
 

 

Committee on Human Resources and Administration 
BOARD OF REGENTS FOR HIGHER EDUCATION 

AGENDA - SPECIAL MEETING 
VIA TELECONFERENCE ORIGINATING FROM  

Boardroom, 39 Woodland Street, Hartford, CT 
 

3:00 p.m., Thursday, March 6, 2014 
 

A special meeting of the Administration Committee of the Board of Regents for Higher Education 
will be held at 3:00 p.m. on Thursday, March 6, 2014 via teleconference originating from the 
Boardroom at 39 Woodland Street, Hartford, CT.   

The agenda for the meeting is below. 

1. Call to Order   
 
2. Executive Session 
 
3. Appointment of Management Employees 

1. Chief Information Officer – Southern CSU 
2. Chief Information Officer – System Office 

 
4. Adjournment 

 
 
 
Committee members 

Naomi K. Cohen, Chair 
Yvette Melendez 
Richard J. Balducci 
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STAFF REPORT                                                              ADMINISTRATION COMMITTEE  
 
ITEM 
Upon recommendation of the President of The Board of Regents for Higher Education (BOR), 
the Board approves a hiring salary above the median for the applicable salary grade for Robert J. 
Rennie, Ph.D. as Chief Information Officer for Southern Connecticut State (SCSU). 
   
BACKGROUND 
Section 6.5 of the Human Resources Policies for Management and Confidential Professional 
Employees of the Board of Regents for Higher Education (Policies) provides in part as follows: 
 

6.5 Salary Ranges  
Each Management and Confidential Professional title is assigned to a salary range. The 
assignment of new titles to ranges and the reassignment of existing titles to new ranges 
shall be pursuant to the Classification and Compensation Policy.  

 
A. Salary Ranges for New Hires  
 
Newly hired management/confidential professional employees may be placed by 
administrative action at any point in the applicable salary grade up to and including to the 
median. By exception, on a case-by-case basis, the President may seek Board approval 
for the hiring of a management/confidential employee at a salary above the median of the 
applicable salary grade. 

 
The position of Chief Information Officer (CIO) at Southern Connecticut State University 
(SCSU) is assigned to Salary Grade 44, which contains the following range: 
 

Minimum $127,950 
Median  $154,292 
Maximum $180,633 

 
RECOMMENDATION 
Pursuant to the provisions of Section 6.5A of the Policies, and upon the request of the President 
of SCSU, the BOR President recommends the appointment of Robert J. Rennie, Ph.D as Chief 
Information Officer for SCSU at a salary of $180,000. 
 
The current salaries of the CIO incumbents at each of the CT State Universities are as follows: 
 

Central  $175,353 
Eastern $151,718 
Southern $170,000 
Western $172,924 

  



STAFF REPORT                                                              ADMINISTRATION COMMITTEE  
 
Dr. Rennie became the CIO and Vice President, Technology for Florida State College in 
Jacksonville in 1997.  Previously, he was the CIO for Mt. San Antonio College in Los Angeles, 
is a former principal of the technology and strategy practice of Xentrek Systems, Inc. and held a 
visiting scholar appointment in Information Systems at the John E. Anderson Graduate School of 
Management at UCLA.  Dr. Rennie received a B.S. in Social Sciences from Rollins College, an  
M.A. in Human Relations from The University of Oklahoma, and a Ph.D. in Educational 
Leadership from the University of Florida.  
 
A copy of the job description for the position of CIO at SCSU is attached hereto as Exhibit “A”. 
 
 A copy of Dr. Rennie’s resume is attached hereto as Exhibit “B”. 
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CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 

RESOLUTION 
 

concerning 
 

APPROVAL OF A HIRING SALARY ABOVE THE MEDIAN OF THE GRADE  
FOR ROBERT J. RENNIE, Ph.D. AS  

CHIEF INFORMATION OFFICER FOR  
SOUTHERN CONNECTICUT STATE UNIVERSITY 

 
March 6, 2014 

 
WHEREAS, Section 6.5 of the Human Resources Policies for Management and Confidential 
Professional Employees of the Board of Regents for Higher Education provides that, upon the 
recommendation of the BOR President, the Board may approve a hiring salary above the median 
of the grade; and   
 
WHEREAS, based upon a request from the President of Southern Connecticut State University, 
the BOR President has recommended to the Board a salary of $180,000 for Robert J. Rennie, 
Ph.D. to serve as Chief Information Officer for Southern Connecticut State University, such 
salary being above the median for the applicable grade; and  
 
WHEREAS, the Board has duly considered the President’s recommendation; therefore be it   
 
RESOLVED, that Board hereby approves the President’s recommendation of a hiring salary 
above the median of the applicable grade for Robert J. Rennie, Ph.D. to serve as Chief 
Information Officer for Southern Connecticut State University. 
 
