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Committee on Administration
BOARD OF REGENTS FOR HIGHER EDUCATION

AGENDA - REGULAR MEETING
39 Woodland Street, Hartford, CT

1:30 p.m., Friday, April 26, 2013

A meeting of the Administration Committee of the Board of Regents for Higher Education will be held 1:30
p.m., on Friday, April 26, 2013, in Room 123 at 39 Woodland Street, Hartford, CT.

The agenda for the meeting is below.

Call to Order—Establishment of Quorum

Approval of minutes of March 1, 2013

University Promotion & Tenure Recommendations

CSU Professor Recommendation — CCSU

Discussion: Appointment Terms for Campus Academic Administrators
Review and Adoption of Process for Establishing Board Policy

Review and Adoption of Human Resources Policies

O N o g ~ wbhP-

Committee Chair’s Update
o Expense Reimbursement Policy for Campus Presidents
e Phase Il Classification/Compensation Study
e Position-specific classification/compensation issues pertaining to
0 Charter Oak State College
0 BOR System Office

9. Adjournment

Administration Committee members
Naomi K. Cohen, Committee Chair
Yvette Melendez
Michael Pollard
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EASTERN CONNECTICUT STATE UNIVERSITY
A Liberal Education. Practically Applied.

DATE: April 12,2013

TO: Dr. Philip Austin
Interim President, Board of Regents

FROM: Dr. Rhona C. Free {(//l’(,‘/('"f\vm.. C
Provost and Vice President for Academic Affairs

SUBJECT: RECOMMENDATIONS FOR PROMOTION AND TENURE

I recommend the following individuals for promotion and/or tenure for action by the Board of
Regents at its May meeting. The effective date for all actions is August 26, 2013.

For Tenure:

Dr. Ann Anderberg, Education Department

Dr. Cara Bergstrom-Lynch, Sociology, Anthropology and Social Work Department
Dr. Caitlin Carenen, History Department

Ms. J. J. Cobb, Performing Arts Department

Dr. James Diller, Psychology Department

Dr. Lyndsey Lanagan-1 eitzel, Psychology Department

For Professor:

Dr. Maryanne Clifford, Economics Department

Dr. Peter Drzewiecki, Environmental Earth Science Department

Dr. Carlos Escoto, Psychology Department

Dr. Margaret Letterman, Psychology Department

Dr. Denise Matthews, Communication Department

Dr. Catherine Tannahill, Education Department

Dr. John Toedt, Physical Science Department

Dr. Huan-Yu Tu, Mathematics and Computer Science Department

Dr. Christian Yankov, Mathematics and Computer Science Department

For Associate Professor:
Dr. Ann Anderberg, Education Department

Dr. Cara Bergstrom-Lynch, Sociology, Anthropology and Social Work Department
Dr. Caitlin Carenen, History Department

83 WINDHAM STREET « WILLIMANTIC, CONNECTICUT 06226 © (860) 465-5000
An Equal Opportunity Iustitution




Ms. J. J. Cobb, Performing Arts Department
Dr. James Diller, Psychology Department
Dr. Lyndsey Lanagan- Leitzel, Psychology Department

For Librarian:
Ms. Carolyn Coates, Library Services

Ms. Hope Marie Cook, Library Services
Ms. Susan Herzog, Library Services

RCF/nrl

c: Myr. Steven Weinberger, Vice President of Human Resources, Connecticut State Colleges

and Universities
Dr. Elsa M. Ntfiez, President




Southern. Connecticut
Bl State University

S l Mary A. Papazian, Ph..
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Aprit 15,2013

Dr. Philip E. Austin, Interim President
Connecticut Board of Regents for Higher Education

39 Woodland Street
Hartford, CT 06105

Dear Dr. Austin:

The following are my recommendations for Promotion and Tenure, which will be effective August 26, 2013:

TENURE

Gregory Adams, Sociology

Karen Barnett, Nursing

Michael Bay, Communication

Laura Bower-Phipps, Education

Resha Cardone, World Languages & Literatures
Sandip Dutta, Economics /Finance

Robert Forbus, Marketing

Craig Hlavac, Music

PROMOTION

From Assistant to Associate Professor:
Gregory Adams, Sociology

Michael Bay, Communication

Laura Bower-Phipps, Education

Resha Cardone, World Languages & Literatures
Sandip Dutta, Economics /Finance

Marybeth Fede, Exercise Science

Craig Hlavac, Music

Klay Kruczek, Mathematics

Sobeira Latorre, World Languages & Literatures

Jonathan Irving, Music

Sobeira Latorre, World Languages & Literatures
Kenneth McGill, Anthropology

Kaia Monroe Rarick, Theatre

Debra Risisky, Public Health

Elizabeth Rodriguez-Keyes, Social Work
Mathew Rothbard, Exercise Science

Kenneth McGill, Anthropology

Kaia Monroe Rarick, Theatre

Jonathan O’Hara, Political Science
David Petroski, Communication

Tom Radice, History

Debra Risisky, Public Health

Mathew Rothbard, Exercise Science
Elizabeth Rodriguez-Keyes, Social Work

501 Crescent Street ¢ New Haven, Connecticut 06515-1355
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Dr. Austin
April 15,2013
Page two

From Associate to Full Professor:

Stephen Amerman, History Elliott Horch, Physics

Nikolaos Chrissidis, History Patricia Kahlbaugh, Psychology
Scott Ellis, English Wesley O’Brien, Media Studies
Ruth Eren, Special Education Troy Rondinone, History

Nicole Henderson, English

Promotion to Coach I:
Mathew Hurst, Athletics — M/W Swim Amy Sokaitis, Athletics — Womens Basketball

Promotion to Athletic Trainer I1:
Allison Dale, Athletics

Promotion to Coach I'V:

Adam Cohen, Athletics — Womens Soccer Gerard Nelson, Athletics — Womens Gymnastics
Lisa Barbaro, Athletics — Womens Softball/Volleyball Timothy Quill, Athletics — M/W Swim

Please let me know if you have any questions.

e ﬁ/\\' .‘_ft_,.«-"?'

1y A. Papazian
President

cc: 8. Weinberger, ConnSCU Vice President for Human Resources
M. Kennedy, SCSU Interim Provost and Vice President for Academic Affairs
J. Bailey, SCSU Associate Vice President for Human Resources



To:  Philip E. Austin
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WESTERN

QFFICE OF THE PRESIDENT

JAMES W, SCHMOTTER, PH.D.

Int. President, Board of Regents for Higher Education
Connecticut State Colleges and Universities

From: James W. Schmotter

Date: April 5, 2013

)

Re: Promotion & Tenure Recommendations

I support and concur with Provost Jane Gate’s recommendations that the following faculty members

receive promotion and tenure:

Promotion to Associate Professor
Jennifer Duffy
Jessica Eckstein
Melissa Fenwick*®
Robin Goodrich
Senan Hayes
Truman Keys
Jeannette Lupinacci
Anthony Markert
Douglas O’Grady
Patrick Ryan

Promotion to Professor
Carina Bandhauer
Michael Chappell

Ruth Gyure

George Kain

Pamela McDaniel
Jeffrey Schlicht

David Skora

Promotion to Librarian
Genevieve Innes

181 WHITE STREET, DANBURY. CONNECTICUT 006810 WWW. WCSU.EDU



Philip E. Austin
April 5, 2013
Page 2

Tenure

Ellen Abate
Jennifer Duffy
Melissa Fenwick™®
Robin Goodrich
Katie Lever-Mazzuto
Heather Levy
Jennifer O’Brien
Douglas O’Grady
A. Ben Oumlil
Bonnie Rabe
D.L. Stephenson
Brian Stevens

(i M. Foley, P&T Committee Chair
J. Gates, Provost/VP for Academic Affairs
C. Spiridon, Assoc. VP for Human Resources

*Posthumous



OFFICE OF THE PRESIDENT

CCSU(¢

MEMORANDUM

Via Facsimile

TO: Dr. Philip E. Austin
Interim President, Connecticut Board of Regents for Higher Education

FROM: Jack Miller C;\‘)U‘M %

President, CCSU
DATE: April 10, 2013

SUBJECT: CSU Professorship Recommendation (CCSU)

I am writing to recommend to the Connecticut Board of Regents for Higher Education
that Dr. Daniel Mulcahy, Professor of Teacher Education, be appointed as Connecticut
State University Professor from Central Connecticut State University. Dr. Mulcahy will
replace Dr. Timothy Reagan, who has retired.

Dr. Mulcahy has distinguished himself both within his respective academic discipline and

in his service to students, colleagues, and the university. Below is a brief profile of Dr.
Mulcahy’s accomplishments; his CV is also attached.

Daniel Mulcahy

Dr. Mulcahy joined the Central Connecticut State University faculty in 1992, Heis a
renowned scholar in liberal education and its relationship to practical knowledge and
curriculum dimensions of educational reform policy in national and international settings.
Dr. Mulcahy has sole-authored three books and co-authored one, is the editor of two
books, and has an extensive publication record in journals and edited volumes. His
research has also been published in some fifty articles and chapters in scholarly journals
and books in Europe and North America. Currently, Dr. Mulcahy is working on the
publication of two more books, while mentoring junior faculty in the School of Education
and Professional Studies. He has twice been awarded Fulbright Grants.




Vita of D. G. Mulcahy

Department of Teacher Education
Central Connecticut State University
1615 Stanley Street, CT 06050

Muleahy(@ccsu.edu
Tel: (860) 832-2418

UNIVERSITY EDUCATION

1965 B.A. (Honors) University College, Cork, Ireland
1966 H.D.E. (Honors) University College, Cork, Ireland
1967 M.A. (Honors) University College, Dublin, Ireland
1968 M.Ed. University of Tllinois

1970 Ph.D. (Education) University of IHinois

EMPLOYMENT

Academic appointments

Professor of Teacher Education, Central Connecticut State University, since 1992
(On sabbatical leave Spring, 2000 and Spring 2007; Acting Chair, 1993-1994)

Professor of Education, Department of Secondary Education and Educational
Foundations, Eastern Illinois University, 1989-1992

Professor of Education and Chair, Department of Education, University College, Cotk,
Ireland, 1978-1989, a department of c. 15 faculty and 500 graduate students;
indirect responsibility for approximately 25 faculty and 750 undergraduate
students in an associated college of education; Statutory Lecturer 1974-78

Senior Lecturer in Education and Department Head, University of Limerick (formerly
National College of Physical Education), 1972-74

Assistant Professor of Education, University of New Brunswick, Canada, 1970-72

Teaching

University:
Undergraduate, honors, graduate, doctoral and continuing education courses
taught in educational foundations, curriculum, and educational policy

High school:
State certified secondary teacher (Ireland);
School subjects taught: history, languages, and geography

Administration/Leadership
Administrative and leadership experience, as head of three college departments, in

dealing with degree programs, hiring and evaluation of faculty, budget and resources,
university-school relations, research, student teaching, union affairs, and university-state

relations




Research supervision
Supervision of the dissertation research of approximately thirty M. A., M.Ed,,
Ed.D., and Ph.D. students, and assistance given with publication

Service

Service in internal and external institutional governance on governing boards and
senate, adult and continuing education, curriculum development at school and national
levels, international education, faculty development, promotions and tenure, scholarly
associations, external faculty and programmatic evaluation, and a comprehensive range
of university committees (e.g., CSU annual Research Grants, CSU Trustees Research
Awards committee, NCATE Institutional Report writing team, DEC and departmental
and School of Education and Professional Studies search committees, UPBC
subcommittee on Central College) at CCSU and other universities and colleges.

