty (40) hours per week. Any employee seeking said reduction shall make said request 
In writing to his or her Division Director with his or her proposed schedule. The Agency Head 
shall grant said request if (1) the employee's Division Director has determined that the reduction 

is feasible and (2) such work will not have a negative Impact on the operation of the office, The 
Agency Head shall respond to any such request within twenty (20) workdays of the request. Any 
denial shall be accompanied by a reason for the denial. Denials shall not be arbitrary or 
capricious. 

Article 8 - Discipline 

Section 8.1 
No DrlE professional emp-klyee member shall be disciplined under this agreement except for just 
case. Discipline is defined as any written reprimand, suspension with or without pay or dismissal 
from service for just cause. Prior to Imposing any disclplinary action, the appropriate Management 
official shall Inform th.e Union and the member. Written charges must accompany any discipline. 

Article 9 - Grievance Procedure 

Section 9.1- Definition 
A grievance is defined as any difference or dispute arising from the application or interpretation 
of the terms of this Agreement. All grievances shall be in writing and filed within ~ten (10) 

working days of the act or omission complained of on a form to be developed by the parties. 
Such form shall require the specific Identification of the section of this Agreement alleged to be 
violated, the specific rellefrequested, and an acknowledgement that the grievance has been filed 
within the appropriate time limit. 

Section 9.2 ~ Grievant 
The employee organization designed as the exclusive representative shall have the following 
rights: notice of the grievance; and the right to be present during any meeting at the 
CommlssloneF's Agency Head's level or above under the grievance procedure. 

Section 9.3 - Time limits 
The time limits are of the essence and time ilmlts specified In each step of the grievance 
procedure may be extended by mutual agreement. 
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Section 9.4- Informal Resolution 

The parties encourage attempts to resolve grievances without resort to the formal procedures 
outlined below. 

Section 9.5 - Step 1 

Management • The first line manager outside of the bargaining unit shall be that person 
employed with the OHE or BOR. The grievance shall be filed with the Manager who supervises 
the employee who shall meet with the grievant within ten (10) calendar days of such submission. 
The grievant grievance shall be answered In writing within seven (7) calendar days of such 
meeting. 

Section 9.5.1- Step 2 

Agency Head-Within fourteen (14) calendar days after the date of the Manager's answer or the 
date the answer was due, whichever is earlier, the grievance may be filed with the Agency Head 
or Designee, who will meet with the grlevant within ten (10) calendar days after receipt of the 
grievance. The grievance shall be answered in writing within seven (7) calendar days of such 
meeting. 

Section 9,S,2 Step a 
B~ff>tlffeefl (14) calendar days after ~te of the Agency Head's answer or the 
~~chever 15-ea-rltery-th-e:-~ce may be filed with the Board. The 
Board, OF it-s--€1-e&+gnee(s), will meet with the grlovant within-ten (10) calendar days after rece+J* 
ef...t~~~ ndardays of 
&ti<:~ 

Section 9.s.i 2 - Step 4 3 
Arbitration (Method) -Within ten (10) calendar days after the date the Boa ref's Agency Head or 
Designee's answer, or the date the answer was due, whichever Is earlier, the Union may submit 
an unresolved grievance, except those related to vacancies, job postings, appointment, 
promotion, transfer, layoff, recall or merit pay to arbitration, but no Individual employee may 
submit a grievance to arbitration. Timely filing shall be determined by the U.S. Post Office mark. 

Article 12 - Vacations 

Section 12.2.1 
Said emplo'(ee shall take a minimum often (10) da't'S vacation each 'f'ear. Up to twe~) 
VaG:ati-on elays per year may-0-e-~Ate-#le-,J'!-e-xt calen&af year. Professionals may 
ata.1mulate over ninety (90) vacation da1•s during the calen4ar-year, but may carryover only the 
ma-~(.90) on any January 1st.. Unused-vacation daY5-ln excess of such A'laXIRHHf1 

awl:J-ffiulation shall be forfeited. E!~nuary 1, 2011£rofessionals.may a~ 
~nty (120) vacation days ckif.iflg the calendar year., but may carry0'1er only the 
ffiax. :y-4-st-: 

Tentative Agreement concerning changes to CBA 
Local 1588, AFSCME Councll 4, Office of Higher Education and 
Board of Regents for Higher Education 

Page3 of6 



Earned vacation days may be carried over Into the next calendar year to a maximum of one 
hundred twenty {120) days on any January 1st, 

Article 14 - Sick Leave 

Section 14.2 
Conditions. Earned sick leave is granted to members for the following reasons; (1) Incapacitation 
for duty; (2) dental or medical examination or treatment for which arrangements cannot be made 
outside of working hours; (3) when presence at work will expose other to contagious disease; (4) 
In the event of death in the immediate family, when as much as three (3) working days' leave 
with pay shall be granted. Immediate famfly means husband, wife, father, mother, sister, 
brother, child or any relative who Is domiciled in the member's household; (5) i-f-<'ffi·flta-1-itl+K.i.str-e·F 
&e¥efe--ffijt1-1:y-lf14-e-h:r-i.m-ediate famif\f€fe-,-:Jt-es-an emergency which requires attendance or aid of 
the employee, then up to five (5) working days' leave per calendar year shall be granted; (6) as 
much as three (3) working days' leave per calendar year shall be granted to fulfill the obligation 
or traveling to, attending, and returning, from funerals of persons other than members of the 
Immediate family, If granted by the Division Head. 

Section 14.4 
Donation of ~ Leave Time~ From time-to-time, on an as needed basis, 
bargaining unit members may donate their accrued vacation, sick or personal leave to a fellow 
bargaining unit and/or agency. member who Is suffering from a long term or terminal illness or 
disability and who has at least six (6) months of State service and has achieved permanent status 
and has exhausted his/her own accrued paid time off. Such benefit shall be subject to review 
and approval by the Agency Head or his/her designee. The donation shall be made only in 
minimum units of one day (or the equivalent hours), which shall be the length of the standard 
workday (e.g. 8 hours). 

Article 15 - Personal Leave 

Section 15.2 - Court Leave (new) 
Any member who has lury duty shall be entitled to receive full pay and benefits for the duration 
of such duty in return for relinquishing alt fees to Management. Any member who ls subpoenad 
as a witness In connection with a work related matter will receive.full pay for the duration of the 
subpoena. In no instance shall such pav exceed an employee's regularly scheduled hours. 

Article 17 • PROF~SSIONAb GROl.¥TM Outside Employment 

Section 17.4 (new) 
Anv member may undertake outside employment, Including teaching at any Institution of hlghfil 
education with which the member's duties do not present a conflict of interest as determined by 
the State Code of Ethics. 
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Provisions consistent with the SEBAC Framework (economic) with five (S) years duration: 
1. Wage Package for five (5) years FY 17 through FY 21 (July 11 2016 through June 30, 2021) 

a. Years 1 and 2: Hard Freeze 
b. Year 3: $2,000 one-time payment (pensionable). One-time payments paid in July 

of 2018. One-time payment amount pro-rated for part-time unit employees. 
c. Years 4 and 5: 

Effective with the pay period that includes JH-ly-1~ :!.t:1Jtl1 2019 all 
contrnctual employee rates of pay shall be increased by a general wage 
Increase of3 3.~%; In addition each employee will receive a $1,000 Increase to 
his/her annual salary or 2.0% increase to his/her annual salary -whichever is 
greater effective Mv+,~July 1, 2.019; 

Effective with the pay period that includes ..Jt1ly-J~'\4 Julv l, 2020 all 
contractual employee rates of pay shall be increased by a general wage 
increase of~ 3.5%t in addition each employee will receive a $1,000 increase 
to his/her annual salary or 2.0% increa5e to his/her annual salary -whichever is 
greater effective J.ti.J.y-l;-2-0-14 !l:J.!.yj,, 2020 

€#ee-t+ve-wl-tA·+he-f.l~~t-i-A~l-1:1-cles--~~·Y-1,2:Q-1S-iJ.~l-wfltl'a€tt1·a~ 

e.l'f\~~-r:>·ay-s~l-l-~·Rt-l'ea-&e4-f.~~Wfa-l-w~k:H:-l:e.:Y~/<rj-ffi 
aEl-OiBeH-e-a-e-l-1"'efl'l-13-re.yee-wt-~re-a+.G!Jlo-itt<:-r~-e..J~ ls/h CF a 1~-y 
e#ee:t+ve Jul7• 1,14-1.S, 

2. Three (3) furlough days, year 2 of CBA (7 /1/17-6/30/18) - the amount of compensation 
equivalent to the three (3) days shall be spread over the period of time remaining after 
the ratification of the Agreement and 6/30/18. 

Proposed language: The parties agree that there shall be three mandatory furlough days 
between July 1, 2017 and June 30, 2018. The value of the three furlough days shall be 
spread over the period oftime remaining after the ratification of the Agreement and June 
30, 2018. The Agency will calculate the v<ilue of three days based on the daily rate of pay 
for each member. The Agency will reduce each biweekly pay check throughout the period 
identified above for the members by a pro-rata share of the total value of the three 
furlough days that fall within said period of time. Employees shall identify and request 
the days that they'd like to observe as a furlough day. The requests shall be subject to 
prior approval of the Agency Head and shall not be unreasonably denied. 

3. Four (4) years job security subject to the procedures used In 2011 (Parties may discuss 
voluntary alternatives If reorganization). Effective July 1, 2017, layoffs covered by current 
notices will not be Implemented. 
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4. April 2018 longevlty payments will be made In July 2018. 