 
 

A True Copy: 
 
 
 

__________________________________ 
Erin A. Fitzgerald, Secretary 
CT Board of Regents for Higher Education 

 



                                             
 Exhibit A 
 

CONNECTICUT STATE UNIVERSITY SYSTEM 
 

CLASS SPECIFICATION 
 

 
 
CLASS:  EXECUTIVE OFFICER     DATE:  January 4, 2010 
 
TITLE:    Chief Information Officer    SALARY GROUP:   44 
  
_____________________________________________________________________ 
 
CLASS PURPOSE:  

 
Plans, manage and set the direction of the University’s Information Systems and Telecommunications 
Department. 
 
DISTINGUISHING CHARACTERISTICS:  

 
The position is located at each university.   
 
Direct the comprehensive, university wide development, installation and operation of information and 
telecommunications systems to provide for the efficiency and effectiveness of the University's 
operations. This includes development of strategic university policy for the use of information and 
telecommunications systems technology in support of the University's mission and long-range goals. 

 
SUPERVISION:  
 
The position reports to the university president.  The position manages the work of twenty or more full 
time and part time professional and technical support staff in the Information Technology Department. 

 
REPRESENTATIVE DUTIES:  

 
ESSENTIAL DUTIES:  

 
 

1. Provides leadership and vision and acts as an advocate for the development and use of 
information technology in instruction and institutional support with a customer focus. 

 
2. Provides leadership for the development of a Strategic Plan for the University’s information 

technology initiatives, oversees its implementation, and develops consensus among campus 
constituencies. 

 
3. Assumes responsibilities for budget (including monitoring and controlling expenses), personnel, 

strategic planning, and policy development as they relate to information technology. 
 



4. Manages the centralized aspects of information technology needed to lead the University in 
effective and efficient applications of technology that meet the needs of academic, administrative, 
and student interests.   
 

5. Guides the University’s investment in technology including the preparation and implementation of 
technology based grant applications. 

 
6. Assumes oversight responsibility for academic and administrative computing, media center, data 

center, telecommunications, data and voice networking, user support services, and technical 
aspects of distance and distributive education. 

 
7. Works with faculty in identifying opportunities of curriculum development and the application of IT 

techniques in the delivery of instruction. 
 

8. Provides leadership in proposing and evaluating applications of existing or innovative technology 
to enhance activities and maintain a state of the art operation. 

 
9. Recommends ideas, policies and procedures to keep pace in a field of constantly changing 

technology and marketing strategies. 
 

10. Provides for access, training, and support of all IT related activities throughout the University. 
 

11. Assumes a major role in the selection, training, supervision, and evaluation of staff including the 
development and implementation of training and career development. 

 
12. Serves as liaison to the ConnSCU System Office, other campus offices, and the local community 

in all aspects of information technology as well as assisting in the coordination of campus 
initiatives using information technology. 

 
13. Performs other duties and responsibilities related to those enumerated above which do not alter 

the basic level of responsibility of the position. 
 
 

 
QUALIFICATIONS:  

 
A bachelor’s degree in computer science, management information system, or a related field is required 
with a master’s degree preferred.  A minimum of six years of progressively responsible professional 
experience in the management of information technology preferably in a higher education environment 
required along with a thorough knowledge of appropriate IT hardware, software, Web-based development 
tools, and multimedia applications.  
 
Also required are evidence of success in developing external sources of support; excellent interpersonal, 
communication and collaborative skills, and a demonstrated ability to build team support; a demonstrated 
ability to develop and/or implement a Strategic Plan for Information Technology; familiarity with current 
and future applications of information technology in instruction including distance learning and other areas 
within the University; a commitment to quality and client-oriented service; and a demonstrated 
understanding of a diverse student population and commitment to affirmative action.   
 
Credentials and/or experience substantially comparable to the above may also be considered.  
 

Chief Information Officer  
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STAFF REPORT                                                              ADMINISTRATION COMMITTEE  
 
ITEM 
Upon recommendation of the President of The Board of Regents for Higher Education (BOR), 
the Board approves a hiring salary above the median for the applicable salary grade for Joseph R. 
Tolisano as Chief Information Officer for the Connecticut State Colleges & Universities 
(ConnSCU). 
   
BACKGROUND 
Section 6.5 of the Human Resources Policies for Management and Confidential Professional 
Employees of the Board of Regents for Higher Education (Policies) provides in part as follows: 
 

6.5 Salary Ranges  
Each Management and Confidential Professional title is assigned to a salary range. The 
assignment of new titles to ranges and the reassignment of existing titles to new ranges 
shall be pursuant to the Classification and Compensation Policy.  

 
A. Salary Ranges for New Hires  
Newly hired management/confidential professional employees may be placed by 
administrative action at any point in the applicable salary grade up to and including  the 
median. By exception, on a case-by-case basis, the President may seek Board approval 
for the hiring of a management/confidential employee at a salary above the median of the 
applicable salary grade. 

 
The position of Chief Information Officer (CIO) is assigned to Salary Grade 49, which contains 
the following range: 

Minimum $165,443 
Median  $199,448 
Maximum $233,452 

 
RECOMMENDATION 
Pursuant to the provisions of Section 6.5A of the Policies, the BOR President recommends the 
appointment of Joseph R. Tolisano as Chief Information Officer for ConnSCU at a salary of 
$205,000.  
 