Visiting Professorships
George Read Visiting Professor, Kent State University, November, 1990

Visiting Professor, The College of Education, Iowa State University,
Summer 1990

Visiting Professor, The College of Education, the University of
Maine/University of Southern Maine, August, 1988

Visiting Professor, The College of Education, Central Connecticut
State University, Summer School, 1988

Distinguished Visiting Professor, Eastern Iilinois University, Summer
School, 1987

Visiting Professor and Fulbright Scholar, The College of Education,
The University of Florida, January-December, 1983

Visiting Professor, Faculty of Education, University of New Brunswick,
Summer School, 1974

Visiting Professor, Department of Educational Foundations, the
University of Calgary, Summer School, 1971

MEMBERSHIP OF SCHOLARLY SOCIETIES

Past President/Member, Educational Studies Association of Ireland
Past President/Member, New England Philosophy of Education Society
Member, American Educational Studies Association

Member, Newman Association, Rome

Member, Philosophy of Education Society




2010-2011
2009-2010
2008-2009
2006-2007
2005-2006
2004-2005
2002-2003
2001-2002
1998-1999
1995-1996
1993-1994
1993

1990-1991
1990-1991
1987-1988

1985-1988

1983

1971
1970-1972

1967-1970
1967

RESEARCH FUNDING AND SCHOLARLY AWARDS

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Ceniral Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

Central Connecticut State University Research Grant

C-SPAN Teaching and Research Grant

Faculty Excellence Award in Teaching, Eastern [llinois University
Booth Library Fellowship, Eastern [llinois University

ERASMUS Grant of the European Union to investigate multilingual and
multicultural European programs for student teachers (Project Director)
Three Research and Development Grants from University College, Cork
for course developments in the in-service education of teachers (Project
Director in each case)

Fulbright research ward

University of New Brunswick Research Grant

Two project grants from the Canada Studies Foundation supporting
bilingual and multicultural curriculum projects in Atlantic Canada (Joint
grants)

University of Illinois Fellowship, awarded annually

Fulbright research award

SERVICE AND CONSULTANCY

Member, New England Association for Schools and Colleges accreditation teams (for
both schools and universities), 1994-2011

Workshop Presenter on service-learning, Orange County Public Schools, Orlando,
Florida, February 13, 2010

Chair, New England Association for Schools and Colleges, Evaluation Report on the
Wheelock College Master of Science in Early Childhood and Elementary
Teaching program offered at the College of The Bahamas, 2008

President, New England Philosophy of Education Society, 2004-2005, 2005-2007

Chair, New England Association for Schools and Colleges, Evaluation Report on
Endicott College Med Degree Program, Bermuda, 2006.




Nominee for President, the American Educational Studies Association, 1996

External Advisor on Promotions and Tenure, School of Education, East Carolina
University, 1996

Adpvisor to the Vice-Chancellor on Faculty Promotion, the University of Hull, England,
1992-1993

Member, Board of Directors of the Consortium for Overseas Student Teaching (COST),
1989-1995

Chair, Butts Lecture Advisory Committee, American Educational Studies Association,
1990-1991

External Examiner for the M.A. degree. For the University of Hull, England, 1991
External Examiner for the Ph.D. degree. For the University of Hull, England, 1990

Member, Academic Committee for the Fourteenth Annual Conference of the Association
of Teacher Education in Europe, Sweden, 1989

Elected Member, Administrative Council, The Association of Teacher Education in
Europe, 1986-1989

Member, The Critics' Choice Panel, The American Educational Studies Association,
1987

Representative of the Irish State Department of Education, EEC Curriculum Conference
on Basic Education, Brussels, June, 1987

Member, Humanities Board of Studies. For the National Council for Educational Awards,
1982-1985

Member, Governing Body, Thomond College of Education, Limerick, 1981-1982;
1982-1987 (Ministerial appointments)

Member, Panel of Assessors, Post-Graduate Diploma for teachers, Thomond College of
Education, For the National Council for Educational Awards, Dublin, 1981

Chairman, Panel of Assessors, Art & Design Degree Program in Teacher
Educationf, National College of Art and Design. For the National
Council for Educational Awards, Dublin, 1980

President, Educational Studies Association of Ireland, 1980-1982

External Examiner in Education, for B.Ed. Degree. For the




University of Hull, Hull, England, 1979-1982
Member, Irish Teachers' Registration Council, 1978-1982; 1984-1989
President, Educational Studies Association of Ireland, 1979-1981

External Examiner for Student Teaching, for the B.A. Degree. For the National Council
for Educational Awards, Dublin, 1978-1981

External Examiner in Education, for M.Litt. Degree, For Trinity
College, University of Dublin, 1979

Member, Advisory Panel, Canada Studies Foundation; founding member, New
Brunswick Canada Studies Project; founding member, Curriculum Project

Atlantic Canada, 1971-1973

LISTINGS AND HONORS

Recipient of the Connecticut Immigration and Refugee Coalition award, 2006
Listed in Who's Who in the World, Men of Achievement, International Roll of Honor,

Introducing Ireland,
Recipient, Fulbright Award in 1967 and 1983

RESEARCH AND WRITINGS

Books
The Educated Person: Toward a New Paradigm for Liberal Education (Lanham, MD:

Rowman and Littlefield, 2008), 221 pp.

Knowledge, Gender, and Schooling: The Feminist Educational Thought of Jane Roland
Martin (Westport, CT: Bergin and Garvey, 2002), 205 pp.

Irish Educational Policy: Process and Substance (Dublin: The Institute of Public
Administration, 1989), 284 pp. Joint editor with Denis O'Sullivan,

Cwrriculum and Policy in Irish Post-Primary Education (Dublin: The Institute of Public
Administration, 1981), 245 pp.

Register of Theses on Educational Topics in Universities in Ireland (Galway: Officina
Typographica, 1980}, 87 pp. with J. Coolahan, J. McKernan, J. Marshall and S. Parkes.

Articles in Academic Journals
“Praxis and Pedagogy as Related to the Arts and Humanities,” in Ar/s and Humanities in

Higher Education, Vol 9 (3) (October 2010), 305-321.




“Redefining Without Undermining Liberal Education,” in Innovative Higher Education,
Vol 35 (3) (June 2010), 203-214.

“What should it mean to have a liberal education in the twenty-first century?”
Curriculim Inguiry, Vol 39 (3) (June 2009), 465-486.

“Response to ‘Liberal Education for the Modern Pheidippides: A Review of The
Educated Person,” ” in Studies in Philosophy and Education, Vol 28, No. 3 (May, 2009):
291-293,

“Energizing Liberal Education,” in College Quarterly (ejournal), Winter 2009, Vol 12
No 1. Available on the Internet at: http://www.collegequarterly.ca/2009-vol1 2-num@1-
winter/mulcahy.html.

“Newman’s Theory of a Liberal Education: A Reassessment and its Implications.” In
Journal of Philosophy of Education, Vol 42, No. 2 (2008), 219-231.

“Violence and Caring in Schools and Society.” In Educational Studies, Vol. 37, No. 3
(June 2005), 244-255, with Ronnie Casella.

“Situating Jane Roland Martin’s Educational Thought on the Landscape of Educational
Theory.” Irish Educational Studies, Vol 22, No 3 (Winter 2003), 1-10.

“Jane Roland Martin and Paul Hirst on Liberal Education: A Reassessment.” Jowrnal of
Thought, Vol. 38, No.1 (Spring 2003), 19-30.

“Into the Twentyfirst Century: From Schoolhouse to Schoolhome,” in Irish Educational
Studies, Vol. 20 (Spring 2001), 22-33.

“Challenging the Mainstream: The Curriculum Ideas of Jane Roland Martin,” in Moral
Action and Education in a Democratic Society, Yearbook of the South Atlantic
Philosophy of Education Society, ed. James McKernan (1999), 150-161.

"Social Education in the European Community after 1992, in Social Studies Vol. 8
(March/April 1994), 83-87

"International Higher Education in the European Community,” in Infernational
Education, Vol. 23, No 1 (Fall 1993), 52-64.

"Auf der Suche nach der Europaischen Dimension im Bildungswesen," in Padagogik und
Schule in Ost und West, 40 (1992), 43-52. (The article in European Journal of Teacher
Education below in German translation).

"Promoting the European Dimension in Irish Education,” in Irish Educational Studies,
Vol 11, (1992), 179-190.




"In Search of the European Dimension in Education," in European Journal of Teacher
Education, Vol. 14 (No. 3, 1991), 213-226.

"Where should the Schools stand on Education for European Citizenship?" in Decision
Maker, Vol. 4 (Autumn 1991), 33-35.

"Education and Community-Building in the European Community: the Impact of 1992,
in Educational Foundations, Vol. 5, (Winter 1991), 33-49.

"The Contexts of Curriculum Reform,” in Compass, Vol. 15, (No. 2, 1986), 19-26.

"Is the Nation at Risk from The Paideia Proposal?" in Educational Theory, Vol. 35,
(Spring 1985), 209-221.

"General Education in the Secondary School," in Irish Educational Studies, Vol. 2
(1982), 1-19.

"Investment in Education: Fifteen years Later," in Guth agus Tuairim, Vol. 2 (1981),
16-27.

"Symposium on The White Paper on Educational Development: Response," in Journal of
the Statistical and Social Inquiry Society of Ireland, Vol. 29, Part 3 (1980-1981), 94-97.

"The Need for a Rationale and Alternative Approaches to Teacher Education," in The
Secondary Teacher, Vol. 7 (Winter 1975), 5-12.

"Newman's Retreat from a Liberal Education," in Irish Journal of Education, Vol. 7
(Summer 1973), 11-22,

"Cardinal Newman's Concept of a Liberal Education," in Educational Theory, Vol. 22
(Winter 1972}, 87-98.

"The Role of the Disciplines in Cardinal Newman's Theory of a Liberal Education," in
Journal of Educational Thought, Vol. 6 (April 1972), 49-58,

"Marsilius of Padua's Use of St. Augustine,” in Revue des Etudes Augustiniennes, Vol.
XVIIL, Nos. 1-2 (1972), 180-190.

"An Emerging Curriculum Force in Canadian Studies," in Canadian Journal of History
and Social Science, Vol. 7 (Fall 1971}, 9-18.

"The Hands of Augustine But the Voice of Marsilius," in Augustiniana, Vol. XXI, Nos
3-4 (1971), 457-466.

Chapters in edited books and encyclopedias




“Liberal Education.” Chapter in James Arthur and Andrew Peterson, eds. The Routledge
Companion to Education. (London: Routledge, Forthcoming in 2011).

“Liberal Education, Reading the Word, and Naming the World.” Chapter in Maeve O’
Brien and Andrew O’Shea, eds. Pedagogy, Oppression and Transformation in a 'Post-
Critical’ Climate: The Return of FreireanThinking. (London: Continuum, Forthcoming in
2011).

“Service-Learning, Liberal Education, and the Public Schools.” Chapter in Brad J.
Porfilio and Heather Hickman, eds. Critical-Service Learning as a Revolutionary
Pedagogy: An International Project of Student Agency in Action. (Charloite, NC:
Information Age Publishing, Forthcoming in 2011), pp. 115-133. Co-authored by Wendy
Doromal, Omaris Journet, and Donal E. Mulcahy.

“Foreward,” in Ciaran Sugrue, ed., Ideology and Curriculum: Irish Experiences,
International Perspectives. (Dublin: Liffey Press, 2004), pp. xv-xvi

"Ireland,” in Walter Wickremasinghe, ed., Handbook on World Education (Houston:
American Collegiate Service, 1991), pp. 411-420.

"The European Dimension in Education," in Actes de Palerme: sur la prise en compte de
Ia dimension europeenne dans Peducation, Avril, 1989 (Bruxelles: Association of
Teacher Education in Europe, 1990), pp. 118-133.