5. Continuation of language to prevent privatization leading to layoffs. 

6. Allow use of sick time to pay for family FMLA, and allow more Intermittent leave, provided 
change is made so that additional unpaid leave is not tacked on end of FMLA leave. 

This Agreement is subject to approval of the Board of Regents, membership ratification, and 
approval of the legislature pursuant to Connecticut General Statutes Section 5-278. 

In witness whereof, the parties have affixed their signatures as duly authorized collective 
bargaining agents. 

President, AFSCME, Local 1588 

Connecticut Council 4 
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Agreement concerning changes to Charter Oak State College 
Professional Bargaining Unit, Local 1214, AFSCME, Council 4 

And 

Universal changes: 

Board of Regents for Higher Education 
Collective Bargaining Agreement 

Negotiations - Spring 2017 

1. The parties agree that wherever the term "BSAA" appears in the collective bargaining unit 
agreement, the term "COSC" or "BOR" shall be inserted in place thereof. 

2. The parties agree that wherever the term "Executive Director" appears in the collective 
bargaining unit agreement, the term "President" shall be inserted in place thereof. 

Preface 
This agreement constittitcs the reseltition of the 1Nage reof)ener for the 2006 2007 contract 't'ear 
that was contained in the parties' agreement fur 2002 to 2007 and the mctension of that agreement, 
as modified, tf:irougho1:1t Jt1ne 30, 2010. 

Article 3 - Rights of the Union 

Section Three 
For each reg1:1lar or sf)ecial p1:1blic meeting of the 8oarEl, a COfJY of the agenda will ae mailed or 
previEled to the President of the Local at the saFne tiFne it is Fnailed to the members of the Board. 

Section Four 
(c) The Union President and two (2) additional members of the bargaining unit shall receive 

release time for the purposes of contract negotiations during the employees' normal hours of work. 

Section Five 
(a) The Board \\'ill continue to notif>,· employees of their vacation, siek1 leave anEi 

compensatory time halances on a E!UaFterly basis. 

Section Six 
When the Union President needs to conduct union business, to meet •.vith an emi:>loyee to Elisc1:1ss a 
f)otential grievance or other rnatters relating to contract aelrninistration of this Agreernent, the 
Union President will notify his/her supervisor and the supervisor of tRe any additional employee(s). 
The Union President will advise the supervisors of the date and time of the meeting and the 
approximate time that will be needed but will not need to disclose the specific purpose of the 
meeting. The Union President will schedule any such meeting so as to minimize the impact upon 
the work operations. The College President may deny any request in excess of 3 hours per week. 
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Article 7 - Probationary Period and Seniority 

Section Five - Job Postings 
As vacancies occur in the bargaining unit, they shall be posted for a period of at least seven 
(7) calendar days, except when the eest interests of the agency req1:1ire otherwise. A copy of 
the vacancy notice shall be sent or provided to the Local President prior to or concurrent with 
posting. 

Vacancies shall be filled according to affirmative action search procedures, as well as taking 
into account education, experience, skills, abilities and seniority. When in a pool of applicants 
from inside or outside the Agency, the fixee1:1tive DirectOf Co 11 e g e President determines 
that internal candidates have substantially similar skill and ability as other applicants, the most 
senior employees shall be granted the position. Selection decisions shall not be subject to the 
grievance or arbitration procedure. 

Section Seven 
The Employer shall provide all make available the current collective bargaining agreement for all 
new employees in the bargaining 1:1nit with a eepy of the c1:1rrent eollectii.•e bargaining agreement. 

Section Eight (new) 
Management mav. after consultation with the union, assign a position to a higher rank or 
implement an in-rank salary adjustment in order to address disparities reflected in the marketplace. 

Section Nine (new) 
Management may offer a retention bonus to members whose skills brln_g special value to the 
College and when such skills are in high demand in the marketplace. The College President or 
designee, after consultation with the Union, shall determine the amount of the bonus and when the 
bonus will be awarded to the eligible employee. Such bonus will not be added to the employeeis 
salar'{ base without Union approval. The bonus should be contingent on an offer of employment. 

Article 8 - Hours of Work 

Section Three 
The parties recognize that the fulfillment of professional responsibilities may necessitate 

service to the agency in excess of the regular work week. Therefore, compensatory time for 
hours of work in excess of one ho1:1r a member's normal work schedule on a workday or work on 
a regular day off shall be granted at the discretion of the executive Director President based 
on the following criteria: 

(a) The amo1:1nt of extra til~ne mblst be in excess ef or:1e hour anel must be au#lerized as 
provided herein. 

tb:) (a) An unscheduled work week or flex time schedule, with the advance permission of 
the employee's supervisor, shall generally be used to accommodate hours worked other than the 
employee's normal schedule. 
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{€} (b) When it is not possible to adjust the work schedule to include the additional 
work hours, compensatory time may be accrued for work in excess of a member's regular work 
schedule, nine (9} hours on a regular eight (&) how: •.vorl< day or f.or all hours ..... orked on a regular 
day off. For employees who have a regular 1#orl~ da't' iA excess of eight hours, comp.ensatory time 
cannot be accrued until the employee has worked at least one !=lour beyond tl=le Feg1:1lar 'Nori( day. 

Section Four - Inclement Weather 
(al Wl:leA an EHf1~loyec is late fei: 1NOFk due to severe ti:avelh:\g coF1ditions ca1:1sed lay inelcmerit 
weather, the employee shall Aot be charged for such lateness provided that: 

l. Me/she reports s1:1ch conditions to management prior to the nom~al staFting time, or 
as seen as practicable thereafteF. 

2. The employee arFives at work within a reasoAable time 1.vheA compared to other 
em19loyees traveliAg to 'Nork under similaF conditions. 

In any arbitration of a aiSf'll:lte l:!Ader this SectioA, UAless tl:ie Board can be shov1A to ha\·c acted 
arbitrarily and capriciowsly, the arbitrator sl:'lall not Sl:lbstit1:tte his/her judgment for that of the 
BeafEh 

If the empl.a;•ee's latei:iess is not eJ<cused under this ScctiEm, the cmi;>loyec ma·1 re~uest, 
s1::1bject to the discretion of management, to be allowed to cl:iaFge tl'le time to aecrued leave er to 
worl< additional tirne to "rnake up'' the time of the lateness-: 

This Section sl:iall not appl't' if the employee fails to i:epoft to 'Nork and does not precl1:tde 
the Board from applyh~g progressive discipline for abuse of this policy. 

(b) The rnporting or release of BSAA employees in inelement weather shall be aeoording to the 

follO'NiAg: 

·l. If the CGSU President afflciaUy closes the University, 8SM effiployees st:iall not 
report fer v.iork, 

2. If tl:ie CCSU Presiaent offieially issues a delayeEI opening, BSJ\A employees shall 
report to work at the designated time. If the CCSU President anly caneels classes, BSAA 
employees shall report te •.vork at their regular time, sl:ibject to the provisians of Sl:lbsection (a). 

3. An•t decisions regarding early release of BSA/\ emi;>lo~·ees shall be maele by the 
BSM Executive Director. 

4. Tliis section st:iall n<>t precl1:tde an emplo't'ee from reeiuesting a vacation or personal 
lea•;e day in situations of inclement v.·eather. 

S. If there is a Ge:v:ernoi::'s anA01:1ncement of a dosil::ig, aelai,•es Elf:lCAing or eaFly Felease 
that exceeds the time period of a similar action annol:lnccd by the BSA/\ EJ<ccutivc 9irectoF 
and/or the CGSU President, BS/\/\ emplo•{ces may folio•.\' the Governor's announcement. 

When any condition forces the closing or interruption of normal College operations, the 
President or his designee shall provide notice of such condition as soon as possible to members. 
Employee health and safety shall be a consideration in the President's decis.ion to curtail or to delay 
College operations. If the President officially closes the College or any part thereof, affected 
members shall not report for work. If the President issues a delayed opening of the College, 
members shall report to work at the designated time. 
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When a member reasonably believes that he/she is unable to come to work because of 
hazardous driving conditions or that member chooses to deRart early because of potential 
hazardous driving conditions, he/she shall charge the absence to personal or vacation time. IF the 
President closes the College due to weather, any member who charged time solely as a result of 
said conditions shall be reimbursed only for that time in which the College closed. In any of these 
situations, it is understood that essential personnel may still be called to work. 

Section Six (new) 
For the purpose of this article, a "special project" is defined as an unexpected task of temporar}! 
duration. Assignment of special projects shall normally be unrelated to a member's normal duties 
and/or outside of the member's normal hours of work1 but within the scope of bargaining unit work. 
Payment for such assignment shall be on an hourly basis at the member's normal rate of pay and 
there shall be no earned time accrual or use1 or any other benefit associated with special projects. 

Once there is a need to assign a bargaining unit member to a special project and that compensatory 
time arrangements are not gossible, the terms and conditions of such assignment shall be reduced 
to writing by the employee's supervisors and submitted to the President. The Union will receive 
notification of all special projects. 

Article 13 - Grievance Procedure 

Section Three - Time Limits 
(a) A grievance shall be deemed waived unless submitted at Step 1 within seven (7) calendar ten 
(10) business days from the date of the cause of the grievance or within se1veA (7} ealeAdaF ten 
(10) business days from the date that the grievant or any Union representative knew or 
through reasonable diligence should have known of the cause of the grievance. 