Mr. Tolisano has served as CIO for Eastern Connecticut State University since 2008.  Prior to 
that, he was employed for a seven-year period at Holyoke Community College, first as Director 
of Academic Computing and then as CIO.  His work history also includes twenty-five years of 
service in the United States Air Force.  Mr. Tolisano holds a B.S. in Criminal Justice from 
Northeastern University and an M.B.A. from the University of Massachusetts.   
 
A copy of the job description for the position of CIO is attached hereto as Exhibit “A”. 
A copy of Mr. Tolisano’s resume is attached hereto as Exhibit “B”. 
 
 
 
3/6/14- Administration Committee 



CT BOARD OF REGENTS FOR HIGHER EDUCATION 
 

RESOLUTION 
 

concerning 
 

APPROVAL OF A HIRING SALARY ABOVE THE MEDIAN OF THE  
APPLICABLE SALARY GRADE FOR JOSEPH R. TOLISANO AS  

CHIEF INFORMATION OFFICER FOR 
THE CONNECTICUT STATE COLLEGES AND UNIVERSITIES 

 
March 6, 2014 

 
WHEREAS, Section 6.5 of the Human Resources Policies for Management and Confidential 
Professional Employees of the Board of Regents for Higher Education provides that, upon the 
recommendation of the BOR President, the Board may approve a hiring salary above the median 
of the grade; and   
 
WHEREAS, the BOR President has recommended to the Board a salary of $205,000 for Joseph 
R. Tolisano to serve as Chief Information Officer for the Connecticut State Colleges & 
Universities, such salary being above the median for the applicable salary grade; and  
 
WHEREAS, the Board has duly considered the President’s recommendation; therefore be it   
 
RESOLVED, that Board hereby approves the President’s recommendation of a hiring salary 
above the median of the applicable grade for Joseph R. Tolisano to serve as Chief Information 
Officer for the Connecticut State Colleges & Universities. 
 
 
 

A True Copy: 
 
 
 

__________________________________ 
Erin A. Fitzgerald, Secretary 
CT Board of Regents for Higher Education 

 
 

 



                                                        Exhibit A 
 

STATE OF CONNECTICUT   
BOARD OF REGENTS FOR HIGHER EDUCATION 

 
 

Job Description 
 

Chief Information Officer 
 

Salary Grade:  49 (CSU)                                                                                 Date:  October 2013 
______________________________________________________________________________ 
 
General Definition: 
 
The Chief Information Officer (CIO) provides leadership and support for computing and 
telecommunications services for the Connecticut State Colleges & Universities (ConnSCU) 
consistent with strategic planning goals and objectives established by the Board of Regents 
(BOR). As a key member of the Executive Management Team, the CIO will report to the 
President and implement a system-wide information technology program designed to further the 
public’s recognition of ConnSCU as a world class organization within the higher education 
arena.  
 
Examples of Duties: 
 
Representative duties include: 
 

  Direct the designing, development, installation and maintenance of the System's 
computer and telecommunications hardware and software infrastructure. This duty 
includes determining the needs of various technology users throughout the  System; 
determining the technology available to meet those needs; developing budgets, 
selecting proper equipment and software, and directing the installation, testing and 
operation of the systems. 

 
  Provide strategic direction for the long-term development of the System's 

information technology, including research into emerging technology and setting 
standards and policy for installations, maintenance and operations. 

 
  Assure the effective and efficient operation of the System's automated systems 

including its networks, computers, telecommunications equipment, automated 
academic support and the production of computerized output by effective direction 
of all those functions. 

 
  Provide effective leadership and direction to assigned staff including such actions as 

selecting, training and developing staff, providing technical and administrative 
guidance and reviewing and evaluating staff performance. 

 
 
Qualifications and Requirements: 
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- 2 - 
 
Outstanding leadership ability; the experience, preparation, and training sufficient to guide 
ConnSCU’s information technology systems, to plan for and manage the implementation of 
future needed changes, and to assess and enhance the effectiveness of those systems; an 
ability to develop and articulate a shared vision for the future of ConnSCU’s information 
technology functions;  an understanding of the academic mission and cultures of higher 
education and public institutions; project management skills; strong interpersonal and 
communication skills; strength of character, integrity, and high ethical standards. 

 
These skills and abilities are acquired though an advanced university education in computer 
science, public administration, or information technology, plus a minimum of ten years’ 
experience applying information and telecommunications technology to a complex organization 
and demonstrating mastery in all areas of higher education IT. 
 
Personal Attributes: 
 
Strong interpersonal skills, ability to communicate and manage well at all levels of the 
organization and with staff at remote locations.  Strong problem solving and creative skills and 
the ability to exercise sound judgment and make decisions based on accurate and timely analysis.  
High level of integrity and dependability with a strong sense of urgency and results-orientation. 
 
Other Skills and Abilities: 
 
PC proficiency is essential (Windows environment); knowledge of CORE-CT (Oracle) and 
Banner extremely desirable. 
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