"Economic Policy and Curriculum Change in Irish Second-Level Schooling, 1963-1980,
in Craig Kridel, ed., Curriculum History (Lanham, MD,: University Press of America,
1989), pp. 221-232.

"Introduction," in D.G. Mulcahy and Denis O'Sullivan, eds., frish Educational Policy:
Process and Substance (Dublin: The Institute of Public Administration, 1989), pp. 1-5,
with Denis O'Sullivan.

"Official Perceptions of Cutriculum in Irish Second-Level Education," in D.G. Mulcahy
and Denis O'Sullivan, eds., Irish Educational Policy: Process and Substance (Dublin:
The Institute of Public Administration, 1989), pp. 77-97.

"Responding to Change: Preservice and Inservice Education of Teachers in the
Universities,” in Jim McKernan, ed., Teacher Education in Modern Ireland (Dublin: The
Educational Studies Association of Ireland, 1989), pp. 22-27.

"Ireland,” in George Kurian, ed., World Education Encyclopedia (New York: Facts on
File Publishers, 1988), pp. 622-635.

"The Idea of Teacher Effectiveness and its Implications for Teacher Education,” in
Friedrich Buchberger and Helmut Seel, eds., Teacher Education and the Changing




School (Brussels/Linz: The Association of Teacher Education in Europe, 1985), pp.
36-49.

"Personal Influence, Discipline and Liberal Education in Cardinal Newman's Idea of a
University," in H. Fries, W. Becker and G. Biemer, eds., Internationale Cardinal
Newman Studien. Elfte Folge. Achter Newman-Congress Freiburg (Heroldsberg: Glock
und Lutz, 1980), pp. 150-158.

"Educational Theory and the Education of Teachers," in Ontario Teachers’ Federation,
Concepts in Teacher Education. (Toronto: Ontario Teachers' Federation, 1971), pp.
138-143,

Other publications

“An Educational Studies Association in Ireland.” (Address to the Education Conference,
University College, Galway, Ireland, April 8-10, 1976.) First published in the
Programme of the Annual Conference of the Educational Studies Association of Ireland,
University College, Cork, Ireland, March 10-12, 2005 on the occasion of the Thirtieth

Anniversary Meeting,

Editorial service

Editorial Consultant, Eunropean Journal of Teacher Education
Member, Editorial Advisory Board, Aspects of Education

Member, Editorial Board/Consultant, Irish Educational Studies
Member, Review Board, Educational Theory

Current Member, Review Board, Journal of Educational Foundations
Current Member, Review Board, Irish Educational Studies

Current ms reviewer for Curriculum Inguiry

Current ms reviewer for Ethical Theory and Moral Practice

Current ms reviewer for Journal of Philosophy of Education

Book reviews
Books reviewed for: Aspects of Education; Choice; Comparative Education Review,
Educational Studies; Ethical Theory and Moral Practice, Higher Education; and The

Educational Forum.

Manuscript reviewer
Manuscripts reviewed for:
Continuum
Merrill/Prentice Hall
Peter Lang
Rowman and Littlefield
Wadsworth/Thomson

Research papers
“Enlarging the Outlook on Liberal Education and the Educated Person.” Paper
Presentation as part of the Symposium, ‘How has Including Women in the Educational




Realm Reconfigured Education Three Decades Later?’ at the Annual Conference of the
Educational Studies Association of America, St Louis, November 2-6, 2011.

“Viewing Liberal Education as a Contested Concept.” Paper presented to the Annual
Conference of the New England Philosophy of Education Society, Central Connecticut
State University, October 22, 2011,

“Critical Service-Learning, Liberal Education, Civic Engagement, and the Public
Schools.” Presentation at the American Educational Research Association annual
meeting, New Orleans, April 8-12, 2011, (Co-authored by Wendy Doromal, Omaris
Journet, and Donal E. Mulcahy.)

“Liberal Education and Service-Learning.” Paper Presented at the annual conference of
the New England Philosophy of Education Society, Central Connecticut State University,
October 23, 2010.

“Extending the Boundaries of Liberal Education.” Paper Presentation at the Annual
Connecticut State University Faculty Research Conference, Central Connecticut State
University, New Britain, CT, April 17, 2010.

“The Promise of Service-Learning in the Public Schools.” A Workshop Presentation at
the Orange County Public Schools District Conference on Service-Learning, Orlando,
Florida, Saturday, February 13, 2010,

“Liberal Education and the Ideal of the Educated Person.” Paper Presented at the annual
conference of the American Educational Studies Association, Pittsburgh, November 4-8,
2009.

“Imagination, Praxis, and Service Learning,” Paper Presented at the Annual Conference
of the Association of Graduate Liberal Studies Programs, Lake Buena Vista, F1,, October,
22-24, 2009,

“Liberal Education and the Vocation to be More Fully Human.” Keynote Address to the
New England Philosophy of Education Society, Framingham State College, Framingham,
MA, October 3, 2009

“Response to Reflections on The Educated Person.” Paper Presentation at the annual
meeting of the Educational Studies Association of lreland, Hotel Kilkenny, Kilkenny,
Ireland, April 2-4, 2009

“Liberal education and gender sensitivity: Some Questions for Jane Roland Martin.”
Paper Presentation at the American Educational Studies Association, Charlottesville,
Virginia, November, 2005




“Some Difficulties with the Idea of a Gender-Sensitive Education.” Paper Presentation at
the American Educational Studies Association, Mexico City, Mexico, October-
November, 2004,

“Caring and the Problem of Violence in the Work of Jane Roland Martin.” Paper
presented to the American Educational Studies Association, Mexico City, October-
November, 2004. Co-authored with Ronnie Cassella. (Published)

“Towards a Conversation with Jane Roland Martin.” Invited Paper presented to the New
England Philosophy of Education Society, Harvard University, May 3, 2003.

“Situating Jane Roland Martin’s Educational Thought on the Landscape of Educational
Theory.” Paper presented to the annual meeting of the Educational Studies Association
of Ireland, Belfast, Northern Ireland, April 10-12, 2003. (Published)

“Mainstream or Minorstream: Situating Jane Roland Martin’s Educational Thought.”
Presentation at the American Educational Studies Association, Pittsburgh, October-
November, 2002, '

“Jane Roland Martin’s Gender Critique of Higher Education.” Paper presented at the
annual Connecticut State University Research Conference, Southern Connecticut State
University, New Haven, April 6, 2002.

“Gender, Education, and Schooling in Jane Roland Martin.” Paper presented at the
American Educational Studies Association, Miami, October-November, 2001.

“The Role of the Bush Presidency (1989-1993) in US Educational Policy.” Paper
presented at the Annual Meeting of the Educational Studies Association of Ireland, Maty
Immaculate College, Limerick, Ireland, September 6-8, 2001,

“Into the Twentyfirst Century: From Schoolhouse to Schoolhome.” Paper presented at
the Annual Meeting of the Educational Studies Association of Ireland, Maynooth
College, Ireland, April 13-15, 2000. (Published)

“Education and Identity.” Invited paper presented at the Plenary Session of the Annual
Meeting of the Educational Studies Association of Treland, Maynooth College, Ireland,
April 13-15, 2600.

“Gender, Domesticity, and the School Curriculum.” Paper presented at the Gender
Issues in Current Scholarship: Works in Progress by Connecticut State University &
Consortium Faculty Conference, New Britain, Connecticut, April 1, 2000.

“Challenging the Mainstream: The Curriculum Ideas of Jane Roland Martin.” Paper
presented to the South Atlantic Philosophy of Education Society Annual Meeting, Loyola
College, Baltimore, Maryland, September 24-25, 1999. (Published)




"From A Nation at Risk to Goals 2000: the Significance of the Bush Presidency in
Educational Policy." Paper presented at the Annual Meeting of the American Educational
Studies Association, San Antonio, Texas, October 30-November 2, 1997,

"Professionalism within the Teaching Experience." Guest Presentation to Kappa Delta Pi
Annual Initiation Meeting, Central Connecticut State University, April 25, 1996,

"National Standards in Education and the New Law of the Land."” Paper presented at the
Connecticut State University Fifth Faculty Research Conference, Western Connecticut
State University, September 23, 1995,

"Goals 2000 and the Issue of Standards." Paper presented at the Annual Research
Meeting of Phi Delta Kappa, Central Connecticut State University, April 5, 1995,

"Goals 2000 and the Role of the National Education Standards and Improvement
Council." Paper presented at the Annual Meeting of the American Educational Studies
Association, Raleigh, North Carolina, November 10-13, 1994 (cited in Resources in
Education, Issue ED 379 253, 1D # RIEJUN95).

"A Comparative Analysis of National Curriculum Policy in England and the United
States." Paper presented at the Annual Meeting of the American Educational Studies
Association, Chicago, October-November, 1993.

"Social Education and Diversity in the European Community." Paper to the meeting of
the New,England Educational Research Organization, Portsmouth, New Hampshire,
April 28-30, 1993, (Published)

"International Higher Education in the European Community," Presentation in the
Department of Educational Leadership, University of Connecticut, April 16, 1993,
(Published)

"The Educational Ideas of Cardinal Newman in their Religious and Historical Context."
Paper presented to the Unitarian community, New Britain, Connecticut, February 21,
1993,

"Education for Citizenship in the European Community." Paper presented at the Annual
Conference of the Comparative and International Education Society, Annapolis,
Maryland, March, 1992,

"Pros and Cons of Graduate Teacher Education.” Presentation to the Phi Delta Kappa
Symposium on Teacher Education, Eastern Illinois University, April 30, 1991.

"The Impact of European Integration on Education in the European
Community." Invited paper presented under the George Read Scholar
Lecture Series at Kent State University, November 9, 1990, (Published)




"Education for Economic Development in the European Community." Paper presented to
the American Educational Studies Association, Orlando, Floridal October 31-November

3, 1990. '

"Emerging Educational Policy and Practice in the European Community." Paper
presented to the Fifteenth Annual European Studies Conference, The University of
Nebraska, Omaha, Nebraska, October 11-13, 1990.

"Education in Europe Post 1992.11 Invited paper presented to the Department of
Educational Policy Studies, the University of Hlinois at Urbana-Champaign, March 16,

1990.

"Civic Education in International Perspective." Paper read at the Annual Meeting of the
American Educational Studies Association, Chicago, October 27, 1989,

"Civic Education and Social Responsibility." Invited Public Lecture in the Distinguished
Visiting Faculty lecture series, Eastern Illinois University Summer School, July 18, 1989,

"The European Dimension in Irish Education." Invited paper presented to the Seminar on
'The European Dimension in Education', Palermo, Sicily, April 26-30, 1989. (Published)

"The Institutions of Higher Education in Ireland." Invited paper read to the Department of
Educational Foundations, the University of Kentucky, March 6, 1989.

"Teacher Education and the Activities of Teaching." Paper presented on the occasion of
the visitation by the OECD Survey Team on Teacher Training and Supply, University
College, Dublin, November 24, 1988.

"An Approach to the Qualitative Evaluation of Curriculum.” Invited paper presented in
my absence to the Council of Europe International Workshop on Evaluation, New
Berwick, Scotland, 22-25 November, 1988 (Council of Europe Document reference:
DECS/Rech (88) 30). (Published)

"General Education in the High School.” Invited paper read to the students, faculty, staff
and the public, Eastern Illinois University Summer School, Charleston, lllinois, U.S.A.,
July 14, 1987.

"Health Education for Teachers." Invited address to the International Seminar on Health
Education, Luxembourg, September 17-19, 1986.

"Some Problems with the Concept of Teacher Effectiveness.” Paper read at the Annual
Convention of the American Educational Studies Association, Atlanta, Georgia, U.S.A.,

November 6-10, 1985.