(b) In the event that the Employer fails to answer a grievance within the time specified, the 
grievance may be processed to the next higher level and the same time limits therefor shall 
apply as if the Employer's answer had been timely filed on that last day. The time limits 
specified in each step of the grievance procedure may be extended by mutual agreement. 

Section Four 

Informal Resolution. The parties encourage attempts to resolve grievances without resort to 
the formal grievance procedure and to resolve grievances at the lowest administrative level 
consistent with the actual authority of the management designee. 

Section Five - Grievance Procedure 

Step 1. Management Designee. A grievance shall be submitted to the employee's first 
management level supervisor in the chain of command who is outside of the bargaining unit. A 
meeting shall be held by that management supervisor or other management designee with the 
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grievant within ten (10) caleREfar business days of receipt of the grievance and a written 
response issued within seven (7) ealer:idar business days of such meeting. 

Step 2. liKceutlve Direetor President. Within seven (7) calendar ten (10) business days after the 
date of the Step 1 response or the date that the response was due, whichever is earlier, an 
unresolved grievance may be submitted to the exeet1tive Director President. The exect1tive 
Director President or his/her designee will meet with the grievant and the Union 
representative within fo1:1rtecn (14) calendar ten (10) business days after receipt of the 
grievance. The grievance shall be answered in writing within teA {10} calendar seven (7) business 
days of such meeting. 

Step 3. Board of Regents. Within ten {10) business davs after the date of the Step 2 response or 
the date the response was due, whichever is earlier, an unresolved grievance may be submitted to 
the Board of Regents President or his/her designee. The Board of Regents President or his/her 
designee will meet with the grievant and the Union representative within ten (10) business days 
after receipt of the grievance. The grievance shall be answered within seven (7) business days of 
such meeting. 

Step a.~ Arbitration. Within 'faurteen (14} calendar fifteen {15 ) business days after the date of 
the Step i ~ response or the date the answer was due, whichever is earlier, an unresolved 
grievance may be submitted to arbitration by the Local or by the Board, but no individual 
employee may submit a grievance to arbitration. The filing to arbitration shall be by certified 
mail to the Executi>+•e t>ireotoF President. 

Article 15 - Tuition Reimbursement & Professional Development 

Section One 

(a) The Beare COSC will allocate $6,SOO in the first (2000 2007) contraet year $12,000 in the 
second (2017-2018) contract year and each contract year thereafter for tuition reimbursement 
and reimbursement of professional development activities as provided under this Article. +Re 
allocation shall be $7,500 in the seeaAEI (2007 2-QOg} and thirel (2008 2009) contraGt 'fears anEl 
$iiOOQ in the fo1:1fth (2GQ9 2Q10) €ontract •tear. The purpose of the fund shall be to provide an 
opportunity for employees to com13lete eollege eowrse work in a jol:l related field and to 
participate in professional development activities which are job related or which provide 
opportunities for professional advancement and are related to the mission and goals of 
Charter Oak State College or the Connecticut Distance Learning Consortium. 

(b) Unused funds from one contract year shall be carried over into the following contract 
year but any such unused funds shall expire upon expiration of this Agreement. The prior 
sentence notwithstanding, applications for tuition reimbursement or professional development 
activities that are submitted and approved within the final six (6) months of this Agreement may 
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be paid, with any remaining available funds, up to three (3) months after expiration of this 
Agreement. 

(c) The Union President shall be provided with a report of all professional development 
expenditures and remaining funds on a quarterly basis. 

Section Two 

An employee shall be eligible for the following maximum amounts of reimbursement per 
contract year from the Tuition Reimbursement & Professional Development Fund, provided 
funds are available: $1,000 per contract year. 

$750 for 2006 2007 

$800 for 2007 2008 

$850 for 2008 2009 

$850 for 2009 2010 

Approved requests for reimbursement shall be paid, if funds are available, based upon the date 
the employee's application was received. 

Section Three - Tuition Reimbursement 

Requests for tuition reimbursement shall be submitted in accordance with the "Procedure for 
Requesting Tuition Reimbursement" as stated in the kaffi COSC guidelines and procedures. 
Reimbursement for courses at accredited institutions of higher education shall be limited to a 
maximum of $115.00 per credit for $125.00 per credit for undergraduate courses and $145.00 
$155.00 per credit for graduate courses. Effective Jl:lly 1, 2007, tl:le maxim1:1m Feimb1=1rsemeAts 
~er credit shall increase to $125.00 and $1SS.OO, respectivelv. 

Section Four - Professional Development Activities 

Requests for reimbursement of professional development activities under the contract fund shall 
be submitted in advance according to procedures established by the Board C 0 S C and shall 
be submitted for review by the employee's management level supervisor and approval by the 
Executive Direetor President. 

Section Five - Other Professional Development Activities 

(a) Participation, with prior approval, in job-related professional development activities 
such as conferences or seminars is encouraged, consistent with Beafd COS C obligations and 
financial limitations. For such approved attendance at conferences, employees shall be 
reimbursed for mileage, meals, and lodging expenses in accordance with the Standard State 
Travel Regulations and agency policy, unless partial funding is agreed upon between the staff 
member and the Executive Director President. 
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(b) Employees may request and, if granted, may attend conferences, seminars and other 
professional development activities beyond those funded by the employer. For such approved 
attendance, employees shall be granted release time with pay but shall assume any costs or 
expenses related to the activities. 

(c) Requests under this section shall be submitted in advance according to guidelines and 
procedures established by tl:ie Board COSC and shall be submitted for review by the employee's 
management level supervisor and approval by the E><ccuti•>'c Director President. 

Section Six -Tuition and Fee Waiver (new) 
Tuition and fee waivers will be In accordance with existing guidelines and policies attached hereto. 

Article 16 - Holidays 

Section One. 

[NEW) {c) Paid tlme off for a holiday is capged at eight (8) hours for employees with scheduled work 
time of 40 hours per week. Employees with scheduled time less than 40 hours per week will receive 
pro-rated holiday time (e.g., four (4) hours of holiday pay for those with a 20-hour schedule or six 
(6) hours for those with a 30-hour schedule). 

[NEW] (d) Full-time and part-time employees who work off the standard work schedule must adjust 
their schedule during the pay period in which a holiday falls so the hours granted in (c} get used 
properly. If a holiday falls on a work day that is normally scheduled shorter than the hours granted 
in (c), then employees will receive holiday time on a different day during the pay period to fill the 
time granted. If a holiday falls on a work day that is normally scheduled longer than the hours 
granted in (cl, then employees must work the time over and above the time granted on a different 
work day during the pay period or take accrued time to make up the difference. 

Section Two. (a) If the agency designates a holiday as a regularly scheduled work day, employees 
would be required to work on said day for their regularly scheduled hours and would receive a 
compensatory ea·1 (eigl:it hours) o# holiday time off as described in Section l(c) and l(d} in lieu 
thereof. The employer may designate another work day as the compensatory day holiday off 
provided that the day is common for all bargaining unit employees and that the Union and the State 
agree on the common date. 

(b) If an employee is required to work his/her regular schedule or is called in on a holiday other than 
as provided in (a), or if a holiday falls on a day on which an employee is not regularly scheduled to 
work, the employee shall be granted a compeRsatory day (eight hours) off will receive holiday time 
as described in Section l(c) and l(d). Any such cempensatory da•; holiday time must be utilized 
within ninety (90) days of the holiday. If an employee is pre-scheduled to work a portion of his/her 
regular schedule on a holiday, the employee shall receive the day of l:iolielay pay and comµensatofY 
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tiffie for the hol:IFS worked holiday time as described in Section 1(c) and l(d), which will be used 
within ninety (90) days of the holiday. 

SeGtioA Three. A part time emplo•tee shall receive holiday pay only when a holiday falls on his/her 

regl:llar workday and shall be paid for the hours normally scheduled on that day, up to a ma><imum 

of eight (8) hours. A part time employee required to work oA a holiday shall receive compeAsatorv 
time for the hours worked on the holiday, in aedition to any holieay pa•; to which he/she ma't' be 
entitleEI. 

Article 17 - Vacation and Personal Leave 

Section One 

Full-time permanent employees shall accrue vacation leave at the rate of one and five-sixths (1-
5/6) days (or 14.667 hours) for each completed calendar month of full- time service for a total 

not to exceed 22 days in any twelve month period. Such leave shall start to accrue on the first 

working day of the calendar month and is credited to the eligible employee on the completion of 

the calendar month. No such leave shall accrue for any calendar month in which an employee is 
on leave of absence without pay for more than three (:i) five (5) working days. Part-time 
employees shall accrue vacation leave on a pro-rata basis, calculated based upon the ~ 
worked scheduled hours-in the prior month. 

Section Two 

An employee shall be eligible to use accrued vacation leave upon completion of six (6) months of 
continuous actual service, subject to the approval of the Executi>.+·e Director College President. AA 
employee who has completed sil< (6) months of contin1:1ous act1:1al service and who leaves 

State service shall recei>.+'e a l1:1mp s1:1rn payment for acerued \'acation. 

Section Three 

(a) Unused vacation days as of July 1 Ornt were earned within the prior fiscal year may 

19e ean=ieGI over to the following fiscal ;1ear, pro11ieled that the employee's total vacation accrual 

does not Cl<ceed the maximum aecrual amounts Sf'iledfied in (b). 

