
 

 
 

 

Committee on Human Resources and Administration 
BOARD OF REGENTS FOR HIGHER EDUCATION 

AGENDA - REGULAR MEETING 
Boardroom 209, 39 Woodland Street, Hartford, CT 

 

1:30 p.m., Friday, April 4, 2014 
 

 
A meeting of the Human Resources and Administration Committee of the Board of Regents for 
Higher Education will be held at 1:30 p.m. on Friday, April 4, 2014, in Room 209 at 39 

Woodland Street, Hartford, CT. 

The agenda for the meeting is below. 
 
1) Call to Order 
 
2) Approval of  Meeting Minutes from January 10, 2014, and March 6, 2014 
 
3) Old Business 

  A)  Update:  Sibson Study 
  B)  Overview of Conduct Policies 
  C)  Other 

 
4) Executive Session – Discussion concerning the appointment, employment, performance, 

evaluation, health or dismissal of a public officer or employee 
 
5) New Business 

  A)  Appointment of Dean of the Business School – Western Connecticut State University 
  B)  Other 
 

6) Adjournment 
 
 

 
Committee members 
Naomi K. Cohen, Chair  
Yvette Melendez 
Richard J. Balducci 
 
 
x:\hr admin. committee meetings\2014\april 4, 2014\admin-agenda-04-03-2014.doc 
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ITEM 
Upon recommendation of the President of The Board of Regents for Higher Education (BOR), 
the Board approves a hiring salary above the median for the applicable salary grade for David G. 
Martin, Ph.D. as Dean of the Business School at Western Connecticut State University (WCSU). 

BACKGROUND 
Section 6.5 of the Human Resources Policies for Management and Confidential Professional 
Employees of the Board of Regents for Higher Education (Policies) provides in part as follows: 

6.5 Salary Ranges  
Each Management and Confidential Professional title is assigned to a salary range. The 
assignment of new titles to ranges and the reassignment of existing titles to new ranges 
shall be pursuant to the Classification and Compensation Policy.  

A. Salary Ranges for New Hires  
Newly hired management/confidential professional employees may be placed by 
administrative action at any point in the applicable salary grade up to and including the 
median. By exception, on a case-by-case basis, the President may seek Board approval 
for the hiring of a management/confidential employee at a salary above the median of the 
applicable salary grade. 

The position of Dean is assigned to Salary Grade 45, which contains the following range 
(inclusive of a market surcharge): 

Minimum $151,046 
Median $182,056 
Maximum $213,065 

RECOMMENDATION 
Pursuant to the provisions of Section 6.5A of the Policies, and upon the request of the President 
of WCSU, the BOR President recommends the appointment of David G. Martin, Ph.D. as Dean 
of the Business School at WCSU at a salary of $199,000.  

The current salaries of the incumbent Business School Deans at each of the CT State Universities 
are as follows: 

Central  $177,908 
Eastern N/A 
Southern $194,661 
Western $196,722 (retired effective 3/1/14) 

Dr. Martin is a highly accomplished individual who already has many years of experience at the 
level of Dean.  However, just as important is his significant experience with the Association to 
Advance Collegiate Schools of Business (AACSB) accreditation process.  WCSU is currently in 
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the process of seeking this prestigious accreditation and needs someone with Dr. Martin’s 
experience and leadership skills to successfully secure initial accreditation.  Once WCSU’s is 
awarded AACSB accreditation, it will be a great asset to the Connecticut State Colleges & 
Universities System and will increase business enrollment at WCSU. 

A copy of the job description for the position of Dean of the Business School is attached hereto 
as Exhibit “A”.  A copy of Dr. Martin’s resume is attached hereto as Exhibit “B”. 

04/04/14- Human Resources & Administration Committee  
04/17/14 - BOR 



CT BOARD OF REGENTS FOR HIGHER EDUCATION 

RESOLUTION 

concerning 

APPROVAL OF A HIRING SALARY ABOVE THE MEDIAN OF THE 
APPLICABLE SALARY GRADE FOR DAVID G. MARTIN, Ph.D. AS  

DEAN OF THE BUSINESS SCHOOL AT 
WESTERN CONNECTICUT STATE UNIVERSITIY 

April 17, 2014 

WHEREAS, Section 6.5 of the Human Resources Policies for Management and Confidential 
Professional Employees of the Board of Regents for Higher Education provides that, upon the 
recommendation of the BOR President, the Board may approve a hiring salary above the median 
of the grade; and   

WHEREAS, based upon a request from the President of Western Connecticut State University, 
the BOR President has recommended to the Board a salary a salary of $199,000 for David G. 
Martin, Ph.D. to serve as Dean of the Business School at Western Connecticut State University, 
such salary being above the median for the applicable salary grade; and  

WHEREAS, the Board has duly considered the President’s recommendation; therefore be it 

RESOLVED, that Board hereby approves the President’s recommendation of a hiring salary 
above the median of the applicable grade for David G. Martin, Ph.D. to serve as Dean of the 
Business School at Western Connecticut State University. 

A True Copy: 

__________________________________ 
Erin A. Fitzgerald, Secretary 
CT Board of Regents for Higher Education 
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