"Towards a Re-Conceptualizationh of General Education." Paper read to the Annual
Conference of the American Educational Studies Association, San Francisco, November
7-11, 1984,

"Curriculum Reform and the Place of Physical Education." Invited address to the
National Conference, 'Physical Education and Sport', Cork, October 5-7, 1984.

"The Idea of Teacher Effectiveness and Its Implications for Teacher Education." Invited
Plenary Lecture to the Ninth Annual Conference of the Association of Teacher Education
in Europe, Padagogische Akademie des Bundes in Oberosterreich, Linz, Austria,
September 3-7, 1984. (Published)

"The Paideia Proposal and the Current American Educational Debate." Invited address to
the Dublin University Education Society at Trinity College, Dublin, February 21, 1984.

"The Auxiliary Studies as Viewed in The Paideia Proposal." Paper read at the Annual
Meeting of the Mid-West Philosophy of Education Society, The University ot Chicago,
November 11-12, 1983,

"The Interplay of Economic and Government Policies in the Shaping of Second-Level
Education in Ireland, 1963-1973.11 Invited paper read at the College of Education, The
Ohio State University, November 9-10, 1983

"Government and Economic Policies in the Shaping of Contemporary Irish Education."
Invited paper read at the College of Education, The University of Wisconsin, Green Bay,
Wisconsin, November 6-7, 1983

"Is the Nation at Risk from The Paideia Proposal?" Paper read at the Annual Meeting of
the American Educational Studies Association, Milwaukee, Wisconsin, U.S.A.,
November, 3-6, 1983 (Published)

"Research and Government Policy in Irish Secondary Education.” Paper read at the
American Educational Research Association Annual Conference, Montreal, Quebec,
Canada, April 11-16, 1983

"Research, Government Policy and Development in Irish Post-Primary Education." Paper
read at the British Educational Research Association Annual Conference, St. Andrews
University, Scotland, September 7-9, 1982

"General Education in the Secondary School." Inaugural Presidential Address to the
Educational Studies Association of Ireland at the Seventh Annual Conference, Queens
University, Belfast, April 1-3, 1982 (Published)

"The O.E.C.D. Report on Education in Ireland: 15 Years Later." Paper read at the Annual
Meeting of the Comparative and International Education Society, Vancouver, B.C.,
Canada, March 19-23, 1980.




"Personal Influence, Discipline and Liberal Education in Cardinal Newman's Idea of a
University." Paper read at the International Newman Conference, Freiburg, West
Germany, August 30 - September 3, 1978. (Published)

"Implications of Cardinal Newman's Theory of Knowledge for his Educational Thought."
Paper presented at the Atlantic Educational Research Council Annual Meeting, Memorial
University, St. John's, Newfoundland, November 13 and 14, 1970.

Miscellancous
Participation in national and local radio and t.v. broadcasts in various countries on

educational topics.

Numerous (c. 70) addresses/newsletter/workshop presentations to scholarly, professional
and community groups in the U.S, Canada, and European countries on a variety of
aspects of education and society.

Invited lectures and seminars on educational topics presented at the following universities
and colleges:
Cambridge College
Eastern Iltinois University
Framingham State College
Towa State University
Kent State University
Ohio State University
Pennsylvania State University
Central Connecticut State University
Southern Connecticut State University
University College, Cork
University College, Dublin
University College, Galway
University of Connecticut
University of Dublin
University of Florida
University of Illinois
University of Kentucky
University of Limerick
University of Maine
University of Wisconsin

October 1, 2011




STAFF REPORT ADMINISTRATION COMMITTEE

ITEM

The Board of Regents for Higher Education establishes a policy and procedure for creating,
revising and rescinding policies for the Connecticut State Colleges and Universities.

RECOMMENDED MOTION FOR THE FULL BOARD

WHEREAS, In accordance with Section 10a-6(a)(1) the Board of Regents for Higher
Education acting as the Board of Governors, shall establish state-wide policy and
guidelines for Connecticut’s system of public higher education; and

WHEREAS, In accordance with Connecticut General Statute Section 10a-72(b)(1) subject to
the statewide policy and guidelines, the Board of Regents acting as the Board of
Trustees of the Regional Community -Technical Colleges shall make rules for the
governance of the Regional Community-Technical colleges and determine the
general policies of those institutions; and

WHEREAS, In accordance with Section 10a-89(a)(3) of the Connecticut General Statute
subject to the statewide policy and guidelines, the Board of Regents acting as
the Board of Trustees for the Connecticut State University System shall establish
policies for the University System and for the individual institutions under its
jurisdiction; and

WHEREAS, The Board of Regents has administered the policies of the Boards of Trustees for
the Connecticut State University System and for the Regional Community-
Technical Colleges, but seeks to reconsider some of those policies, and to create
and establish policies of its own action, and has created a process to enable it to
do so; so be it

RESOLVED, That the Board of Regents approves and adopts the Policy on Process for
Establishing Board Policy.

BACKGROUND

Prior to the creation of the Board of Regents of Higher Education, the Board of Trustees for the
State University System and the Board of Trustees for the Regional Community — Technical
Colleges established policies for the institutions under their jurisdiction. These policies remain
in effect. However, upon the creation of the Board of Regents and the structural and
organization changes effected thereby, it has been recognized that these existing policies



should be reviewed and potentially revised to create a unified system, when possible, and new
policies may need to be considered. Often the policies created under the separate Boards are
inconsistent and often the policies serve different purposes. The Administration Committee
proposed undertaking the task of harmonizing the policies. However, prior to commencing that
work, to ensure that any revisions to current policies or that any newly developed policy were
properly considered, the Committee on Administration developed a process for initiation of a
policy decision and the examination of a proposed policy prior to its approval and adoption.
This process is set forth in the proposed Policy on Process for Establishing BOR Policy.

POLICY ON PROCESS FOR ESTABLISHING BOARD POLICY

I. POLICY STATEMENT

The Board of Regents for Higher Education (“BOR”) is committed to open and transparent
communication of the policies that govern its actions. It is the intention of the BOR to create
policies that are well-defined, understandable and consistent with its mission.

Il. PURPOSE

The purpose of this policy is to establish a formal process to create, approve, rescind, and revise
policies and procedures that inform students, staff and faculty of the Connecticut State
University System, the Connecticut Community Colleges and Charter Oak State College as well
as to establish the governing authority of the BOR.

Ill. DEFINITIONS

ConnSCU: The collective of the following institutions: Charter Oak State College, Asnuntuck
Community College, Capital Community College, Gateway Community College, Housatonic
Community College, Manchester Community College, Middlesex Community College,
Naugatuck Valley Community College, Northwestern Connecticut Community College, Norwalk
Community College, Quinebaug Valley Community College, Three Rivers Community College,
Tunxis Community College, Central Connecticut State University, Eastern Connecticut State
University, Southern Connecticut State University, and Western Connecticut State University.

Constituent unit: The categorization of the institution as community college, state university,
the University of Connecticut or Charter Oak State College.

Guidelines: Guidelines establish a protocol to manage a particular policy or procedure as it
relates to a particular activity.



Policy: A BOR policy is an official statement of the governing principles that guide and inform
the decisions and actions of the BOR and institutions under its purview. Policies have broad
application for the collective of state colleges and universities. Certain policies may extend to
the University of Connecticut when applicable and consistent with State statutes establishing
the authority of the BOR for Higher Education. Policies are developed to promote operational
efficiencies, to enhance the BOR mission and values, to promote academic excellence, to
address student needs, to manage institutional dynamics, to reduce institutional risks, and to
ensure compliance with applicable laws and regulations. In developing a BOR policy,
consideration should be given to the implications for implementation to ensure that the intent
of the policy is achievable, cost effective, and produces the desired outcomes.

Procedure: A procedure describes the steps needed to implement or manage a policy, and
operate consistent with policy. A procedure describes a process that must be followed to
achieve the desired outcomes. A procedure is not a policy.

IV. PROCEDURES
A. General Requirements: All BOR policies will be developed and reviewed in accordance
with the following requirements:
1. BOR policies shall be:
e Applicable to ConnSCU institutions (policies may apply to the University of
Connecticut, but only as delineated by State statutes)
e Consistent with applicable laws and regulations
e Be approved by the full Board of Regents
2. Connecticut Community College Board of Trustees policies, Connecticut State
University Board of Trustees and Charter Oak State College policies will remain in
effect until amended or rescinded by the BOR and shall govern the constituent unit
for which it was written.
3. Each BOR policy will be reviewed and updated from time to time as appropriate.
4. Any new policy as well as any revision of an existing policy may be required
whenever there is a change(s) in:
e the organization;
e relevant laws, regulations, or case law;
e available resources, personnel, and facilities; or
e circumstances that may necessitate restructuring or reformulation of an existing
policy or procedure.

B. Development, Approval, or Rescission
1. Development

A policy proposal may be presented to an executive staff member, a Vice President or
a standing or special committee of the BOR. All policy proposals shall benefit from a



collaborative focus with board committees working in partnership with staff
members who are tasked with researching, vetting, and providing guidance, where
applicable, to create or modify board policy. A policy proposal shall include a staff
summary describing the information considered in developing the proposal and also
a proposed resolution for adoption by the BOR committee. If recommended, the BOR
Committee will submit the proposed policy or procedure for official consideration
and approval to the full Board of Regents for Higher Education.
2. Approval
Upon receipt of an approved policy the Board Secretary will:
e Post the document on the BOR website.
e Send an e-mail to all ConnSCU informing them of the policy and the date on
which it will take effect.
e Notify all Regents.
3. Modification and Rescission

Proposals to rescind or modify a policy shall be approved by the Board.

V. RESPONSIBILITY

A. Policy shall be approved by vote of the board. The BOR may not delegate its policy
making authority to committee. Only the BOR may adopt policy.

B. The President of the BOR or his/her designee is responsible for ensuring that all
policies are current, compliant with the law, and consistent with other applicable
standards.

C. Each Vice president will be responsible for:

1. Reviewing and updating the policies and procedures as needed.

2. Ensuring that his/her staff and colleagues are made aware of all applicable
policies.

3. Monitoring compliance and assessing outcomes.

VI. APPROVAL and EFFECTIVE DATE
Effective Date will be upon passage unless otherwise directed by Board or law.



STAFF REPORT ADMINISTRATION COMMITTEE

ITEM

The Board of Regents for Higher Education establishes and adopts Human Resources policies

that are applicable to all Management and Confidential Professional Personnel for the System

Office, the Connecticut State University System, the Regional Community — Technical Colleges
and Charter Oak State College.

RECOMMENDED MOTION FOR THE FULL BOARD

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

Pursuant to Section 10a-1 of the Connecticut General Statutes, the Board of
Regents is the governing body for the Connecticut State University System, the
Regional Community — Technical Colleges and Charter Oak State College; and

Pursuant to Section 10a-20 of the Connecticut General Statutes, the selection,
appointment, assignment of duties, amount of compensation, sick leave,
vacation leave, leaves of absence, termination of service, rank and status of the
individual members of the staff of the system of higher education shall be under
the sole jurisdiction of their respective boards; and

In accordance with Section 10a-1b(b) of the Connecticut General Statutes, the
Board of Regents shall establish terms and conditions of employment for its
staff; and

In accordance with Connecticut General Statutes Section 10a-72(a), the Board
of Regents acting as the Board of Trustees of the Regional Community-Technical
Colleges shall fix compensation, establish the terms and conditions of
employment; and

In accordance with Section 10a-89(a) of the Connecticut General Statutes, the
Board of Regents acting as the Board of Trustees for the Connecticut State
University System shall establish the terms and conditions of employment; and

In accordance with Section 10a-143(e) of the Connecticut General Statutes,
the Board of Regents acting as the Board for State Academic Awards may
determine the terms and conditions of employment; and

Despite administering the policies of the three separate boards, there are
inconsistencies in terms and conditions of employment which lead to
inefficiencies and potentially disharmonious results; and

1



WHEREAS, The Board of Regents sought to harmonize the terms and conditions of
employment for the Management and Confidential Professional Employees of
the Connecticut State University System, the Regional Community — Technical
Colleges and Charter Oak State College by creating a superseding Board of
Regents policy so that there would be only one articulation of the terms and
conditions of employment; and

WHEREAS, The Committee on Administration recommends the adoption “Human Resources
Policies for Management and Confidential Professional Employees of the Board
of Regents for Higher Education, version 1.0” dated April 22, 2013 proposing
terms and conditions of employment; so be it

RESOLVED, That the Board of Regents adopts “Human Resources Policies for Management
and Confidential Professional Employees of the Board of Regents for Higher
Education, version 1.0” dated April 22, 2013 effective immediately.