(b) An employee may accFUe i;acation leave to a mal<imum accrual amount of twenty tv.io 

~) da•1s plus seYen (7) days for eaeh completea 1•ear of State service for which vacation leave 
col.lid ee earned. Not•11ithstaAeliAgthe prior seAtence, the maximum vacation accrual that may be 
carried over on Jul•t 1 of each year or tl'rnt may be paiel 1:1pon separation during the •tear shall be: 

(l) Ninet>t (9G) €lays of vacation leave for employees with ten vears or mere of seniorit•t 

with the Board as of Jul•r 1, 1993; 

(2) Seventy five (75) days of vacation leave for employees with five or more eut less 
than ten years of senioritv 1A'ith the Board as of July 1, 1995; or 
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E3) Sixty (GO) days of vacation leave for employees 'Nith less than five •1ears of seniority 
with tl:ie Seara as of J~I·,· 1, 1995 and for those employees hired by the Board after 
July 1, 1995. 

Members may accumulate vacation days with pay from year to year up to a maximum of 120 days 
(960 hours). 

Section Five (new) 
Members who leave the College shall receive a lump-sum payment for unused vacation 
time not to exceed 120 days (960 hours). In the event of the member's death a lump­
sum payment for unused vacation time in an amount equal to the salary in effect for the 
duration of the unused vacation period shall be made to his/her beneficiary as stated on 
their Retirement Enrollment form, if no beneficiary is stated then to the member's 
estate, upon the establishment of valid claims therefore. 

Section H.ve Six - Personal Leave 

In addition to annual vacation, each full-time permanent employee who has coffipleted the initial 
J'trobationaFy period and si>< (G) months of continuous service shall have three (3) days personal 
leave of absence with pay in each calendar year. Such leave shall be for the purpose of carrying 
out important personal matters, including observance of religious holidays, and shall not be 
deducted from vacation or sick leave credits. Personal leave days not taken in a calendar year shall 
not be accumulated. Except in an emergency situation, employees shall request personal leave 
days with at least two working days' advance notice. A part-time employee wl:io l:ias completed 
the initial probatioAary period and six (f:i~ months of c0Atinuo1::1s service shall earn pro-rated 
personal leave based upon the ratio of the employee's regular part-time schedule to the full-time 
schedule as of the date of crediting. Any individual commencing employment in the first four (4) 
months of the calendar year is eligible to receive the full three (3) days of personal leave; in the 
second four months, two (2) days; and in the last four months, no days. Except in emergency 
situations, members who desire such leave are expected to notify their immediate supervisors in 
advance. 

Article 18 - Sick Leave 

Section Two 

Sick leave is granted to employees for the following reasons: 

(a) ) incapacitation for duty; 
(b) medical or dental examinations or treatment for which arrangements cannot be 

made outside of working hours; 
(c) when presence at workwill expose others to contagious disease; 
(d) in the event of death in the immediate family when as much as three (3) working days 

leave with pay shall be granted. Immediate family means husband, wife, father, mother, sister, 
brother, child or domestic partner and any other relative who is domiciled in the employee's 
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household. For purposes of this section, domestic partner is a person who has qualified for 
domestic partnership benefits under the parties' pension and health care agreement. 

(e) in the event of Efi.tf€al. illness or severe injury to a member of the immediate family 
creating an emergency, provided that not more than five (5) days of sick leave per calendar year 
shall be granted therefor; 

(f) for going to, attending, and returning from funerals of persons other than members of 
the immediate family, if permission is granted by the employer and provided that not more than 
three (3) days of sick leave per calendar shall be granted therefor. 

(g) Part-time employees shall be granted sick leave for the above purposes, with pro­
rated maximum amounts for the specified reasons. 

Section Five - Donation of Vacation, Personal and Sick Leave 
This is to confirm the parties' understanding reached in negotiations that from time-to-time, on 
an as needed basis, bargaining unit members may donate their accrued vacation and/or sick 
leave and/or personal leave to a fellow bargaining unit member who is suffering from a long 
term or terminal illness or disability and who has at least six (6) months of seniority and has 
completed the initial probationary period and has exhausted his/her own accrued paid time off. 

Said benefit shall be subject to review and approval by the t)(ecutive Directer President and shall 
be applied in accordance with uniform guidelines as may be developed by such Director. As 
provided in those guidelines, the donation shall be made only in minimum units of one day (or 
the equivalent hours), which shall be the length of the standard work day (e.g. 8 hours). 

Article 23 - Entire Agreement 

The parties hereto agree that they have fully bargained with respect to wages, hours, and other 
conditions of employment and that the understandings and agreements achieved by the 
parties are set forth in this Agreement and shall constitute the sole Agreement between them for 
the duration thereof. This provision shall not prohibit the parties from executing any memoranda of 
understanding consistent with the provisions of the Collective Bargaining Agreement. 

Provisions consistent with the SEBAC Framework (economic) with five (5) years duration: 
1. Wage Package for five (5) years FY 17 through FY 21(July1, 2016 through June 30, 2021) 

a. Years 1 and 2: Hard Freeze 
b. Year 3: $2,000 one-time payment, or top step lump sum (to those already eligible) 

plus $1,000 if greater. All pensionable. One-time payments paid in July of 2018. Top 
step lump paid on normal increment date. (One-time payment amount pro-rated for 
part-time unit employees). 

c. Years 4 and 5: 
d. Years 4 and 5: 

i. Effective with the pay period that includes July 1, 2019 and July 1, 2020, the 
maxima for the pay ranges shall be increased bv 3.5%; the minima shall be 
increased by 3.5%; and each eligible bargaining unit member shall receive an 
increase in salary equal to 3.5% GWI (payable in July). For members who 
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reach the 015.U.!!mum salar.v for their range prior to receiving a 3.5% ln~rease, 
the difference will be paid to the member in ~ sln_gle lump sum. The lump 
sum QaYment will nQt be added to the fl1E!mber's base s.i!_!,2!Y.:"1Q.c;:.;riJ_p_arties not 
prevented from using oart of GWI for restructuring. 

li. Effective with the p~y period that [ncludes January l, 2020 and January 1. 
2021, eligible members shall rgceive a 2.65% annual !ncr~ment {pa"table In 
January), not to exceed the maximum for their job title. For members who 
resch the maximum salary for their rang~ 12rior to res;~Mng a 2,65% annual 
increase, the difference will be paid to the member In a sjngle lump sum. The 
lump sum payment wlfl not be added to the member's base salary. 

2. Three (3) furlough days, year 2 of CBA (7/1/17-6/30/18) - the amount of compensation 
equivalent to the three (3) days shall be spread over the period of time remaining after the 
ratification of the Agreement and 6/30/18. Furlough davs §hall be Qrorated for eart-time 
employees. The manner of taking days shall be decided locally between the President and 
the Local 1214 President. 

3. Four (4) years job security subject to the procedures used In 2011 (Parties may discuss 
voluntary alternatives if reorganization). Effective July 1, 2017, layoffs covered by current 
notices will not be Implemented. 

4. April 2018 longevity payments will be made In July 2018. 

5. Continuation of language to prevent privatization leading to layoffs. 

6. Allow use of sick time to pay for family FMLA, and allow more Intermittent leave, provided 
change is made so that additional unpaid leave Is not tacked on end of FMLA leave. 

This Agreement Is subject to approval of the Board of Regents, membershJp ratification, and 
approval of the legislature pursuant to Connecticut General Statutes Section 5-278 and to the 
membership and legislative approval of SEBAC 2017. 

In witness whereof, the parties have affixed their signatures as duly authorized collective 
bargaining agents. 

&_&_ 
'"'""'"""""" __ , __ 

For COSC-BOR 

///' ' ' 
t~".''"""":;. .. ,.,..f..,-"'' ___ .............. ,.,----·-

Agreem1nt concemlnti chanps ta Loul 11U4, AFSCME Ca11ncll 4 
Board of Regents for Hl1h1r Education 
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For COSC - AFSCME, Local 1214 

Connecticut Council 4 

1.1 {/' 1l t.l .l~ 7. I ivi,J 
for COSC -AFSCME, Local 1214 

Connecticut Council 4 
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Charter Oak State College & CT Distance Learning Consortium 

Professional Union Pay Ranges, FY17 - FY21 

I I I J~,;~~r~jQ,::,;~~,'.j:lL::~ .. · j~'vi~~9~9 
:.· :'§W~~.~§~~~p~>: . 

. '.,lVliii 

$123,004 $92,223 $123,004 $92,223 $123,004 $95,451 $127,309 $98,792 $131,765 
Director 2 I $3,533.45 $4,712.80 $3,533.45 $4,712.80 $3,533.45 $4,712.80 $3,657.12 $4,877.74 $3,785.12 $5,048.47 

$44.17 $58.91 $44.17 $58.91 $44.17 $58.91 $45.71 $60.97 $47.31 $63.11 

$80,233 $108,888 $80,233 $108,888 $80,233 $108,888 $83,041 $112,699 $85,948 $116,644 

Director 1 I $3,074.06 $4,171.95 $3,074.06 $4,171.95 $3,074.06 $4,171.95 $3,181.65 $4,317.97 $3,293.01 $4,469.10 
$38.43 $52.15 $38.43 $52.15 $38.43 $52.15 $39.77 $53.97 $41.16 $55.86 

$68,775 $91,696 $68,775 $91,696 $68,775 $91,696 $71,182 $94,905 $73,673 $98,227 

Associate Director I $2,635.06 $3,513.26 $2,635.06 $3,513.26 $2,635.06 $3,513.26 $2,727.28 $3,636.22 $2,822.74 $3,763.49 
$32.94 $43.92 $32.94 $43.92 $32.94 $43.92 $34.09 $45.45 $35.28 $47.04 

$63,043 $85,964 $63,043 $85,964 $63,043 $85,964 $65,250 $88,973 $67,533 $92,087 

Assistant Director I $2,415.44 $3,293.64 $2,415.44 $3,293.64 $2,415.44 $3,293.64 $2,499.98 $3,408.92 $2,587.48 $3,528.23 
$30.19 $41.17 $30.19 $41.17 $30.19 $41.17 $31.25 $42.61 $32.34 $44.10 

$60,178 $81,666 $60,178 $81,666 $60,178 $81,666 $62,284 $84,524 $64,464 $87,483 

Senior Associate I $2,305.67 $3,128.97 $2,305.67 $3,128.97 $2,305.67 $3,128.97 $2,386.37 $3,238.48 $2,469.89 $3,351.83 

$28.82 $39.11 $28.82 $39.11 $28.82 $39.11 $29.83 $40.48 $30.87 $41.90 

$53,014 $73,072 $53,014 $73,072 $53,014 $73,072 $54,869 $75,630 $56,790 $78,277 

Associate 2 I $2,031.19 $2,799.69 $2,031.19 $2,799.69 $2,031.19 $2,799.69 $2,102.28 $2,897.68 $2,175.86 $2,999.10 

$25.39 $35.00 $25.39 $35.00 $25.39 $35.00 $26.28 $36.22 $27.20 $37.49 

$46,492 $63,719 $46,492 $63,719 $46,492 $63,719 $48,119 $65,949 $49,803 $68,257 

Associate 1 I $1,781.30 $2,441.34 $1,781.30 $2,441.34 $1,781.30 $2,441.34 $1,843.65 $2,526.79 $1,908.18 $2,615.23 

$22.27 $30.52 $22.27 $30.52 $22.27 $30.52 $23.05 $31.58 $23.85 $32.69 

$40,121 $54,445 $40,121 $54,445 $40,121 $54,445 $41,525 $56,351 $42,979 $58,323 

Assistant 2 I $1,537.20 $2,086.02 $1,537.20 $2,086.02 $1,537.20 $2,086.02 $1,591.01 $2,159.03 $1,646.69 $2,234.59 
$19.22 $26.08 $19.22 $26.08 $19.22 $26.08 $19.89 $26.99 $20.58 $27.93 



Charter Oak State College 
Master's Degree Employee Benefit Program for Full Time Staff or Part Time Staff (20 hours or more per 

week) 
~ Apply to the College. You are responsible for the application fee and all transcripts. 
)lio Admissions will review your file and notify you of any missing documents. The Director of the 

Graduate program will determine acceptance and notify you of your acceptance. 
)lio Employees must meet the same admissions requirements as other applicants, including 

supervisory work experience. 
)lio In fall 2016, two employees will be accepted for term 1. After the fall 2016 semester, two 

employee per semester (fall, spring, and summer, for a total of 6 per year) will be accepted into 
the Employee Benefit program by lottery. (Employees may apply and pay their own tuition and 
fees.) 

o If you are notified that you are accepted into the program but decide to defer, you may 
reapply later. However, a slot will not be held for you. You will need to reapply and your 
name will be placed back in the lottery. 

o If there is more than one qualified applicant for a semester, a lottery system will be used 
to determine who receives the employee benefit. All other applicants will be placed 
back in the lottery pool, at their request, for the next semester. With the employee's 
permission, the College will announce the names of the employees who are in the lottery 
pool and whose name was drawn from lottery pool to all of those in the 
pool. The drawing will take place at the beginning of term 2 in the semester before the 
next semester begins. Human Resources will be notified of the recipient. You will need 
to accept the benefit. 

)lio Once you are accepted into the program, Admissions will give you a waiver code for the deposit 
fee. 

)lio After the deposit is received, in the form of an employee waiver fee placed on your account, you 
will work with the Director of the Graduate program to register for your initial course. The 
benefit only covers one course per term (two Qer semester). If you take more than one course 
a term, you are responsible for any additional courses. 

)lio You are responsible for the costs of books and any other course related expenses. 
)lio Going forward, contact the Business Office when you have registered for your course(s). This 

will trigger a process to put an employee fee waiver on your account. This will also prevent you 
from receiving payment due emails. If for any reason, you do not meet the requirements to 
continue in the program, the Director of the Graduate Program will notify you and the Business 
Office, and you will no longer receive the benefit. 

~ Your credit load should be determined in concert with the Director of the Graduate program. 
You must meet the academic degree requirements established by the College including 
satisfactory academic progress and continuous enrollment. You must be enrolled in consecutive 
semesters (summer excluded). If you sit out a Fall or a Spring semester you will be no longer be 
eligible for the Employee Benefit. You will need to reapply for the Employee Benefit and your 
name will go back into the lottery. 

)lio Your degree must be completed within 5 years. 
)lio Reminder-course work cannot be done during work hours or using college equipment. This is a 

violation of the computer usage policy. 
~ Staff can receive this benefit only once. If the college offers additional master's degrees, you 

would not be eligible for the benefit. 

Rev 06/09/17 



Guidelines for COSC Employees 
Charter Oak Online Courses 

(effective January 12, 20 IO; revised June 9, 2017) 

• Charter Oak State College (COSC) staff that works 20 or more hours per week are eligible to take 

one on line undergraduate course per year tuition free as a non-matriculated student. 

• This benefit will be effective with the spring 2010 semester. 

• This benefit is available on a space available basis to be determined by the Undergraduate 

Administrator. 

• No more than two COSC staff members can be enrolled in the same course section at the same 

time. 

• The staff person is responsible for the purchase of all related course materials, including but not 

limited to, textbooks, multimedia, lab supplies, site access keys, etc. 

• The staff person must take the course for credit (i.e., auditing the course is not permitted). 

• The staff person is required to participate in the course like any other COSC student and must 

complete all required course activities and assessments. 

• The staff person is not allowed to work on the course during their assigned work hours. 

• If the staff person does not complete the course, he/she is responsible for reimbursing COSC for 

the cost of the course per refund schedule. COSC will not, under any circumstances, reimburse 

the staff person for any course related materials. 

• The course must be approved by the staff person's immediate supervisor and by the 

Undergraduate Administrator. 



Name: 

Charter Oak State College 
Online Course Registration Form 

---(-La_s_t) _____ (F~ira_t_) _____ (M_I_) __ _ 

Home Mailing Address:-----------------·------­
(No. and Street) 

(City or Town) 

Start: -------·-------(Month, Day, and Year) 

Title and Number of Course(s) 
1. 
--------------~ 

Objective in taking this course(s) or curriculum: 

(Zip Code) 

Finish: 
---(M-on-th-.~D-a-y,-a-nd~Y~e-a-r)---

Number of Credits 

••••••••••••••••••••••••••••••••••••••••••••••••••• 
I certify that I am familiar with the guidelines for COSC Online Couraes and will comply with them. I will notify the Associate 
Manager for Personnel and Business Services if a courae is failed or dropped. 

Employee's signature ________________ _ Date _________ _ 

I have reviewed the guidelines and this application. 

I __ do __ do not recommend this peraon's participation. 

Supervisor's signature------------- Date _________ _ 

___ Approved ___ Not Approved 

Undergraduate Administrator Signature------------ Date----------

Once approved, please submit this form to the Business Office Accounts Receivable Department. 



Fee Waiver Policy for Employees of Charter Oak State College 
Effective July 1, 1998 (revised 6/12/17) 

Any Charter Oak State College full-or part-time (20 or more hours per 
week) employee who has successfully completed six (6) months of service 
and meets admission requirements, may enroll as an undergraduate in 
Charter Oak State College without payment of fees and/or tuition due to the 
College. Fees made payable directly to the supplier (e.g., DANTES, CLEP, 
etc.) including the costs of books and any other related expenses must be 
paid by the employee. 



CHARTER OAK STATE COLLEGE 
CONNECTICUT DISTANCE LEARNING CONSORTIUM 

Guidelines and Procedures for the Disbursement of 
Union Professional Development Funds 

July 1, 2017 -June 30, 2021 

Guidelines for the Disbursement of Professional Development Funds 

I. Purpose: To provide opportunities for staff to participate in courses, conferences, 
seminars, etc. which are job-related or provide opportunities for professional 
advancement and are related to the mission and goals of the College. 

2. The employee completes the Application Professional Development Funds (attached). 
For approved attendance at conferences, seminars, etc., employees shall be reimbursed 
for mileage, meals, and lodging expenses in accordance with Standard State Travel 
Regulations and agency policy, unless partial funding is agreed upon between the 
employee and the President. 

3. See below for Procedure for Requesting Travel Authorization for Professional 
Development. 

Guidelines for Requesting Tuition Reimbursement - College Courses 

1. Purpose: To provide an opportunity for employees to complete college course work in a 
job-related field. 

2. Reimbursement for courses at accredited institutions of higher education shall be limited 
to a maximum of $125 per credit for undergraduate courses and $155 per credit for 
graduate courses. Travel and books are not reimbursable. 

3. After registering for a course(s), the employee completes the Application for Tuition 
Reimbursement form (attached). Date application due: September 1 for Fall Semester; 
January 1 for Spring Semester; and July I for Summer Session. 

4. The application must be approved by the employee's immediate supervisor, who will 
then forward it to the Associate Manager, Personnel & Business Services to ensure funds 
are available. The Associate Manager will then send it to the President for approval. The 
Associate Manager will notify staff members in writing of the decision. 