BACKGROUND

Prior to the creation of the Board of Regents of Higher Education, the Board of Trustees for the
State University System and the Board of Trustees for the Regional Community — Technical
College and the Board for State Academic Awards each had established policies for the
institutions under their jurisdiction. However, the creation of the Board of Regents resulted in
structural and organization changes which emphasized the inconsistencies in the terms and
conditions of employment for management and confidential professional personnel who were
now working under the Board’s umbrella jurisdiction. It was recognized that those policies
would need to reviewed and revised to create one seamless policy to address all Management
and Confidential Professional Staff under the Board’s jurisdiction.

The following policies were previously reviewed by the Executive Staff of the BOR, circulated for
comment to all Management and Confidential Professional Employees, including all Presidents,
who would be governed by these policies and to the Administration Committee.



Human Resources Policies
For Management and Confidential Professional Employees
Of the
Board of Regents for Higher Education

DRAFT 1/30/13 rev 4/22/13

Approved by the Board of Regents on
Version 1.0
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Article 1 - Purpose and Disclaimer

1.1

1.2

1.3

Purpose

These policies are promulgated by the Board of Regents for Higher Education (the Board)
established under Connecticut General Statute section 10a-1a and set forth the terms and
conditions of employment for Management and Confidential Employees under the Board of
Regent’s jurisdiction. These policies supersede and cancel all prior practices and
agreements, whether written or oral unless expressly stated to the contrary herein.

Disclaimer

Nothing contained herein shall constitute a contract of employment and the Board reserves
the right to alter, amend, revise or repeal these policies from time to time in whole or in
part. Nothing contained in these policies constitutes a promise or guarantee of continuing
employment or of benefits or policies described herein will not be modified in the future.
This booklet simply describes current benefits and policies, subject to change from time to
time.

Interpretation, Application and Modification of Human Resource Policies

Disputes concerning the meaning of these policies shall be reduced to writing and
submitted to the Board’s Vice-President for Human Resources. He/she will convene a
meeting to hear the dispute and give the parties an opportunity to present information and
respond to questions. The Vice-President for Human Resources will make a written
recommendation on the disposition of the complaint to the President of the Board within
thirty (30) calendar days of receipt of the dispute. The President of the Board shall either
accept or reject the written recommendation. If he/she rejects the written recommendation
then the issue is remanded back to the Vice-President for Human Resources for further
review and he/she must submit a different written recommendation within thirty (30)
calendar days.

If the President accepts the written recommendation from the Vice-President for Human
Resources it shall be final and binding. Said recommendation shall be forwarded by regular
mail to the Complainant.

Periodically, these policies are revised or modified. Employees may make suggestions for
alterations to these policies to their respective Human Resource Director.



Article 2 - Definitions

2.1

2.2

2.3

2.4

2.5

2.5

2.6

2.7

Professional Personnel

The term “professional personnel” includes all unclassified personnel, excluding those who
are covered by a collective bargaining agreement. These employees, or personnel, are
referred to as Management or Confidential Professional Personnel.

State Universities

The words “state universities” refer to the Connecticut State Universities described under
Connecticut General Statutes 10a-1(2) and include Central Connecticut State University,
Eastern Connecticut State University, Southern Connecticut State University, Western
Connecticut State University and the Connecticut State University Research Foundation.

Community Colleges

The words “community colleges” refer to the regional community-technical colleges
described under Connecticut General Statutes 10a-1(3) and include Asnuntuck Community
College, Capital Community College, Gateway Community College, Housatonic Community
College, Manchester Community College, Middlesex Community College, Naugatuck Valley
Community College, Northwestern Connecticut Community College, Norwalk Community
College, Quinebaug Valley Community College, Three Rivers Community College and Tunxis
Community College.

Charter Oak
The words Charter Oak refer to Charter Oak State College established under Connecticut
General Statutes 10a-143(c) and the Connecticut Distance Learning Consortium.

Institution
Institution refers to the community colleges, state universities and Charter Oak.

College & University Personnel
The term “college & university” personnel excludes personnel in the system office and
refers to persons assigned to the CSU, CCC or Charter Oak.

President
The term “President” refers to the president for the Board of Regents or any of the
presidents assigned to the State Universities, Community Colleges, or Charter Oak.

System Office

The term “System Office” means the organizational unit comprising the staff of the Board of
Regents for Higher Education and employed by the President under Connecticut General
Statutes 10a-1b(b).



2.8

2.9

2.10

211

2.12

2.13

The System
The system refers to the System Office along with all of the institutions.

Management and Confidential Professional Employees

The term “Management and Confidential Professional Employees” includes the Presidents,
Vice-Presidents, Chief Officers, Executive Deans, Associate and Assistant Vice-Presidents,
Provosts, Deans, President’s Executive Assistant, Directors and Assistant Directors of
Human Resources and such other persons as may be designated by the President of the
Board of Regents or a President of a constituent unit.

The term “Confidential Professional Employee” includes those employees under these
policies not designated as management.

Full-Time/Part-Time

As used herein “full-time” means a position or an employee in said position whose regularly
assigned hours of work are at least 40 hours per week. “Part-time” employees or positions
are those that are less than full-time.

Non-temporary Employee/Appointment
A non-temporary is any individual whose appointment is without term and may be
terminated pursuant to Article 8.

Temporary Employee/Appointment

A temporary employee is any individual whose appointment is limited in duration, grant-
funded, or whose letter of appointment indicates that employment ends on a specified date.
A temporary appointment may also be terminated pursuant to Article 8.

Employer
As used herein the employer shall mean the Board, the Presidents or their designee as
appropriate.



Article 3 - Professional Responsibilities

3.1

3.2

Non-discrimination, Affirmative Action & Sexual Harassment

It is the legal, intellectual and moral responsibility, but more importantly, the policy of the
leadership of the Board of Regents to advance social justice and equity by exercising
affirmative action to remove all discriminatory barriers to equal employment opportunity
and upward mobility. Accordingly, the System will, with conviction and effort, undertake
positively to overcome the present effects of past practices, policies or barriers to equal
employment opportunity, and to achieve the full and fair participation of all protected
groups found to be underutilized in the workforce or adversely impacted by system policies
and practices.

Similarly, it is the policy of the System that sexual harassment is prohibited. This policy is a
strong statement of our institutional commitment to have a community in which individuals
can work and learn in an environment which fosters dignity and mutual respect, and it
reaffirms the System’s commitment to fair and equal treatment for all.

All employees are expected to discharge their affirmative action responsibilities, in word
and deed, consistent with the System’s objective of establishing and implementing
affirmative action and equal employment opportunity.

Complaints alleging discrimination and sexual harassment will be investigated according to
the complaint procedures adopted at each of the constituent units or at the system office.
Complaints must be filed with the individual responsible for affirmative action at the
appropriate location and in accordance with the procedures located in the respective
affirmative action plan.

President of the Board of Regents

The position President of the Board of Regents is established under Connecticut General
Statutes 10a-1b and is the chief executive officer for the Board of Regents. The President of
the Board of Regents is responsible for implementation of all decisions and policies of the
Board. The President of the Board of Regents is responsible for the operation of the System
and supervises the work of the staff in the System Office. The work of the System Office
includes, but is not limited to: academic affairs, student affairs, budgeting, financial
management, legal services, communications, public policy, personnel matters (including
affirmative action and collective bargaining), institutional research, telecommunications,
facilities planning and construction, innovation and outreach, and information technology.

The President of the Board of Regents shall keep the Board fully informed on all aspects of
the System. He or she prepares the agenda for Board meetings, provides adequate notice of
meetings as required by state statute and Board policy, and maintains records of the
Board’s actions. The President of the Board of Regents or his/her designee acts for the



3.3

3.4

3.5

Board and represents the Board and the institutions to other units of state government and
to the community and citizens at large.

In the absence of a Board policy, the President of the Board of Regents determines
appropriate action and need for policy. The President of the Board of Regents or his/her
designee is empowered to issue administrative directives and to call for reports as may be
needed. The President of the Board of Regents may direct transfers of funds among the
System (in accordance with state appropriation rules and regulations), whenever such
transfers in the President of the Board of Regents’ judgment provide the best management
and operation of the System.

The Presidents of the constituent units report to the President of the Board of Regents and
are responsible for the effective management of their institutions.

The President of the Board of Regents or his/her designee may define categories of students
to insure appropriate designation for purposes of fee payment and uniform enrollment
reporting.

When applicable, the President of the Board of Regents or his/her designee may establish
and/or manage compensation classification systems for employees whenever he/she
determines said classifications provide for the best management and operation of the
System and are in accordance with collective bargaining policies and procedures.

This section should not be construed to limit other duties and responsibilities of the
President described in section 10a-1b of the Connecticut General Statutes.

Presidents of the Institutions

Each President of an institution is the Chief Executive Officer of the college or university to
which he/she has appointed by the Board of Regents, and report to the President of the
Board of Regents. In the capacity of Chief Executive Officer, the Presidents are responsible
for meeting stated missions, serving as the executive management of the college/university,
and promoting the development and effectiveness within approved Board policy. In
addition, the Presidents are responsible for the welfare of all students and employees at
their college/university.

The Management and Confidential Professional Staff of the System Office

The professional staff of the System Office shall be the President of the Board of Regents and
the Management and Confidential Professional staff to the President of the Board of
Regents. The duties and responsibilities of the President of the Board of Regents shall be as
assigned by the Board. The duties and responsibilities of professional staff shall be assigned
by the President of the Board of Regents or his/her designee.

The Management and Confidential Professional Staff of the Constituent Units
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3.6

3.7

3.8

3.9

3.9.1

Each institution shall have a President and such other Management or Confidential
Professional employees as are required by that institution’s president. Duties and
responsibilities of the institution’s President shall be assigned by the President of the Board
of Regents and/or by the Board, except that such duties assigned by the President of the
Board of Regents shall not negate duties and responsibilities assigned by the Board. Duties
and responsibilities borne by institution Management and Confidential Professional
employees shall be as assigned by the institution’s President or his/her designee in
conformance with the compensation classification established by the President of the Board
of Regents.

Special Responsibility of Presidents and the President of the Board of Regents

The management and operation of the System depend on the leadership and oversight
exercised by the Presidents. When the President of the Board of Regents is to be absent
from the office and inaccessible for a period of more than a day, except for an absence which
occurs because of a state holiday, then he or she shall inform the Board Chairman of the
planned absence, as well as who has been assigned the responsibility for the management
of the System Office. When an institution’s President is to be absent from the office and
inaccessible for a period of more than a day, except for an absence which occurs because of
a state holiday, then he or she shall inform the President of the Board of Regents, as well as
who has been assigned the responsibility for the management of the college or university.

Reporting Attendance

Management and Confidential Professional employees are required to report their work
attendance in the manner as prescribed by the President of the Board of Regents or his/her
designee or by the appropriate president or his/her designee, as appropriate.

Address and Telephone Number

Management and Confidential Professional employees have specialized skills and
knowledge essential to the operation of the System. For this reason it is essential to be able
to contact such persons in case of emergencies or other unusual circumstances.

All Management and Confidential Professional employees shall file home addresses,
telephone numbers (including cell phone numbers) and emergency contact information
with their respective President, as appropriate. Whenever an address or a telephone
number is changed, the new address or telephone number must be reported immediately to
the employee’s President (or designee).

Code of Ethics
All state officials and employees, including all Management and Confidential Professional
employees of the System, must comply with the State Code of Ethics. The Code is intended

to prevent one from using his/her position or authority for personal financial benefit.

Financial Disclosure
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3.9.2

3.9.3

Certain public servants (all personnel who exercise policy-making, regulatory or
contractual authority) in the Legislative and Executive Branches of State Government and
the State’s Quasi-Public agencies must file statements of financial interest (interests held
during the previous year) annually with the Office of Governmental Accountability by May
1.

Additionally, any “necessary expense” payments received in the capacity of a state
employee if lodging and/or out-of-state travel is included, unless provided by the Federal
Government or another state government must be disclosed to the Office of Governmental
Accountability (Office of State Ethics) within thirty (30) days of the trip.

Questions about the Ethics Code

Anyone subject to the Code may request the Office of State Ethics advice (advisory opinion)
as to how the Code applies to a situation. The Office’s staff also provides informal advisory
letters when the question posed is unambiguous or has been previously addressed by a
previous opinion. Finally, staff are available to discuss application of the Code to a
particular issue on a confidential basis.

Questions about the above information or requests for more information about the Ethics
Law or Code of Ethics, may be addressed to:

Office of State Ethics

18-20 Trinity Street

Hartford, CT 06106-1660

Main Phone Number: 860-263-2400

The full guide for Public Officials & State Employees may be viewed at:
http://www.ct.gov/ethics

Political Activity and Employment

Political activity of state employees is governed by the Federal Hatch Act and Connecticut

General Statutes. To avoid conflicts with the law, employees who are considering running
for public office must notify their human resources office prior to initiating a campaign to

determine if the state or federal laws apply and to determine whether an accommodation

will be needed or possible.
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Article 4 - Professional Development

4.1 Professional Development
The Board recognizes that professionals must have the opportunity to keep abreast of
developments in their fields, to sharpen their skills and to increase their knowledge. The
various types of leaves are provided in Article 6.

Employees may be granted reimbursement for course work, seminars and conferences,
provided this request is made and approved by the President of the Board of Regents or
his/her designee in advance of the scheduling anticipated participation and that
participation in the seminar, conference or other skill development training, increases an
employee’s value to the Board by improving professional skills.

4.2 Travel
Travel is an important ingredient in the development of professional skills. The Board
requires the President of the Board of Regents to set reimbursement standards and rates
for Management and Confidential Professional Employees that shall be consistent with state
travel policy and shall not be less than the most favorable granted to any employee of the
Board of Regents who is covered under a prevailing collective bargaining agreement.
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Article 5 - Appointments

51

5.2

53

5.4

5.5

5.6

5.7

President of the Board of Regents

The President of the Board of Regents is appointed by the Governor upon the
recommendation of the Board of Regents. Temporary appointments as defined in Section
2.12, end on the date specified. Non-temporary appointments may be terminated by the
Board pursuant to Article 8.

University Presidents

University Presidents are appointed by the Board. Temporary appointments, as defined in
Section 2.12, end on the date specified. Non-temporary appointments are without term and
may be terminated by the Board pursuant to Article 8.

College Presidents

College Presidents are appointed by the Board. Temporary appointments, as defined in
Section 2.12, end on the date specified. Non-temporary appointments are for a term of one
year or less and expire June 30 of each year. Non-temporary appointments are subject to
annual renewal.

Management and Confidential Professional Employees assigned to the System Office.
Management and Confidential Professional Employees in the System Office are appointed
by the President of the Board of Regents. Temporary appointments, as defined in Section
2.12, end on the date specified. Non-temporary appointments may be terminated pursuant
to Article 8.

Institution Management and Confidential Professional Employees

Institution Management and Confidential Professional Employees are appointed by the
President of the College or University. Temporary appointments, as defined in Section 2.12,
end on the date specified. Non-temporary appointments may be terminated pursuant to
Article 8.

Faculty Appointed as Management or Confidential Professional Employees

When Faculty or ten-month employees are appointed to a Management or Confidential
Professional Employee position at a time other than the beginning of the academic year,
they shall be paid a lump sum for any prior service completed.

Acting or Interim Appointments

When a Management or Confidential Professional position becomes vacant because of
resignation, retirement, illness, sabbatical leave or any other cause the respective President
may appoint a qualified individual to fill the position on an Acting or Interim basis. A
person who is an employee of the Board and who accepts an acting, or interim, appointment
may receive a non-temporary appointment to the position in which such a person is serving

14



5.8

5.9

5.10

5.11

in an acting capacity, provided such non-temporary appointment is made accordance with
existing Board and human resource policies, as well as all affirmative action rules and
procedures governing the ConnSCU system. Accepting an acting or interim appointment
does not impact the employee’s non-temporary appointment.

Temporary Appointment to Management or Confidential Professional Position from a Bargaining Unit
When a member of a bargaining unit is temporarily appointed to a Management or Confidential
Professional position, his/ her salary shall be expressed as what he/she would receive had they
remained in their bargaining unit position plus any additional biweekly amount received for the
period served in the Management or Confidential position in conformance with the Compensation
and Classification Policy. Faculty, however who do enter into a temporary Management or
Confidential Professional position will receive vacation and sick time accruals until the end of the
appointment. At the end of the appointment the vacation time will be paid out to the Faculty
employee should he/she have any remaining balance.

Consultants and Temporary Workers

The Presidents are authorized to employ consultants and other temporary workers,
provided such employment does not violate an existing collective bargaining agreement or
other state regulation and provided the funds are within the budgetary provisions approved
by the Board.

Faculty and Administrative Bargaining Unit Ranks

Application of this provision is subject to collective bargaining agreements, as may be
amended from time to time. As part of an employment package, a prospective employee
may only be offered academic department status following appropriate faculty consultation
procedures. Employees shall not seek assignment of faculty rank, promotion from a former
faculty rank or assignment to administrative rank, while under the aegis of these policies.

Emeritus Status

When a President believes it is appropriate, emeritus status may be conferred upon
Managers and Confidential Professional employees. Ordinarily, emeritus status will be
conferred only upon persons who have ten (10) years or more of service to the Board of
Regents (or one of the Board of Regents’ colleges or universities), or its predecessor
organization who are 55 years of age or older, and who have retired from service to the
State of Connecticut. The employee must have distinguished service, accomplishments and
length of service which provide evidence of advancing the mission of the Board of Regents.
Such recognition shall be deemed to be an honor of the highest order and shall not be
conferred as a matter of due course, but rather reserved for those whose service is most
exemplary. The following privileges are provided for emeriti: use of the emeriti title, library
privileges, course privileges as provided in Article 6.14, desk space if available, inclusion on
the distribution list for all publications issued by the College or University to which the
employee was assigned immediately before retirement.
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Article 6 - Evaluation, Personnel Files, Compensation and Benefits

6.1

6.2

6.3

6.4

Evaluation of the President of the Board of Regents
The President of the Board of Regents shall be evaluated in conformance with Board policy.

Evaluation of the College and University Presidents
The College and University Presidents shall be evaluated by the President of the Board of
Regents in conformance with Board policy.

Evaluation of Management and Confidential Professional Employees

The President(s) shall evaluate those employees who report directly to the Office of the
President. Designees of the President(s) shall evaluate the performance of Management
and Confidential Professional employees who report to them. Such evaluations shall take
place annually, except that more frequent evaluations may occur at the discretion of the
evaluator. Evaluations will be based upon objectives established for the period since the
last evaluation and upon the individual’s accomplishments and areas for development
during that period of time. The evaluation schedule and instrument shall be determined by
the President of the Board of Regents.

Each employee shall be shown the original evaluation and shall sign and date such
evaluation indicating that the document has been reviewed. Employees may append
statements to evaluations within a ten-day period following their signature on the
evaluation.

Personnel Files

Personnel files shall be maintained in accordance with all applicable laws and regulations.
Personnel files shall be located in the Human Resources Office in a secure location. These
files shall include, but not be limited to, the application for employment and supporting
documentation, recommendations, evaluations, disciplinary actions, payroll and benefits-
related forms and correspondence reasonably related to an employee’s personal status.
These files shall be maintained under the direction of the Human Resource Director.

Each employee file shall contain a log of every instance of access to that file except by the
President, Human Resource Director or the staff charged with Human Resources
responsibilities.

Employees shall have access to their personnel file at the mutual convenience of the Human
Resource Office staff and the employee. Nothing may be added, removed or altered in a
personnel file by the employee except upon the written agreement of the Human Resource
Director or his/her designee.

Upon an employee’s request, a copy of any document (s) within the file shall be given to the
employee within a reasonable period of time.
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6.5

Employees wishing to contest the accuracy, completeness or relevancy of documents in the
personnel file shall submit a request for addition, deletion or correction, in writing to the
Human Resource Director. The dated request shall provide detailed reasons for the
proposed change. The decision in the matter by the Human Resource Director shall be final,
binding and issued within thirty (30) days of the initial written request. Contents of the
Chief Human Resource Officer’s file may only be changed upon the agreement of the
President.

An employee’s file may be opened to an outside party pursuant to and in accordance with
the Freedom of Information Act and other relevant laws. An affected employee shall be
promptly notified of any such request.

Salary Ranges

Each Management and Confidential Professional title is assigned to a salary range. The
assignment of new titles to ranges and the reassignment of existing titles to new ranges
shall be pursuant to the Classification and Compensation Policy.

A. Salary Adjustment Policy

The Board recognizes the dedication and professional accomplishments of the Management
and Confidential Professional employees and is committed to compensating such persons
fairly. Salary adjustments shall be administered in accordance with the Classification and
Compensation policies.

B. Salary Adjustments for Management and Confidential Professional Employees
Salary adjustments for Management and Confidential Professional Employees shall be
pursuant to Board policy. All salaries fall within ranges established by the Board. The
effective date for annual salary adjustments shall be the beginning of the pay period which
includes July 1. No one employed less than six (6) months in such a position shall be eligible
for consideration of such a salary increase. Anyone who will not be employed in a
Management or Confidential Professional position as of the September 1, for any reason
shall not be eligible for the salary adjustment.

Salary adjustments for Management and Confidential Professional Employees shall not
exceed but may match the average salary increases given to bargaining units. Subject to the
approval of the Board, a President may adjust a salary of Management and Confidential
Professional Employees due to change in function or other substantiated reason.

C. Reporting Salary Adjustments

All salary adjustments for Management and Confidential Professional Employees within the
System Office shall be reported to and approved by the Board on a form prescribed by the
President of the Board of Regents.
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6.10

6.11

6.12

6.13

ARP Disability Plan
Management and Confidential Professional Employees who are members of the Alternate
Retirement Plan (ARP) shall be covered at no expense by a group disability plan.

Group Life Insurance
Employees shall continue to be eligible to participate in the state’s group life insurance plan
pursuant to Connecticut General Statutes.