5. Upon completion of the course(s), but no later than February 1 for courses taken the 
previous summer or fall and May 30 for courses taken the previous spring, receipts and 
evidence of having successfully completed the course(s) must be received in the office of 
the Associate Manager for Personnel and Business Services. (Successful completion is a 
grade of "B" or better.) 



6. Staff is requested to notify the Associate Manager for Personnel and Business Services 
immediately if for any reason they will not complete a course(s) for which they requested 
reimbursement. This will permit a redistribution of funds. 

Reimbursement Maximums 

If funding allows, a maximum amount of $1,000 per employee per year for the duration of the 
contract. Approved requests for reimbursement shall be paid, if funds are available, based upon 
the date the employee's application was received. If requests exceed available funds, 
consideration will be given to those who have not been funded in the past and the reason for the 
activity. The President may approve exceptions. 

Procedures for Requesting Travel Authorization for Professional Development 

1. In-state travel (if cost is greater than $25) and all out-of-state travel to conferences, 
seminars, etc. require submission of the Request for Travel Authorization (State Form 
No. C0-112). (Employee prepares a Travel Worksheet and Travel Authorization -
contact Director of Finance and Administration for TA number.) 

2. The completed travel request and appropriate back-up material should be forwarded (at 
least three weeks prior to the first day of the event) for the approval of the employee's 
immediate supervisor who will then submit it to the President or his designee. 

3. Approved travel authorization will be returned to the employee. The approved C0-112 
should be received before travel can occur. 

4. Requests for Reimbursement (Form No. C0-17XP) must be submitted with receipts to 
the Business Office no later than seven calendar days upon return. A copy of the 
worksheet and TA should be included as backup for the reimbursement. 



Established September 1997 
(Revised 711199; 2118103; 5125106; 619117) 

Charter Oak State College/Connecticut Distance Learning Consortium 
Application for Tuition Reimbursement under 

Union Professional Development Funds 
(revised 6/9/2017) 

Name: ----(L-a-st_) ______ (_Fi-rs-t) _______ (M-1)--~ 

Home Mailing Address:------..,,..,...--~-..,..------------­
(No. and Street) 

(City or Town) (Zip Code) 

Title: ---------------------------------------
Educational Institution: 

-----------------------------~ 

Start: Finish: 
----(M_o_n-th-,-Da-y-,-an_d_Y_e-ar_) ___ _ ---(M_o_n-th-,-Da-y-,a-n_d_Y_ea_r_) ___ _ 

Title and Number of Course(s) Number of Credits 
1. ________________ _ 
2. _______________ ~ 

Objective in taking this course(s) or curriculum:--------------

Charge per credit $ ____ x No. of credits _____ = Total credit cost$ ____ _ 

Subtotal $ ---------

Less aid received from other sources $ ----------
NET COST $ __________ __ 

Associate Manager for Personnel & Business Services approval of funds avallabllity (prior to Presidentslgnoff) __ _ 

••••••••••••••••••••••••••••••••••••••••••••••••••• 
I certify that I am familiar with the regulations for tuition reimbursement and will comply with them. I will notify the Associate 
Manager for Personnel and Business Services if a course is failed or dropped. 

Employee's signature------------------

1 have reviewed the tuition guidelines and this application. 

I __ do __ do not recommend this person's participation. 

Management Level Supervisor's signature-------------

___ Approved 

Date _________ _ 

Date _________ _ 

___ Not Approved 

President's Signature ______________ _ Date _________ _ 



Charter Oak State College/Connecticut Distance Learning Consortium 
Application for Union Professional Development Funds 

(revised 6/9/2017) 

(Last) (First) (Ml) 

Home Mailing Address:------~-,----------------­
(No. and Street) 

(City or Town) (Zip Code) 

I am requesting Union Professional Development funds for the following activity: 

Start: Finish: 
____ (_M_o-nt-h,-D-a-y,-a-n-d-Ye_a_0 ___ _ ---(M-on-th-,-D-a-y,-a-nd_Y_e_a-~-----

How this activity is related to my job: 

Prof. Dev. Activity: $ __________ _ 

Travel Cost: $ -----------
Subtotal $ _________ _ 

Less aid received from other sources $ -----------

NET COST $--------~ 
Associate Manager for Personnel & Business Services approval of funds avallabllity (prtor to President slgnoff J __ _ 

••••••••••••••••••••••••••••••••••••••••••••••••••• 
I certify that I am familiar with the guidelines for the disbursement of professional development funds and will comply with them. I 
will notify the Associate Manager for Personnel and Business Services if the activity is cancelled or I do not attend. 

Employee's signature _________________ _ Date _________ _ 

I have reviewed the professional development guidelines and this application. 

I __ do __ do not recommend this person's participation. 

Management Level Supervisor's signature--------------
Date _________ _ 

___ Approved ___ Not Approved 

President's Signature----------------
Date _________ _ 



TENTATIVE AGREEMENTS 
As of June 7, 2017 

BOARD OF REGENTS FOR HIGHER EDUCATION 
And 

CONGRESS OF CONNECTICUT COMMUNITY COLLEGES 
And 

FEDERATION OF TECHNICAL COLLEGE TEACHERS 
And 

AFSCME, Council 4, Local 2480 

The Board of Regents (BOR) and the Congress of Connecticut Community Colleges, Federation 
of Teclmical College Teachers and AFSCME, Council 4, Local 2480 (Coalition) hereby agree to 
this Tentative Agreement in settlement of a number of outstanding issues toward reaching a 
successor collective bargaining agreement. This Tentative Agreement is in addition to the 
Tentative Agreement dated May 4111, 2016 and December 6, 2016. Taken together, these three 
documents constitute the parties' Tentative Agreement for a successor agreement subject to 
ratification and the drafting of mutually acceptable contract language. 

Part Time Employees 

1. If a class scheduled to be taught by a part-time member is cancelled and assigned to a 
full-time faculty member within seven (7) days prior to the begi1ming of the first day of 
classes, the part-time member shall be paid the sum of $300. 

2. In addition to the waiver of tuition and fees permitted under Chapter 185b-77 of the 
Connecticut General Statutes, the Board shall waive tuition and fees for bargaining unit 
members and their spouses and dependent children. Part time employees shall receive the 
same benefit as principal bargaining unit members on a prorated basis. (one course per 
semester taught) 

3. Part time employees (Prui time Lecturers, Noncredit Lecturers, Educational Assistants) 
shall receive the following wage increases: 

a. 7-1-16: 0% 
b. 7-1-17: 0% 
c. 7-1-18: one-time payment of prorated $2,000.00 that is paid to full time 

employees made during the month of July, 2018. 
d. 7-1-19: 5.5% GWI 
e. 7-1-20: 5.5% GWI 
f. Longevity rates increase commensurate with wages increases of SEBAC 2017. 

4. The BOR and AFT agree to reopen negotiations to discuss salary schedule of Noncredit 
Lecturers. (AFT only) 



5. Part-time unit members who teach M 8 contact/credit hours or more but less than 12 
contact/credit hours in a semester shall be paid on a pro-rated basis at the full-time rate of 
pay. (AFT only) 

Principal Bargaining Unit 

&.- July 1, 2017, Nursing and Allied Health Clinical Faculty shall have their compensation 
adjusted to reflect a sixty (60) minute contract/credit hour. 

7. Employees shall be able to apply the value of the existing tuition waiver to universities 
throughout the CSCU system with the exception of Charter Oak State College. 

8. The parties agree to the following changes regarding workload for teaching faculty: 
a. Newly hired full time faculty shall be required to teach a course1 in lieu of 

Additional Responsibilities (AR). 
b. Teaching faculty hired on or after July 1, 2017 shall be hired at step 3 of their 

respective rank on the salary schedule. Step movement shall mirror the 2017 
SEBAC Agreement which is referenced below. 

c. Faculty hired on or after July 1, 2017 shall be released as appropriate with 
approval from the college so that they may work on professional obligations 
toward the goals of attaining tenure and/or promotion. 

d. All faculty employed on or before June 30, 2017 shall elect to either complete AR 
or teach a course for $2500 compensation. Said election shall be made by the 
faculty member no later than May 15 of the preceding academic year. AR 
approval decisions shall be made no later than June 1 of the preceding academic 
year. The existing practices and mles regarding AR proposals/approvals shall 
remain in place. 

e. If a faculty member elects to perform AR and such election and proposal is 
approved by the Dean or Administration, any additional course(s) taught by such 
faculty member shall be paid at the prevailing PTL rate. 

f. The parties agree to continue discussions regarding limitations (policy and/or 
contractual) on teaching assignments. 

9. Reimbursement for meal expenses while bargaining unit members are traveling on 
business of the college/ system shall be the actual amount spent on meals, but not to 
exceed $100.00 a day. Fifty percent of the total first year cost of this benefit (up to 
$$69,795) shall be charged to the parties' grievance/equity accounts. 

10. When it is necessary for a department chair or other teaching faculty member with 
administrative responsibility to devote considerable time to department business during 
the summer, and a mutually agreed-upon schedule is worked out, the appropriate dean, 
with the approval of the President, may authorize additional days of compensation at 
$202 per day, not to exceed ;w 25 days. Fifty percent of the total first year cost of this 
benefit (up to $81,812) shall be charged to the parties' grievance/equity accounts. 

1 Not all courses are 3 credits. The $2500 payment is for a 3-credit course. The parties understand that adjustments 
may be dictated by the number of credits taught, not necessarily the number of courses. 