Overpayment Recovery
When the System Office or an institution determines that an employee has been overpaid,
the human resources office shall give reasonable notice to the employee of the fact and
reasons therefore. Overpayments or other unauthorized payments may be involuntarily
recovered by payroll deduction. Such biweekly recovery deduction(s) shall not exceed the
amount of the overpayment(s). The deduction shall begin promptly provided:
» The individual employee has not agreed, in the opinion of the Human Resource
Director, to an alternative reasonable payment schedule;
» There is no pending litigation related to the issue; and
» The recovery rate shall not exceed five (5) percent of the employee’s gross
biweekly salary.

Course Privileges

Subject to the approval of the College or University offering the instruction, a full-time non-
temporary System Office employee covered by these policies or their spouse and unmarried
dependents under the age of 25 may take courses only at either the Community Colleges or
the State Universities on a space available basis without payment of tuition. Upon making an
election of either university or college, System Office employees may not change their
election.

Full-time non-temporary Community College employees or their spouses and unmarried
dependents may take courses only at any of the colleges. Full-time non-temporary State
University employees or their spouses and unmarried dependents may take courses only at
any of the state universities.

If attending a state university the following fees may be waived: State University Fee or
General University Fee for full-time students and Extension Fee and Registration Fee. If
attending a community college the following fees may be waived: application fee, program
enrollment fee, college services fee and student activity fee. Course privileges may be
granted provided that participation in courses does not interfere with the employee’s
professional obligations. Course privileges do not include waivers for credit extension
course work. This benefit shall also be available to the above-mentioned spouse and
dependents surviving a deceased employee (death having occurred on or after July 1, 1990,
during the employee’s active service) who had accumulated ten (10) years of State service.
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6.14

6.15

6.16

Full-time Charter Oak employees may take one free course per calendar year at Charter Oak
State College.

Moving Expenses

The President(s) are authorized to offer reimbursement for out-of-state moving expenses
for prospective employees when, in their judgment, such offer would be in the best interests
of the Board of Regents. Such offers must be in writing and conform to current Board
Policy.

Consulting
Management and Confidential Professional employees may be compensated for
performance of research, consulting or similar activities which are beyond the scope of their
normal duties provided:
» Notification and approval has been granted by the direct supervisor and the
Human Resource Director.
» That no conflict of interest results, and that such activities can be accomplished
on personal time in such a way as not to conflict with normal duties; and
» That payment is made directly to the employee.

Teaching

Management personnel may teach courses within the Board of Regents so long as the
course does not interfere with their normal duties and that compensation for such course is
in accordance with collective bargaining rates for the affected institution. Internal or
external teaching assignments may be undertaken only with prior approval of the
appropriate President.
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Article 7 - Vacations, Holidays, Compensatory Time Off and Leaves of Absence

7.1

7.2

Vacation

Vacation days do not accrue in any month in which an employee is on leave of absence
without pay for an aggregate of more than five (5) working days during that month. Full-
time employees employed on a 10-month basis are entitled to a total of 18.33 working days
of vacation per calendar year accrued at the rate of 1.833 days per calendar month of
service. Full-time employees employed on a 12-month basis are entitled to a total of 22
vacation days each calendar year accrued at the rate of 1.833 days per calendar month of
service.

Part-time employees who work twenty (20) or more hours per week and are eligible for
benefits shall receive vacation, sick and personal leave on a pro rata basis. Proration of
benefits shall be measured by the length of the part-time employee’s work week, divided by
the length of the work week for full-time employees.

Charter Oak employees may accumulate vacation days with pay from year to year to a
maximum of 60 such days (480 hours). All other employees may accumulate vacation days
with pay from year to year to a maximum of 120 such days (960 hours). The Human
Resources Office will notify an employee before he/she reaches the maximum limit and for
employees who are at the limit will adjust the balance to remove the overage to such
employee’s record once a year in January or at the time of separation from State service.

Employees are required to use a minimum of twelve (12) days of vacation per calendar
year. Forfeiting required vacation leave time to carry over vacation leave time must be
approved by the Chief Human Resource Officer.

Upon separation from State service, an employee shall be compensated for unused vacation
days (to a maximum 120 days) at the daily rate of pay at the time of separation. In the event
of death, the compensation shall be paid to the employee’s estate.

Personal Leave

In addition to annual vacation, each full-time employee shall be granted up to three (3) days
of personal leave with pay in each calendar year. Such leave shall be for the purpose of
carrying out important personal matters, including the observance of religious holidays, and
shall not be deducted from vacation or sick leave credits. Except in emergencies, employees
who desire to use personal leave are expected to give reasonable advance notification to
their immediate supervisors.

If at any time a part-time Management or Confidential Professional employee is changed to

full-time status, they shall receive the remainder of the personal leave time give a full-time
employee for the year. Any individual commencing employment in the first four months of
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7.3

7.4

the calendar year is eligible for three (3) personal days; in the second four months, two (2)
days; and in the last four months no days.

Personal leave days not taken within the calendar year may not be carried over to the next
year.

Sick Leave

Full-time employees shall accrue sick leave with pay at the rate of one and one-quarter
(1.25) working days per completed calendar month of continuous full-time service
commencing with the date of initial employment. No such leave will accrue for any calendar
month in which an employee is on leave of absence without pay an aggregate of more than
five (5) working days. Part-time employees shall accrue sick leave monthly on a pro-rated
basis.

There shall be unlimited accumulation of sick leave. Upon retirement, however, an
employee shall be compensated for one-quarter (.25) of the accumulated sick leave up to a
maximum of 60 full days. Payment for accumulated sick leave shall not be included in
computing retirement income. Upon the death of an employee who completed 10 years of
satisfactory state service, the employee’s estate shall receive the sick leave compensation
which would have been provided to the employee had he/she retired on the date of the
employee’s death.

Purposes of Sick Leave, Medical Certificate
Earned sick leave is granted for the following reasons:

» Temporary incapacitation for duty;

» Avoidance of the exposure of others to contagious diseases;

» Dental, medical or eye examination or treatment which cannot be scheduled
outside of working hours;

» In the event of death in the immediate family when as much as five (5) working
days’ leave with pay shall be granted (immediate family means husband, wife,
father, mother, sister, brother, child or any other person who is domiciled in the
employee’s household);

» Ifcritical illness or severe illness or severe injury in the immediate family
creates an emergency which requires the attendance or aid of the employee,
when up to five (5) working days’ leave with pay shall be granted;

» In the event of the death of a non-immediate family member or friend the
President may also authorize the use of sick leave not exceed in the aggregate a
total of five (5) working days’ leave per calendar year, to fulfill the obligations of
traveling to, attending and returning from funerals.

» Up to three (3) days paid leave will be provided to a parent at the time of birth,
adoption, or taking custody of a child.

Medical certificates are required before sick leave will be granted for the following reasons:
» Any period of absence of more than five (5) consecutive working days;
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7.5

» When absence recurs frequently or habitually (as determined by the Human
Resource Director); or to

» Adjust vacation leave to sick leave in the event that employee becomes ill while
on vacation. Occasionally, the Human Resource Director may require a second
medical certificate from a physician of his/her choosing selected from a list of
state-approved medical providers.

Sick Leave Bank

There shall be a Sick Leave Bank established for use by full-time Management and
Confidential Professional employees who have been employed at least one year, exhausted
their own sick leave and who have a catastrophic and extended illness. Each employee shall
make a mandatory contribution of four (4) sick leave days during their first year of service.
(For current employees who have not previously made the mandatory contribution, upon
adoption of these policies four (4) sick leave days will be taken immediately from their sick
leave accruals).

The Sick Leave Bank shall be administered by a Sick Leave Bank Committee whose
membership will be made up of volunteers from the Council on Employee Relations and will
be chaired by the Vice-President of Human Resources for the Board of Regents. The Sick
Leave Bank Committee shall determine the eligibility for the use of the Bank and the
amount of leave to be granted. The following criteria shall be used by the Committee in
administering the Bank and determining the eligibility and amount of leave:

» Adequate medical evidence of catastrophic and extended illness; and
» Prior utilization of all available sick leave, including prior sick leave patterns and
usage.

The initial grant of sick leave by the Sick Leave Bank Committee to an eligible employee
shall not exceed thirty (30) working days. Upon completion of the 30-workday period, the
period of entitlement may be extended by the Sick Leave Bank Committee upon
demonstration of need by the applicant. In normal circumstances, such grants from the Sick
Leave Bank Committee shall not exceed a total of 120 consecutive workdays per occurrence.
If the sick leave bank is exhausted, it shall be replenished by the contribution of up to four
(4) additional sick days from each employee covered by these Policies. The Sick Leave Bank
Committee shall determine the time when it becomes necessary to replenish the sick leave
bank. The decisions of the Sick Leave Bank Committee, with respect to eligibility and
entitlement, shall be final and binding with no appeal.

When an employee has a catastrophic and extended illness that has exhausted their sick

leave, a request for use of the sick leave bank may be made to the Vice-President of Human
Resources for the Board of Regents or his/her designee.
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7.6

Holidays

If these holidays fall within their working year, employees shall be granted time off with pay

for the following twelve (12) holidays:

Colleges
New Year’s Day

Lincoln’s Birthday
Good Friday
Independence Day
Columbus Day
Thanksgiving Day

Universities and Charter Oak

Martin Luther King Day
Washington’s Birthday
Memorial Day

Labor Day

Veterans Day
Christmas Day

New Year’s Day Martin Luther King Day

Lincoln’s Birthday (observed the Friday preceding Washington’s Birthday)
Washington’s Birthday Day of Prayer

Memorial Day Independence Day

Labor Day Columbus Day

Veterans Day (observed the Friday after Thanksgiving)

Thanksgiving Day

Christmas Day

If a College or Universities’ classes are in session on a scheduled holiday, a substitute day
may be subsequently taken with the agreement of the President.

If these holidays fall within their working year, System Office employees shall be granted
time off with pay for the following ten (10) holidays:

New Year’s Day Martin Luther King Day
Washington’s Birthday Day of Prayer
Memorial Day Independence Day
Labor Day Columbus Day
Thanksgiving Day Christmas Day

System Office employees shall also be granted two (2) floating holidays. One holiday may
only be granted on either Lincoln’s Birthday or the Friday preceding Washington’s Birthday.
The second floating holiday may only be granted on either Veterans Day or the Friday after
Thanksgiving.

If any of these holidays fall on a Saturday or Sunday, employees shall be excused from work
in accordance with state practice.
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7.7

7.8

7.9

Inclement Weather

Whenever the Governor of Connecticut or the Governor’s designee excuses state employees
from work, the President of the Board of Regents or designee may grant time off to
Management and Confidential Professional employees. A President may also close his/her
institution due to inclement weather or emergency if he/she deems that appropriate and
excuse management and confidential personnel.

Compensatory Time

The Board recognizes that Management and Confidential Professional positions are
demanding and often require work beyond that normally expected of other employees.
Compensatory time off will be based upon the individual’s FLSA status (below the salary
range of Assistant Director, grade 36) as determined by the Human Resource Director.

» Travel-related functions (e.g. conferences, seminars, etc.) do not qualify for
compensatory time.

» Personnel who are required to perform extended service beyond the normal
workweek to complete a special project, participate at a university function on a
weekend (e.g. orientations, graduation, conference, etc.) or meet specific
deadlines due to unusually heavy, peak-period workload, may claim
compensatory time provided they have written pre-approval from their
supervisor and the Human Resource Director.

» In other circumstances, compensatory time for work on a legal holiday, a
Saturday or Sunday may be granted at the discretion of the President or
designee as appropriate, provided they have received written pre-approval from
the President or designee.

» Use of compensatory time is subject to supervisory approval which shall not be
unreasonably withheld.