11. The payments for in lieu of longevity shall cease and said amount of payments shall be 
added to the longevity base amounts and paid accordingly. This shall not result in an 
increase to the employer's existing financial obligation (AFT only) 

12. Existing Merit Awards and Educational Excellence Awards shall be incorporated into the 
parties' collective bargaining agreements. 

13. There shall be a top step added in each year of the CBA to each of the ranks for both 
faculty and nonfaculty bargaining unit members effective July 1, 2016. The value of the 
top step shall be equal to the value of the current increment for step movement. No step 
movement shall occur until 7-1-2018. 

14. Top step bonuses shall be paid to those members at the top step effective July 1, 2016 and 
charged (66%) to the respective bargaining units' grievance/equity accounts. Top step 
bonuses shall be paid to those members at the top step effective July 1, 2017 and charged 
(66%) to the respective bargaining units' grievance/equity accounts. Top step bonuses 
will then be paid in accordance with SEBAC 2017. 

15. Congress and AFSCME Bargaining unit members who work at more than one college or 
at a location more than ten (10) miles from the home campus shall receive a five 
hundred-dollar ($500.00) stipend per semester. Fifty percent of the total first year cost of 
this benefit (up to $45,500) shall be charged to the parties' grievance/equity accounts. No 
change AFT CBA. 

16. The parties agree to reopen negotiations regarding cooperative teaching assigmnents, 
internships, independent study and advisory work. 

17. The parties agree to reopen negotiations on the issue of addressing equity in wages 
throughout the Connecticut State University and Colleges. Said reopener shall not occur 
prior to July 1, 2018. 

18. The pmiies agree to jointly seek a RFP for GAP/ disability insurance and negotiate 
regarding its cost. 

19. The Congress shall be afforded 60% release time for its President or his/her designee to 
conduct business of the Union, effective July 1, 2017. 

20. AFSCME shall be afforded 20% release time for its President or his/her designee to 
conduct business of the Union, effective Julyl, 2017. 

Wages 

• 7-1-2016: 0% 



a. Bargaining unit members shall receive a one-time professional development grant 
payment from respective bargaining unit grievance/ equity accounts. Said 
amounts shall be determined by the respective bargaining units and subject to 
management approval which shall not be unreasonably withheld. Said grant 
payments shall be paid no later than September 1, 2017. 

• 7-1-2017; 0% 
a. 3 furlough days to be scheduled by mutual agreement with no harm to seniority or 

accruals. The cost of the 3 furlough days shall be charged to the corresponding 
bargaining units' grievance/ equity accounts. The specific amounts shall be 
subject to mutual agreement, but in no event, shall it be unreasonably withheld. 

• 7-1-2018; lump sum payments consistent with 2017 SEBAC Agreement. 
• 7-1-2019: 3.5% GWI +step 
• 7-1-2020: 3.5% GWI +step 
• All wage/ non-wage and miscellaneous rates of pay including longevity shall be 

increased consistent with the wage schedule above. (Longevity, coaches, part time 
lecturer, part time EA, part time nursing, nursing/dental course leader, program 
coordinators (cash), department chairs (cash), PC/DC call in rates, payments in lieu of 
additional teaching) 

Job security consistent with 2017 and 2011 SEBAC Agreements. 
Between the date of this Agreement and June 30, 2021, there shall be no loss of 
employment for pennanent employees, subject to the following conditions: 
Applicable only to those hired prior to July 1, 2017 

Protection from job loss does not apply to: 
• Expiration of a temporary or special appointment 
• Nomenewal of a nontenured employee for performance related reasons 
• Termination of grant or other outside funding specified for a particular position; and, 
• Less than 20-hour per week part-time employees. 

Notwithstanding the above, employees in the principal bargaining unit in their second or 
subsequent special appointment year on the effective date of this Agreement shall be covered by 
this job security provision. 

The foregoing does not prevent the BOR from restructuring and eliminating positions of 
permanent employees provided that affected employees shall be reassigned or transferred to an 
existing comparable job in the system for which the employee possesses the requisite 
qualifications and experience. In any case, salary and tenure status shall be preserved. An 
employee who refuses an offered position will not be considered a layoff for purposes of this 
Agreement. 

21. This June J, 2017 Tentative Agreement as well as the December 6, 2016 Tentative 
Agreement and the May 4, 2016 Tentative Agreement shall be incorporated into a 
successor Tentative Agreement and would then be subject to ratification by both parties 
and the drafting of contract language. 



Dated at Rocky Hill, Connecticut this J!_"d.ay of June, 2017 

BOARD OF REGENTS FOR 

HIGHr£~ tut ' ~/16/17 
By 

CONGRESS OF CONNECTICUT 
COMMUNITY COLLEGES 

&cJ·twc (2 ~,~ 
By 

FEDERATION OF TECHNICAL 
COLLEGE t. EAC.HERS 

---<>''.- -









DRAFT 
TENTATIVE AGREEMENTS 

As of December 12__, 2016 

BOARD OF REGENTS FOR HIGHER EDUCATION 
And 

CONGRESS OF CONNECTICUT COMMUNITY COLLEGES 
And 

FEDERATION OF TECHNICAL COLLEGE TEACHERS 
And 

AFSCME, Council 4, Local 2480 

The Board of Regents and the Coalition of Unions hereby agree to this Tentative Agreement in 
settlement of a number of outstanding issues toward reaching a successor collective bargaining 
agreement. This Tentative Agreement is in addition to the Tentative Agreement dated May 4111

, 

2016. The parties are still engaged in collective bargaining toward a successor agreement, 
however have agreed to the following revisions of their respective CBAs as follows: 

1. Where a course includes a laboratory component, the parties agree that the laboratory 
component shall count as an additional preparation. 

2. Parties agree to establish a working committee to review and establish best practices to 
promote a productive working environment for employees who are having or raising 
children. 

3. Emeritus Status: the parties agree to incorporate the present BOR policy as it pertains to 
the CSU universities within the Connecticut State University system into the parties ' 
respective CBAs. Paiiies further agree that access to college email and course privileges 
for Emeritus members and their dependants shall be included. 

4. Parties agree to table their discussion regarding Distance Learning and not to include 
Distance Learning in future proposals or otherwise pursue the matter in the instant 
negotiations. Parties further agree to reopen their respective CBAs on the sole issue of 
Distance Learning and commence those negotiations by December 1, 2017. 

5. Part Time Lecturer Seniority Pool: PTL shall be placed in a seniority pool upon 
completion of teaching eighteen credits and receiving one satisfactory evaluation during 
the time she/he taught eighteen credits. PTLs shall remain in the pool unless they have 
refused, declined or otherwise not responded to requests to teach for three consecutive 



semesters (fall & spring only). BOR shall maintain records of PTL pool. (Se~ Attachment 

-A1 

6. Special Appointments: Employee serving on 3rd or subsequent special appointment, each 
lasting an academic year or calendar year (2 consecutive semesters), shall be given 90 
days notice of non-renewal. For each of the first three special appointments, the decision 
of the employer not to renew shall be final. 

a. In case of non reappointment of the fourth consecutive special appointment, the 
employee may request the reasons in writing. The reasons shall not be arbitrary or 
capricious. This provision is subject to the grievance and arbitration procedures. 

b. BOR may grant special appointments for a period of six years. Any employee 
who has successfully completed 6 consecutive special appointments shall 
transition to a standard, tenure track appointment. 

7. Non-teaching faculty (ACLs, CCPs) who are required to attend commencement outside 
the normal work day or work week, shall be granted the equivalent number of hours in 
compensatory time to be taken during the same pay period in which commencement 
occurred. 

8. Remove language from Art V of Congress CBA pertaining to service fees and agency fee 
payers. 

9. Class coverage rate of pay: harmonize with AFT language. 

10. Compensatory time is earned on a 1 :1 ratio for Congress.od J1lF) Cj/17 E. 

IJF5cr1JE 
11 . Layoff language: Harmonize Congtess layoff language with existing AFT layoff 

language. Exception: Con~ess shall have no language regarding bumping rights . 
vfr)c~E 

12. Any language not addressed by this Tentative Agreement or the Tentative Agreement 
dated May 4, 2016 shall remain consistent with the respective 2007-2010 CBAs for each 
Union or until the parties agree to revise language during the course of their concurrent 
bargaining. 

13 . This December /tJ , 2016 Tentative Agreement as well as the May 4, 2016 Tentative 
Agreement shall be incorporated into a successor Tentative Agreement in the event the 
parties reach one and would then be subject to ratification by both parties and the drafting 
of contract language. 

Dated at Rocky Hill, Connecticut this _/_} __ day of December, 2016 

BOARD OF REGENTS FOR 

~z;:Errt
0 

CONGRESS OF CONNECTICUT 
COMMUNITY COLLEGES., 

~~((-~"" 



' . - . 
•. 

By By 

FEDERATION OF TECHNICAL 
COLLE E TEACHERS 

I;_ 

AFSCME, COUNCIL 4, LOCAL 2480 

7 > 



MEMORANDUM OF AGREEMENT 
CSU-AAUP AND CSUS.BOT 

Subject to CSUS Board of Regents and CSU-AAUP Membership Ratification 

After a period of protracted negotiations, beginning on October 1, 2015 and concluding 
on June 2, 2017, the Connecticut State University American Association of University 
Professors and the Board of Regents for the Connecticut State University System have 
reached a tentative agreement on all substantive terms of the contract, subject only to 
final review of the new language by the parties to insure it is consistent with the 
agreement. The tentative agreement covers the period of August 26, 2016 through 
August 26, 2021. 

This agreement is made and entered into this 19th day of June 2017 by and between 
the Connecticut State University American Association of University Professors, Inc. 
(CSU-AAUP), an employee association wfthin the meaning of Sections 5-270 through 5-
280 of the Connecticut General Statutes, and the Board of Regents for the Connecticut 
State University System (EMPLOYER), an employer within the meaning of said 
statutory sections. This rlgreement is a result of the joint efforts of the parties to respond 
to the fiscal conditions of the State of Connecticut and is made pursuant to discussions 
held between the State of Connecticut and the State Employees Bargaining Agent 
Coalition (SEBAC). 

~~1:'~---
For CSU-AAUP I 
Elena Tapia, CSU-AAUP President & 
Chief Negotlator 

o:aro~~ 
Stephen Weinberger, CSUS, Vice 
President for Human Resources & 
Labor Relations &·Chief Negotiator 



Summary of 2016 – 2021 Tentative Contract Agreement 

Between CSU-AAUP and CSCU-BOR 
 

General 

 Five-year agreement beginning August 26, 2016 through August 26, 2021. 

 Minor grammatical changes throughout. 

 There will be no salary increase for full- or part-time faculty for 2016-2017, 2017-2018, 2018-2019.  

 For continuing full-time members there will be a one-time $2,000 bonus in 2018-2019, pensionable. 

 For continuing part-time members there will be a pro-rated one-time $2,000 bonus in 2018-2019, 

pensionable. 

 5.5% increase to base payroll for full- and part-time faculty for 2019-2020 and 2020-2021. 

 5.5% increase for special funds or 2019-2020 and 2020-2021. 

 April 2018 longevity will be paid in July 1, 2018, no other delays.  

 Change the term “Chancellor” to “President of BOR”. 

 

Article 1 – Definitions 
1.6.1  Definition of full-time Teaching Faculty is now those who are employed for a semester and earn 

more than eight (8) load credits (definition no longer tied to number of courses).  

1.6.2  Definition of part-time Teaching Faculty is now those who are employed for at least six (6) days 

in a semester and earn eight (8) or fewer load credits (definition no longer tied to number of 

courses).  

 

Article 4 – Professional Rights and Responsibilities 
4.2.1 Assurance of academic freedom for part-time faculty. 

4.2.3.2  During Academic Freedom process any additional materials submitted by either side at any stage 

of the complaint must also be provided to the opposing side at the time submitted. 

4.6  Addition of language recognizing the significant role that part-time faculty play a significant role 

in the institutional life of the University;  

 If a course is not available, a part-time member may be offered an alternative assignment 

including alternative bargaining unit work; 

 Reduces number of semesters from ten (10) to six (6) for the offering of four (4) semester 

contracts. 

4.8.2  Provides for evaluation of members on special appointment, at department’s option, up to and 

including Step “F,” without renewal recommendations. 

Table 1  Assignment of supervising vice president in evaluation process for Coaches and Counseling 

Faculty (footnote 5) 

 One month extension of dates for Dean and Provost for professional assessment.  

4.11.9.6 Addition of record of disciplinary action as evaluation category  

4.12.1 Requires department bylaws to contain procedure for evaluation of part-time faculty members. 

 

Article 5 Faculty Participation Procedures 
5.8 Establishes part-time member representation on Senate. 

5.16 Provides for part-time representation in department matters. 

5.18 Expands role of University Commission and remedies in case of programmatic adjustments and 

redeployment of resources. 

5.18 For involuntary separation, provides for one (1) year severance pay value of pay and fringes 

5.22 Requires departments to issue agendas prior to departmental meetings. 

 



Article 6 – Athletic Coaches and Non-Instructional Athletic Trainers 

6.2.2 Ties renewals to evaluations; 

6.2.2 Provides severance plus value of vacation leave, plus healthcare benefits (COBRA  

 minus employee share up to a maximum of six (6) months’ coverage) for assistant coaches 

terminated early due to departure of head coach; 

6.2.2 Clarifies conditions of twelve (12) month appointments; 

6.2.2 Provides for compensatory time for working on paid holidays. 

6.2.2.1 Provides severance for early termination of Head Coach health care benefits (COBRA minus  

employee share) to be paid. 

6.7 Head coaches not on DEC can submit a separate evaluation for assistant coaches. 

6.7.1 Renewal decisions shall be made after the conclusion of evaluations; 

Table 2 Evaluation Process Due Dates for Athletic Coaches -- Three (3) evaluation schedules, for 

seasons over by December 31st, March 31st, and June 30th, respectively.  

6.8.6 Addition of record of disciplinary action as evaluation category (Coaches).  

6.9.6    Addition of record of disciplinary action as evaluation category (Athletic Trainers).  
 

Article 7 Counseling Faculty  

7.1 “Duties” changed to “load credit activities”. 

7.2.1 “Counselors” changed to “Counseling Faculty”. 

7.3.1.6  Addition of record of disciplinary action as evaluation category.  

7.3.2 Establishes Counseling Faculty Evaluation Committee (CFEC). 

 

Article 8 Library Faculty  
8.3 “Professional responsibilities” changed to “load credit activities”. 

8.3.1.6 Addition of record of disciplinary action as evaluation category. 

8.4  Provides examples of flex time; stronger language regarding request and approval. 

8.8 Stronger language for approval for teaching classes. 

8.12 Expands snow day language to include if classes are cancelled,  

 

Article 9 – Working Conditions 
9.1.1 Secure voice mail for part-time faculty. 

9.2 Secure storage space for part-time faculty for course materials. 

9.4 Adequate printing, copying & supplies available for both full- and part-time members including 

evening and weekend access. 

9.6 Ensures availability of faculty development funds to both full- and part-time members. 

9.10 Extends deadline for recommendation and announcement of CSU-AAUP Research Grant 

recipients by one month. 

9.12 Extend availability of retraining funds to part-time members 

 

Article 10 – Workload 
10.2 Redefines one (1) class hour of laboratory as one (1) load credit. 

10.4 Addition of summer program coordination and internships to definition and provides for side 

letter renegotiation impasse procedures. 

10.6.1 Provides one (1) month notification, by member or management for members return from 12-

month position to 10-month position. 

10.7.3 Requires Dean’s consideration of students need to graduate on time when scheduling classes. 

10.9 Requires Chairperson to report member office hours to Dean no later than first day of classes. 

10.15 Defines the scope of distance learning, codifies the right of a department to schedule distance 

learning courses with the approval of the relevant dean, and establishes faculty ownership of 

materials used in distance learning where a separate written agreement does not exist. 



 

Article 11 -- Summer School and Intersession 
11.2 Increase in summer session and intersession pay of 5.5% for 2020, and 2021. 

 

Article 12 – Compensation 
12.3 Minimum salaries for 2016-2017, 2017-2018, 2018-2019, 2019-2020, and 2020-2021 

12.3 Minimum salaries are seventy-five (.75%) of maximum salaries for 2019-2020 and 2020-2021 

12.4 Maximum salaries for 2016-2017, 2017-2018, 2018-2019, 2019-2020, and 2020-2021 

12.8 Part-time Member Pay Rates increase 5.5% for 2019-2020, and 5.5% for 2020-2021. 

12.10.1 Travel, faculty development research grants, curriculum-related activities and retraining funds 

increase remain the same for 2016-2017, 2017-2018, 2018-2019, and increase by 5.5% for 2019-

2020 and 2020-2021. 

12.12 Three mandatory furlough days to be taken prior to June 30, 2018 to be determined by local 

AAUP President & University President. This provision excludes part-time faculty. 

12.13 For continuing full-time members, one-time bonus of $2,000 in 3rd payroll of 2018-19 academic 

year for continuing full-time members. 

12.13 For continuing part-time members, one-time bonus of $2,000 pro-rated based as a percentage of 

full-time teaching load for fall 2018 and spring 2019 semesters. 

 

Article 13 – Leaves and Fringe Benefits 
13.2.3 Sick leave of eight (8) weeks or more not considered a period of service for tenure eligibility. 

13.3.1 Delays new member contribution of four (4) days to Sick Leave Bank until 2nd year. 

13.15 Removes sick leave and vacation time from annual reporting of balances. 

 

Article 15 – Grievance Procedure 
15.6.1 Gives due consideration of nature and extent of violation in determination of procedures. 

 

Article 16 – Reprimand, Suspension and Termination 
16.5.2 Provides procedures for suspending and adjudicating discipline for member who become 

incarcerated. 

16.6 Addresses deadline for conclusion of disciplinary investigations and clarifies provision of 

evidence. 

 

Article 25 – Term of Agreement 
25.1 August 26, 2016 – August 26, 2021. 

 

Appendix D – Part-Time Faculty Appointments 
Provides for multi-semester contracts for part-time members if requested or with consent. 

 

Appendix E – Intellectual Property and the Use of Information Technology 
Defines “traditional faculty products” as a class of materials over which faculty retain exclusive copyright 

where a separate written agreement does not exist. Removes archaic language. 

 

Appendix F – Discrimination, Affirmative Action, and Sexual Misconduct Complaint Procedures 
Changes title of Appendix, clarifies access to documents, clarifies notification of outcome. 

 

Appendix G – Side Letter Concerning Article 9.4.4 – Electronic Mail 
Clarifies collection of metadata. 

 

Appendix H – Updates list of negotiators. 
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