Such compensatory time earned must be taken by December 31st of the year earned.
Compensatory time will not be used as the basis for additional compensation. Employees
may not aggregate more than 15 days (120 hours) of compensatory time. With written
approval from the President or designee an employee may aggregate more than 15 days,
but in no case shall the aggregate exceed 20 days (160 hours).

Sabbatical Leave

Sabbaticals are granted to increase an employee’s value to the System by improving
professional skills and thereby enriching the employer. Sabbatical leaves shall be granted
for planned travel, study, formal education, research, writing or other experience of
professional value. Such leave shall be available as a matter of privilege rather than a right
and shall be granted to an eligible employee only in those cases where the criteria set forth
below are met.
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7.10

Upon completion of six (6) years’ full-time service, an employee may be considered for
sabbatic leave. After a sabbatical, a person does not again become eligible until the
completion of an additional six (6) years’ of full-time service. The number of sabbatic leaves
available each year is limited and depends upon the availability of funds. Leaves are granted
without regard to seniority or to the number of years a person has been eligible for a
sabbatical. Proposals for such leaves must be submitted to a President or the Board, as
appropriate. The proposal must include:
(1) A full description of the activity to be undertaken;
(2) A detailed explanation of how this activity will improve professional skills and is
mutually beneficial to the institution/Board of Regents and the individual;
(3) The time period for which the leave is requested; and
(4) A description of the individual’s role, his/her prior service to the institution/Board
of Regents, and other contributions to the System

The President or the Board, as appropriate, will evaluate the request for sabbatic leave
based on the following criteria:
(1) The merits of the project to the System;
(2) The merits of the project to the professional development of the individual;
(3) The feasibility of completing the project within the timeframe stated in the
proposal; and
(4) How the leave would impact the functioning of the unit.

Leaves approved by the President or the Board shall be reported to the Board.

Payment for employees on sabbatic leave shall be at the rate of full pay for leaves of six (6)
months or less or half pay for leaves of more than six (6) months, but not to exceed twelve
(12) months. An employee on sabbatical shall continue to accrue sick leave, vacation leave
and retirement credit. An employee on a half-pay sabbatical shall be credited with one full-
year service (but not salary) for purposes of retirement.

Management or Confidential Professional Personnel on sabbatic leave are permitted to
receive additional compensation in the form of fellowships, government grants, and
honoraria for purposes related to the leave, and part-time employment directly related to
the project at an institution where they are in residence for the purpose of study and
research, or other educational purpose, in addition to the partial salary from the constituent
unit, provided that the total compensation from all sources does not exceed full salary. The
leave may not be used to accept paid employment during the period of the leave except as
provided above. Upon completion of the sabbatic leave and within three (3) months of
returning from the leave, the employee will submit a written report to the President or the
Board that details the professional activities and accomplishments attained in pursuit of the
objectives set forth in the original proposal report (a dissertation may be substituted if
completed while on the sabbatic leave). Employees accepting and completing sabbatic leave
are expected to return to on-site work for one (1) year following expiration of the leave
unless specifically exempted from this provision in writing by the President or Board.

Leaves Without Pay

A President, as appropriate, may grant an employee an unpaid leave of absence for periods
lasting up to one (1) calendar year. Unpaid leaves of absence may be extended for up to no
more than one (1) additional year at the discretion of the President. During an unpaid leave,
an employee may exercise the option of continuing all benefits normally provided by the
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7.11

7.12

7.13

7.14

state by paying all the required premiums for such benefits. While on unpaid leave, an
individual shall remain an employee of the Board; however, the period of any such leave
shall not be considered a period of service for purposes of salary and fringe benefit
calculation, retirement, seniority or eligibility for sabbatic leave. Any family or medical
leave taken pursuant to Article 7.14 shall count toward the one-year limit.

Short-Term Military Leave
Short-term military leave shall be granted in accordance with state and federal statutes.

Court Leave

An employee who serves on a jury or is subpoenaed to testify to matters which arose out of
the course of state employment, shall be entitled to receive full pay and benefits for the
duration of such duty in return for relinquishing to the state all fees received for such court

Leave With Pay

In extraordinary circumstances, the President of the Board of Regents, with the approval of
the Board may grant leave with pay for not more than six (6) months if it is in the best
interest of the System. Such leave should serve the operational needs of the System and
would be granted solely for that purpose. During said leave, the individual on leave will be
assigned projects or tasks that the President of the Board of Regents deems beneficial to the
System or its institutions. Such leaves may also be granted at the universities and colleges
on the recommendation of the President and with the written approval of the President of
the Board of Regents and the Board. Leaves approved by the President of the Board shall be
reported to the Board of Regents.

Family and Medical Leave
In addition to any other paid benefits or leaves, upon written request and with proper
medical documentation, an eligible employee shall be granted:

Federal FMLA: Up to 12 weeks of unpaid leave in a twelve-month period for the birth, care
or adoption a child; placement of a child for foster care; care for an immediate family
member with a serious health condition; or to take a medical leave when the employee is
unable to work due to a serious health condition. Employees may elect or the System may
require that the employee utilize their accrued leave for this time.

For the purpose of this section, “serious health condition” is defined as an illness, injury,
impairment, or physical or mental condition that involves: (1) any period of incapacity or
treatment related to in-patient care in a hospital, hospice or residential care facility; or (2)
continuing treatment by a health care provider.

State Family/Medical Leave: Up to 24 weeks of unpaid leave within a two-year period for
the birth, care or adoption of a child; care for an immediate family member with a serious
illness; or to take a medical leave when the employee is unable to work due to a serious
illness. The state entitlement begins after the employee has exhausted their applicable sick
leave accruals. The employee is allowed to use their personal leave and vacation accruals,
however, this will not extend the 24-week period. Where possible, leave time granted under
this provision will run concurrently with the federal FMLA entitlement.

For the purpose of this section, “serious illness” means an illness, injury, impairment, or
physical or mental condition that involves: (1) in-patient care in a hospital, hospice or
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7.15

7.16

7.17

residential care facility; or (2) continuing treatment or continuing supervision by a health
care provider.

The federal and state leaves both define an immediate family member as a spouse, child or
parent of such employee.

The state shall pay for the continuation of health insurance benefits for the employee during
any leave of absence taken pursuant to this section. In order to continue any other health
insurance coverage during the leave, the employee shall contribute that portion of the
premium the employee would have been required to contribute had they remained an
active employee during the leave period.

The period of such leave shall count towards the one-year limit described in Article 7.10.

Return to System Employment

A person who terminates employment for reasons other than retirement and who returns
to the employment of the System within one (1) year of the date of such resignation or
termination shall be credited with the number of unused days of sick leave that were
available to them on the last work day. Unused personal leave shall be reinstated to the
employee if they return within the same calendar year. No credit will be given for vacation
days.

Leave Privileges for Transferred Employees

Employees of the state who are transferred into or within the System shall carry with them
all accrued sick, vacation, and personal leave previously earned elsewhere in the service of
the state or the Board.

Separation Because of Incapacity

When a Management or Confidential staff member has become physically or mentally
incapable of or unfit for the efficient performance of duties of his/her position, the
President may recommend to the Board of Regents that the person be separated from
state service in good standing, after the staff member has exhausted the sick leave or
other leave to which he/she is entitled. The Vice President for Human Resources may
require that the management or confidential employee receive a physical or mental
examination by a competent medical professional.
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Article 8 - Non-continuation, Discipline, Reprimand, Suspension and Termination

8.1

8.2

8.3

8.4

Non-continuation

Presidents may be non-continued only by an action of the Board. Other management and
confidential professional employees may be non-continued in their current positions
without cause or explanation, at the option, of the President of the Board, for System Office
employees; or Presidents, for College and University employees. Employees hired on or
after January 1, 2013 shall receive three (3) months’ notice. Permanent employees hired
prior to January 1, 2013 shall have the greater of three months’ notice or the notice
provisions covered by the policy that was previously in effect for their respective employer
(e.g. BOR/DHE, CCC, CSU or Charter Oak). The Board retains the authority to offer payment
of salary in lieu of service or notice, and to provide more than three (3) months’ notice of
non-continuation.

Discipline for Cause
No employee shall be disciplined except for cause. Discipline is defined as reprimand,
suspension or termination. Discipline does not include counseling.

Cause includes, but is not limited to: conviction of a crime; offensive, indecent or abusive
conduct toward students, the public, superiors or co-workers; use of fraudulent credentials
in seeking of appointment, continuation of appointment or promotion; poor performance;
theft; willful neglect or misuse of state funds, property, equipment, material or supplies,
including state-owned vehicles; violation of law, state regulation or policy of the Board of
Regents for Higher Education; intoxication while on duty; neglect of duty; insubordination;
engagement in an activity detrimental to the State or the Board of Regents for Higher
Education; and disloyalty to the United States or to the State of Connecticut.

Reprimand

All reprimands shall be placed in the employee’s personnel file and a copy shall be sent to
the employee. Written reprimands may be removed from an employee’s personnel file on
the one year anniversary of the date of its issuance unless, during that one year period there
is additional discipline issued to the employee. It shall be the employee’s responsibility to
request removal of a reprimand after its expiration date has passed. Reprimands may only
be removed by mutual agreement of the President, Chief Human Resource Officer and the
employee.

Suspension

A President may suspend an employee with pay if the employee constitutes a threat of harm
to him or herself or others pending investigation of conduct for which discipline may be
appropriate.
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8.5

8.6

8.7

A President may suspend an employee without pay for cause as specified in section 8.2. in
any given action, the affected employee shall have the right to know and respond to the
reasons for suspension without pay prior to the imposition of the penalty.

Appeals of Discipline (not applicable to those non-continued based on 8.1)

To discipline an employee (per 8.2) the following steps shall be followed:

a. Before any disciplinary action is taken a meeting shall be arranged with the employee
and the designee of the employer to discuss the situation. The employee shall have the
opportunity to present relevant information. Upon the agreement of both parties
discussion may be continued to a mutually agreed time.

b. After the employer has issued discipline the employee may request a formal hearing by
presenting said request not later than five (5) days after the receipt of the disciplinary
notice. Said hearing shall be scheduled within thirty (30) days following a timely
request by the employee.

c. Ahearing for non-Presidential Staff shall be held before the Vice-President for Human
Resources or his/her designee. The hearing shall not be governed by formal rules or
procedures. The Vice-President for Human Resources or his/her designee shall make a
good faith effort to be fair and impartial while eliciting relevant information on the
matter in question. If the discipline that is being contested was imposed by the Vice-
President for Human Resources then the President of the Board of Regents may appoint
a different hearing officer of his/her choosing.

d. Hearings for Presidential Staff shall be held by a committee of three appointed by the
Chairman of the Board of Regents or his/her designee. Such hearings shall not be
governed by formal rules or procedures. The committee appointed by the Chairman of
the Board or his/her designee shall make a good faith effort to be fair and impartial
while eliciting relevant information on the matter in question.

e. In either a Presidential or non-Presidential hearing the hearings officers have ten (10)
days from the conclusion of the hearing to notify the employee of his/her final and
binding decision. Said decision(s) shall be without appeal.

f. Failure by an employee to adhere to the deadlines specified herein shall be deemed a
waiver of the opportunity for a hearing on the matter.

Abandonment

Failure to perform assigned duties for five (5) consecutive working days without prior
approval of the President of the Board of the Regents (for system office personnel); or the
President (for college and university personnel) is abandonment of one’s
appointment/position. The employee who has abandoned his/her position will then be
separated from State service and be deemed to have resigned not in good standing.

Layoff

In the event of a reduction in the ranks of Management and/or Confidential Professional
employees resulting from retrenchment, reorganization or fiscal exigency, the notice
provisions for non-continuation in 8.1 shall apply.
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